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1. Henu u 3aga4n y4eOHOM U CHUIINHBI

JlaHHasi NDUCUMIUIMHA TpelHa3HadYeHa JJIs CTYIECHTOB, OOy4YaroIIMXCS IO
HaIIPaBJICHUIO «DKOJIOTUS U MPUPOAONIOIb30BAHUE.

B ocHOBe NaHHOW MPOrpaMMbl JIEKUT IOJIOKEHHE O TOM, YTO BJIAJCHUE
MHOCTPaHHBIM A3BIKOM ABJISIETCS 00s3aTEbHBIM KOMIIOHEHTOM
podecCuoHaTbHOM OTOTOBKH COBPEMEHHOTO CIICIIMAIIMCTA JTF0O0TO MPOhuIIs.

Heabl0 oOCBOCHUS [MaHHOW JUCHUIUIMHBI SIBISICTCA  yriayOJieHHe U
pacIIMpeHre 3HAHWA W HABBIKOB YIOTPEOJEHUS TPaMMAaTHYECKHX SIBJICHUH,
CJIOBApHOTO 3amaca u (popMUpPOBaHNE KOMMYHUKATUBHOW KOMITCTCHIINH, YPOBEHb
Pa3BUTHS KOTOPOM MO3BOJISIET OCYIIECTBIISTH JEJIOBYI0O KOMMYHUKAIIUIO B YCTHOM
U THCHhMEHHOW (opMax Ha WHOCTPAHHOM S3BIKE B IIPOIIECCE OCYIIECTBICHUS
HOBOTO BHJA MPOPECCHOHAIBHON IEATEIHPHOCTH, B TOM YHCIE, B IHU(PPOBOM
MIPOCTPAHCTBE.

[Ipn 3TOM MOJ KOMMYHUKATMBHOW KOMIIETEHLHMEW IMOHUMAETCS YMEHUE
COOTHOCHUTH SI3BIKOBBIE CpEJCTBA C KOHKPETHBIMH cdepamu, CHUTYyalUsIMHU,
YCIOBUSIMU U 3ajjayaMH OOIIEHHSA, B TOM 4YHUCJE, C NPUMEHEHHEM IU(POBBIX
TEXHOJIOTUH.

3agayamu o0yueHHs ABJIAIOTCH:

- Ppa3BUTHE CHOCOOHOCTU JIOTMYECKU BEPHO CTPOUTH JICJIOBYIO YCTHYIO U
MACHbMEHHYI0O KOMMYHHKAIIMIO Ha OCHOBE CHCTEMBI HOPM pYCCKOTO U
WHOCTPAHHOTO SI3bIKOB;

- COBEPIIICHCTBOBAHUE HABBIKOB BEJICHUS JICJIOBOM MEPENUCKH HA PYCCKOM U
MHOCTPAHHOM SI3bIKE C YU€TOM OCOOCHHOCTEUW CTUIIMCTUKHU OPUIIMAIBHBIX MUCEM U
COITMOKYJIbTYPHBIX PA3IUUUN;

- MOTIOJTHEHUE CJIOBAPHOTO 3amnaca B npodeccuoHabHOU cepe, B TOM
4yucie, C IPUMEHEHHEM ITU(POBBIX TEXHOJIOTHIA.

ITociie ocBOCHUSI JAHHOM AMCUMILIMHBI CTYIEHT JI0JIKEH:
3HaTh.  CUTYaTUBHYIO W  KOMMYHHUKATHBHYIO  OOYCIIOBJIEHHOCTb

ynoTpeOJeHHusl CJIOB M CIOBOCOYETAHUI B JI€JIOBOM M NPOPECCHOHATBHOM
oOlLIeHuH, MTpaBuia AeJOBOI0 PEYEBOI0 3TUKETa HA MHOCTPAHHOM SI3bIKE; PEUeBbIC
CpEICTBAa JEJIOBOM MEPENUCKH, CTUIMCTHKY O(QUUIHAIBHBIX U HEO(DUIMATBHBIX
IIMCEM HAa NUHOCTPAHHOM SI3BIKE;

YMeTb: UCIONB30BaTh JEIOBYI0 U MPOPECCHOHATBHYIO JIEKCUKY B YCTHOM
KOMMYHUKAllUM Ha WHOCTPAHHOM SI3bIKE; BECTH JIEJOBYIO IIEPENUCKY Ha
MHOCTPAHHOM $I3bIKE C YYETOM COLMOKYJIbTYPHBIX PA3IHUUN;

Buanerb: HaBbIKAMH JUAJIOTHYECKOM UM MOHOJIOTMYECKOW peuh ¢
MCIIOJIb30BaHUEM HamOoJiee YOTPpeOUTEbHBIX JEKCUKO-TPAMMaTUUECKUX CPEJICTB
B OCHOBHBIX KOMMYHUKATHUBHBIX CHUTYyallUAX JEJI0BOTO U MPO(ECCHOHATBLHOIO
OoOllleHUsT HAa WHOCTPAHHOM S3bIKE, HaBBIKAMHU JICJIOBOM TIEPENUCKH Ha
MHOCTPAHHOM SI3bIKE.



2. Mecto nucuuniauabl B cTpykrype OIIOIT

JlaHHasT MUCIUIIIMHA OTHOCHUTCS K oOs3aTenbHOM yactu biioka 1 ydyeOGHOTO
miaHa. Jlo Hayvana u3ydyeHUs IUCHUIUIMHBI «J[eTOBOM WHOCTpAHHBINA SI3BIK» Y
CTyJICHTa JIOJDKHBI OBITh C(POPMHPOBaHBI KOMIOHEHTHI KommeTeHuui (3YBel),
MOJYYCHHBIX B PE3YyJbTaTe€ HU3YUYCHUS IUCIHUIUIMH «PyCCKUW SA3BIK W JI€JIOBOE
obmenuey, « MHOCTpaHHbBIN 361Ky, «McTopus Poccuny, «Cotnmonorus», « OCHOBBI
3 PEeKTUBHBIX KOMMYHUKaNU». JlucuuIUIMHA HAXOJUTCS BO B3aUMOCBSI3U C
JHUCHUATUIMHAMH COTJIACHO CXEME:

Oobecnevusaroniue yueonovle OuCUUnIuHbl
Pycckutii s3bIK 1 1e710BO€E OOIIIEHNE

HNHocTpaHHBIN SI3bIK

Hcropus Poccun

Counosnorus

OcHOBBI 3 PEKTUBHBIX KOMMYHUKALIHA

JNEJJOBOY HHOCTPAHHBIN SI3bIK

Oobecneyusaemoie yueoHvle OUCUUNTIUHbL

Bisiness English
DKOHOMHKA IMPpHUPOIOITIOJIb30BaAHUS




3. TpeGoBanus K pe3yJIbTaTAM OCBOCHMS M CHUILIHHBI

JucruminHa y4acTByeT B (OPMUPOBAHMM CIEAYIOMIMX KOMIIETCHIIMM B
coorBerctBt ¢ OI'OC BO 1o  HampaBiaeHUrO  «ODKOJOTHUS U
MIPUPOJIONIOIB30BAHUEY

OIIK-6. CnocobeH mNpoeKTUpPOBaTh, NPEACTABIATh, 3allUINATh U
pacnpoCTpaHsITh  PEe3ynbTaThl  CBOEW  mpodeccHoHambHONM W HAay4dHO-
HCCIIEIOBATEIILCKOU JIESITETBHOCTH.

ITocne ocBoeHHs] AUCUUILIMHBI CTYACHT JOJDKEH MOJYYUTh CIEAYIOUIUE
oOpa3oBaTenbHBIC PE3YJIBTATHl COOTHECEHHBIE C WHIAMKATOPAMH JOCTHIKCHHS
KOMITETCHI

JlekoMmo3umusi KOMIIETeHIIMH

NuaukaTopbl Pe3yabTaThl 00yUyeHUs MO AUCIHUIIINHE

Komnerenuua OITK-6

OIIK-6.2 Ilpeacrasnser | OIIK-6.2 3.5 3Haer CUTYaTHUBHYIO U
pe3yIbTaThl CBOCH KOMMYHUKATUBHYIO OOYCJIOBJICHHOCTh YMNOTpPEOICHUs
npodecCUOHANILHON 1
Hay4HO-
MCCIIEI0BATEIIbCKOU

ACATCIBHOCTH B BUJC
oT4eTa mo YCTaHOBHeHHOﬁ HpO(l)GCCI/IOHaIIBHOI/I N HAY4YHO- HCCIICAOBATCIIbCKOU

dbopme NEATCIIBHOCTH
OIIK-6.2 V.5 VYMeer wucnojp30oBaTh [JEJIOBYIO U

CJIOB u CIIOBOCOYETAaHUU B JICIIOBOM u
npodeCCUOHAILHOM  OOIIEHHUH, TPaBUI  YIIPABJICHUS
TUTS pacupocTpaHEeHUs pe3yJIbTaTon cBoeit

poheCCUOHANIBHYIO JIEKCUKY B YCTHOW KOMMYHUKAIIUU
Ha HWHOCTPAaHHOM  S3bIKE JUISI  PaclpOCTPaHECHUS
pe3ynbTaToii cBOoed mnpodecCHOHATBHOW W HAay4dHO-
VICCIIEIOBATEIIbCKOM

OIIK-6.2 B.5 Bnaneer HaBbIKaMH AMAJIOTMYECKOW M
MOHOJIOTMUECKON peun € MCIOJIb30BaHMEM Haubosiee
YHIOTPEOUTENbHBIX JEKCUKO-TPAMMATHUYECKUX CPEJCTB
B OCHOBHBIX KOMMYHHUKATHUBHBIX CHUTyalUsX JEJIOBOTO
U TpO(ECCHOHATILHOTO OOIEHUs Ha HWHOCTPAHHOM
A3bIKE JUIA PACHPOCTPAHEHUS PE3YJbTATONM CBOEU
npodeccuOHaNbHON U HAyYHO- UCCIIE0BATENIbCKOM




4. CTpyKTypa H coepkaHue TUCHUILTHHbI

4.1. MoayabHO-TeMAaTHYeCKMd IUIAH W TMOSICHUTEJbHAsl 3aMHCKa ¢
YKa3aHHeM 3TanoB (pOpMHUPOBAHUSA KOMIIECTCHIIUA

OO6mrast TPyIOEMKOCTh IHUCIMIUIMHBI «JIeOBOM HWHOCTPAHHBIA S3BIK B
npodeccruonansHOil  chepe» 1O HaNpaBICHWIO OakajmaBpuata «IJKOJOTHUS W
IIPHUPOJIOTIOIB30BAHUE COCTABIIACT 6 3aUeTHBIX eMUHUII (216 akageMUIecKiX 4acoB)

MonyibHasi pa30uBKa y4e0HOM JUCUUIJINHBI
JJISA CTYA€HTOB OYHOI0 OT/IeJIeHUsA

Hamnpasnenue «9K0JIOTUS U TPUPOIOIIOIH30BAHUE
Hucrunnmaa: «/lenoBoii MHOCTpaHHBIN S3bIK B PO(deCcCHOHATBLHOUN cdeper

Konugectso Camocr./ | Becero | Huauxa-
ayJl. 4acoB pabora 4acoB TOPBI
Jlexu. | TIpak. O4Has KoMIIe-
OYHad. | oygasg Hanmenon
aHue
MOZyJel
TEHLIUU
Moayas 1: « What is management?»
Tema 1: Functions of Management 6 2 8 OIIK-6.2.
Tema 2: Top management — planning and 6 2 8 35, Y5
strategy™
Tema 3: Becoming a good manager 6 4 10
Tema 4: International Management 6 4 10
Monayas 2: « Leadershipy»
Tema 5: What do you need to become a 6 4 10 OIIK-6.2.
successful leader? 3.5,V.5,
Tema 6: Effective Style 5 2 7 B.5
Tema 7: Body language™ 6 2 8
Tema 8. Men’s and women’s style of work 2 8
Monyas 3: « Business Managemen »
Tema 9: Forms of business organization* 6 2 8
Tema 10: Management in multinationals 6 2 8 OIIK-6.2.
Tema 11 : Centralization or dicentralization 5 2 7 3'5]’33;5"
Tema 12: Quality of working life 6 2 8
Monyas 4: «Promotion in business»
Tema 13: Motivation and perks 6 2 8 OIIK-6.2.
Tema 14: Money in the modern world and digital 5 2 7 35,V.5,
environment* B.5
Tema 15: Marketing 6 2 8
Tema 16: Advertising 6 2 8
Monyas 5: « Personal managementy
Tema 17: Time management 6 2 8
Tema 18: Presentations and speeches* 6 2 8

Tema 19: Business letter. 6 2 8




Tema 20: Business documents, Commercial 5 2 7
contracts
Moayan 6: «Recruitment process » OIIK-6.2.
Tema 21: Getting a job*. 6 2 8 3.5, V.5,
Tema 22: Job Analysis — Job Description and Job 6 2 8 B.5
Specification.
Tema 23: Hiring (And Keeping) Great People 6 2 8
Tema 24: Job Evaluation. Employee Relations. 6 2 8
Feedback Communication.
IHoaroroBka k 3a4ety 4 4
IloaroroBka K 3K3aMeHy 18 18
Hroro 140 76 216

* I[aHHaH TEMa U3Yy4acTCd C DJICMCHTAMU HMHTCPAKTHBHBIX MCTOIOB 06yquH51, KOTOPBIC
OTpPa’XCHLI B ITosicHuTeNnbHOM 3anKCKe AaHHOTI'O KypcCa

ITosicHuTeIbHAsA  3amUMCKa K  MOAYJbHOMY  Kypcy «/lesioBou
HHOCTPAHHBIA A3BIK B MNpo(ecCHOHAIBHON cdepe» € YKa3aHUEM 3TAIOB
¢GopmupoBaHust KOMNIETEHIIMA

JlaHHBIE MOAYJBHBIA KypC COCTOMT M3 6 MOAyJEH, MOPSAOK OCBOCHUS
KOTOPBIX BBICTPAaUBAET TPACKTOPUIO M HTalbl (POPMHUPOBAHUS  3aSBJICHHBIX
KOMITCTCHIUH.

[IpenogaBaHue aHTIIMICKOTO SI3bIKA CTPOUTCS HA OCHOBE COBPEMEHHBIX
METOJI0B, IPUEMOB, CPEJICTB (ayIUO, BUJIE0, ayAUOBU3YAIIbHBIX, MYJIbTUMEIUMHBIX
U T.A.) 1 GopM 00yUeHMs, CIOCOOCTBYIOIIUX peaau3alluu BcexX Iesiell u3ydeHus
A3bIKa, MHTEHCU(DUKALIMK MpoLecca O0yUEHHUS.

BaxxHelimMu  ycloBHSIMM — Tpoliecca OOYYEHHsI SIBJISIFOTCS  COYETaHUe
ayIMTOpHON W JabopatopHoil (paboTa B BHUIEO - W KOMIIBIOTEPHBIX Kjaccax) ¢
BHEAYIUTOPHON pabOTON CTY/IEHTOB, MOCTEIIEHHOE YBEJIMYEHUE YJEIbHOIO Beca
X CAMOCTOSITEIBbHOM pPabOThI, MCIOJIb30BAHUE PA3UYHBIX PEKUMOB pabOTHI B
aynutopun (MapHOTO, TPYMNIOBOTO, HHAMBHUAYaJIbHOTO), CHTYaTHBHO-POJIEBOE
oOy4yeHHe U T. J., OXBATHIBAIOUIUX IIUPOKUN KPyr TEM MO MEHEIKMEHTY U
Ou3Hecy.

Moayans 1«What is management?» HamnpapiieH Ha HM3ydYeHHE Mpoliecca
yIOpaBlIeHUs, PYKOBOJCTBA, aJMUHUCTPUPOBAHUS, YMEHHUS paCHOPSKATHCS,
BJIQ/ICTh, YMPAaBIATh, KOHTPOJS COIMAIBLHO-YKOHOMHUYECKUX CHCTeM, (DyHKIHUU
MeHeKepa, MexayHapoaHbii MmeHemxkMenT, SWOT ananu3 komnanuu. Moayib
BKJIIOYAET B ce0s 4 yueOHbIE TEMBI.

B pesynbrare ciaum MOyl CTYACHT YUUTCS BOCTIPUHUMATH HHGOPMAITHIO,
JIOTMYECKU BEPHO CTPOUTHh YCTHYIO pedub 1o Temam: «Functions of Managementy,
«Top management — planning and strategy», «Becoming a good manager»,
«International Managementy.

[Inanupyembie 0Opa3oBaTeabHbIE PE3YIbTaThl IO MOAYIIIO:
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- 3HAThb JIEKCMKY W TpaMMAaTHKy II0 H3y4aeMOM TeMe€; CUTyaTUBHYI U
KOMMYHHUKAaTHUBHYIO OOYCIIOBJIEHHOCTh YIOTPEOJIEHUSI CJIOB U CIOBOCOYETAHUH B
JICJIOBOM U MPO(PECCHOHAIBHOM OOIIEHUH, MpaBUiIa JEIOBOTO PEUEBOTO ITHUKETA
Ha NHOCTPAHHOM SI3BbIKE

- YMETh YUTaTh U NOHUMAaTh OPUTMHAIBHBIN TEKCT MO MPO(ECCHOHATBHOU
TEeMaTHKE U poOiieMaM; BBIPaKaTh CBOM MBICIIH B YCTHOU (popMe, U3bSICHATHCS Ha
3aJJaHHYIO TEMY, MOJIEPKUBATH 00CYKIEHUE 3aJaHHON MPOOIEMBI

- BJAJETh HABbIKAMHU HCIIONB30BaHU JEJIOBOM M MpodeccrnoHaIbHOMI
JIEKCUKH B YCTHOW KOMMYHUKAIM HA NTHOCTPAHHOM S3bIKE

ITo pe3ynpTaTam 0CBOCHUS MOAYJIS IPOBOAUTCS YCTHBINA U TECTOBBIN OIIPOC.

Monyab 2 «Leadership» nanpapieH Ha uU3ydeHHe JHICPCTBA B CHCTEME
MEHE/PKMEHTa KaK COITMAJIbHOIO SIBJICHHS W IPOOJIEMATHKY, CBSI3AHHYIO C HUM,
CTHWJIH JTUACPCTBA, TEHACPHBIC PA3INYUS B CTHIISAX JIMICPCTBA, S3BIK TEJla JIHICPOB.

Monyinb BKItOUaeT B ce0s1 4 y4eOHBIE TEMBI.

B pesynpTare caaun Moyl CTYACHT CIOCOOEH K OOOOINEHUIO, aHAIU3y
uapopmarun 1o temam«What do you need to become a successful
leader?»,«Effective Style», «Men’s and women’s style of work», «Body
language»sicHO CTPOUTH YCTHYIO M TUCBMEHHYIO PEYb.

Mopynb nipeacTaBlieH yueOHOM TeMOM, pacKpBIBAIOIICH OJMH U3 KIIOUEBBIX
AJIEMEHTOB CUCTEMBI yIIpaBiieHUs 3 (PEKTUBHOCTHIO OM3HECA.

[Tnanupyembie 00pa3oBaTelIbHBIC PE3YIbTATHI IO MOIYJIIO:

- 3HaTh TPAMMaTHYECKHUE U JICKCHYECKUE CTPYKTYPhl YCTHOM U MTMCHbMEHHOM
peuu B 00beMe TeMbI

- yMeTh 4YHTaTh, IOHHMAaTbh, TNEPEBOJAUTh OPUTHHAIBHBIA TEKCT IO
npodeCCHOHAIBHON TeMaTHKE U MpooieMaM

- BJAQJACTh HaBBIKAMHM TOJJEpKaHWS Oecepl Ha 3aJaHHYI0 TEMYy,
BBICKA3bIBaTh CBO€ MHCHHEC

ITo pe3ynpTaTaM OCBOCHHUS MOIYJISI IIPOBOAUTCS YCTHBIN M TECTOBBIN OIPOC.

Monyabr 3: «Business Managementy HanpaBieH Ha wusydeHue Gopm
opraHu3anuvunu OusHeca- HapTHépCTBa, HHIUBUAYAJIbHOI'O MPCAIIPHUHUMATCIILCTBA,
yhpaBjieHHe Ou3HEC-TpolleccaMu, MOHUTOPUHT W  ONTUMHU3AIMIO OU3HEC-
MPOIIECCOB Opranu3anuu. B pesynbrare cmaud MOIyNs CTYIEHT o0O0y4aercs
CUTYaTUBHOM W KOMMYHHKATHBHOW OOYCIIOBJIEHHOCTH YIOTPEOJEHUsI CJIOB U
CJIOBOCOYETAHUN B JICJIOBOM U MPOGECCHOHATBHOM OOIICHHUH, MPaBUIIa JIEJIOBOTO
pPC€YCBOro 3THUKCTA. B MpoHeCCe N3YUCHUA MOAYJIA CTYACHT YUUTCA BOCIIPUHUMATDH
I/IH(I)OpMaIJ;I/IIO, JIOTUYCCKHN BCPHO CTPOUTH YCTHYIO U TMCBMCHHYIO PCYb 110 TEeMaM.
«Forms of business organization», «Management in multinationalsy,
«Centralization or decentralization», «Quality of working lifey.

[Tnanupyembie 00pa3zoBaTebHbIC PE3YIbTATHI IO MOIYJIIO:

- 3HaTh 'PaMMaTUYECKHUE U JIEKCUYECKUE CTPYKTYpPbl YCTHOU U TUCBMEHHOMN
pcun B o0BeMe TC€MbI, YUTATh, IIOHUMATh, MCPEBOJUTDH OpI/IFI/IHaJ'IBHHﬁ TCKCT IIO
npodeCCUOHAIBHOW TeMaTUKE W MpodiieMaM - yMETh MOAJEpKUBATh Oecely Ha
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3aJIaHHYI0 T€MY, BBICKA3bIBaTh CBOE MHEHHE, YIOTPEOSATh HEIUYHBIE (HOPMBI
rjiarosia, 3HaTh cliy4au ynorpeOaeHuss "HGUHUTHBA ¢/0e3 YacTHIlhI “10”

- BJIaJIeTh HABBIKAMH BEJICHUS YACTHOW TIEPEMUCKU Ha aHTJIMHCKOM SI3BIKE B
BUJIE SJICKTPOHHBIX COOOIIEHUH, (pakcoB, HATOMUHAHUH.

[To pe3ynbraTaM OCBOSHUS MOJYJISi IPOBOJAMUTCS YCTHBIN M TECTOBBIN OIPOC.

ITo pe3yabraram 4/3/3 ceMmecTpa MpoBOAUTCS 324ET.

Moayas 4. «Promotion in business» HampaBieH Ha HU3y4eHHE CIOCOOOB
MOOIIPEHHUS], CTUMYJIMPOBAHUS, TPOJIBUKEHUS IO CIY>K0€, MOTUBALIUM CITY>KAIIIHX.
B Mopyne wuzydaercs uHdpopmanus O (QYHKIUSX MapKeTHHra — MPOILECCOB
CO3/IaHUsI, MPOJBIKEHUSI U MPEIOCTABICHUS MPOAYKTA WM YCIYTH MOKyHaTeasIM
W YIOPaBJICHUE B3aUMOOTHOIICHUSIMA C HUMHU C BBITOJION [JIsi OpraHU3alvM, a
TaKXe peKjaMa U MPOABUKEHHUE TOBapa Ha PhIHKE.

B nmpoumecce w3ydeHHss MOAYJS CTYNEHT YYUTCA  BOCHPHUHUMATH
uH(OpMAIHUIO, IOTUYECKH BEPHO CTPOUTH YCTHYIO U MUCHbMEHHYIO PEYb MO TEMaM:
«Motivation and perks», «Money in the modern world», «Marketingy,
«Advertising.

[Tnanupyembie oOpazoBaTeIbHbIE PE3YIbTAThI 10 MOJIYIIIO:

- 3HaTh CHUTYaTHMBHYIO M KOMMYHHKAaTHBHYIO OOYCJIOBJIEHHOCTh
yHOTpeOJIeHHsI CIOB M CIOBOCOYETAHWM, MpaBHJIa PEUYEBOrO0 STUKETa Ha
MHOCTPAaHHOM  A3BIKE; CIOCOOBI IMOMCKAa HEoO0XoauMoil wuHpopMaluu Ha
MHOCTPAHHOM SI3bIKE MPU UCIOIB30BaHUU MH(OPMAIIMOHHO-KOMMYHUKAIIMOHHBIX
TEXHOJIOTUI; PEUEBBIC CPEACTBA JIEIOBOM MEPENUCKU, CTHIIMCTUKY O(UIIMATBHBIX
1 HeO(UIMATBHBIX MMCEM HA MHOCTPAHHOM SI3BIKE;

- yMeTh auddepeHupoBath JEKCUKy 1o chepam npumeHeHus (ObIToBas,
TEPMUHOJIOTHYECKasi,  OOIlleHay4yHasi, oduuuanbHas W Jp.).;[IPUMEHSThH
WH(OPMAITMOHHO-KOMMYHHUKAITMOHHBIE TEXHOJIOTUU TPU TOUCKE HEOOXOIUMOM
uH(OpMAIMU B TIPOIIECCE PEIICHUs] CTAaHJAPTHBIX KOMMYHUKATHBHBIX 3a7a4 Ha
WHOCTPAHHOM  $I3bIKE; 4YUTaTh, I[IOHUMAaTh, MEPEBOANTh, IEPECKA3BIBAThH
OPUTHHAIBHBIA TEKCT MEPUOJAMYECKUX M3AaHWM (razer) mo mnpodeccruoHaIbHOM
TEMaTUKe U mpobdiieMam;

- BJIAJIeTh HaBBIKAMU IEPEBOJIa C AHTJIMHUCKOTO f3bIKa HA PYCCKHUM TEKCTOB
npodeCCUOHAILHOW TEeMaTUKH;, HaBbIKAMHU JUAJIOTUUYECKONM M MOHOJIOTMYECKOU
peuM ¢ MCMOJb30BaHUEM HauOoJiee YNOTPeOUTEIbHBIX JIEKCUKO-TPAMMAaTHUYECKUX
CPEACTB B  OCHOBHBIX KOMMYHUKATHBHBIX  CHUTyallUsix  JCJIOBOTO U
po¢eCCUOHATILHOTO OOIIEHUSI HA HHOCTPAHHOM SI3BIKE.

ITo pe3ynbpTaTaM OCBOCHUSI MOAYJISI MPOBOAUTCS YCTHBIN U TECTOBBIN OMPOC.

Moayae 5: «Personal management» HampaBiieH Ha H3ydeHHE Y4YETa,
pacrnpeneneHuss U ONepaTUBHOTO IJIAHUPOBAHUSI COOCTBEHHBIX PECYPCOB BPEMEHH,
MCKYCCTBA TIPE3EHTAIMU U MyOauyHOM peun. [IprnoOperaroTcs HaBBIKM HAIMMCAHUS
JIEJIOBOTO MHUChbMa, COCTABIICHUS JEJIOBBIX TOKYMEHTOB, KOHTPAKTOB, JOTOBOPOB. B
MpoIecce M3YYCHHS MOJYJs CTYIAEHT YYHUTCS BOCIPUHUMATH WH(OOPMAIHIO,
JIOTHYECKH BEPHO CTPOUTh YCTHYIO M TMHCBMEHHYIO pedb M0 TemaM: «Time



management», «Business letter», «Presentations and speeches», «Business
documents. Commercial contractsy.

[Tnanupyembie 00pa3oBaTeIbHBIC PE3YIbTATHI IO MOIYJIIO:

- 3HaTh peyeBble CAMHUIBI, HEOOXOIWMBbIE [IJIi YCTAHOBJIICHUS W
No/iep>KaHusl KOHTAKTOB, OCHOBBI MyOJUYHOMN peur (YCTHOE COOOIIEHHE, TOKIA),
KYJbTYPY M TPaJULMU CTPpaH HU3y4ae€MOIro f3blKa, IMpPaBUJIA PEUEBOTO ATUKETA;
crocoObl TOWCKa HeoOXoauMoW HHGOpPMAIlUM HAa HWHOCTPAHHOM S3bIKE IIPH
WCITOJIb30BaHUHU WH(OPMAITMOHHO-KOMMYHHUKAIIMOHHBIX TEXHOJIOTH;

- YMETh CTPOUTH CBSI3HYIO U OPTAaHU30BAHHYIO PE€Yb HA HHOCTPAHHOM SI3BIKE,
NPaBWJIBHO U TIOJHO HCIHOJB30BaTh OOJBIIOE KOJMYECTBO Pa3HOOOPa3HBIX
CTPYKTY], CIIY’KEOHBIX YacCTEH peur M APYTUX CPEICTB CBS3H, MU HEpPEHITUPOBATH
JIEKCUKY 10 chepam MPUMEHEHUS, MPUMEHSITh nH(}OpMaAITMOHHO-
KOMMYHUKAIIMOHHBIE TEXHOJIOTMM TIPU TIOMCKE HEOOXOoAuMol WHGOpMAIIHH;
MycaTh MUChbMa, OTHPABJIATH (haKC, BECTH IEPErOBOPHl Ha MHOCTPAHHOM S3BIKE,
MIPOBOJAUTH IIPE3CHTAIUIO MPOSKTHON pabOThI

- BJIQJICTh CIIOCOOHOCTBHIO COOTHOCHUTD SI3bIKOBBIC CPEJICTBA C KOHKPETHBIMHU
CUTyallMsMH, YCIOBHSIMH M 3ajadyaMHd MEXKYJIbTYPHOTO pPEUEBOro OOIICHHS,
HaBbIKAMHU ITIOMCKa HEOOXOIMMOM HH(OpMalMM HAa HWHOCTPAHHOM S3BIKE IpHU
HCIIOJIB30BaHNN HMH(POPMAITMOHHO-KOMMYHHUKAIIMOHHBIX TEXHOJIOTHH; HaBBIKAMHU
YCTHOTO M MHUCBMEHHOIO TEPEBOJIa C AHIJIMKUCKOIO f3blka Ha PYCCKHM TEKCTOB
Y3KOCTIEIMAJIU3UPOBAHHON TEMATUKH, NPO(EeCCHOHAIBbHOM TEPMHUHOJIOTUEH Ha
AHTJINICKOM SI3BIKE.

ITo pe3ynbpTaTaM 0CBOCHUSI MOAYJISI MPOBOJAUTCS YCTHBIM U TECTOBBIN OMPOC.

Moayab 6 «Recruitment process» HampaBlieH Ha H3y4eHHE Ipolecca
noAgdoOpa MepcoHalla KakK CHEIUaIu3UpOBaHHON JnearenbHocTH, GyHKuu HR,
HAIpaBJICHHOW Ha TOWUCK W TOM0Op KaHAUAATOB Ha BaKAHTHBIC TO3WIUU B
OpraHu3alliy; TPYAOBBIX OTHOIICHWA MEXAy paldoTojaTeseM U paOOTHHUKOM,
OLICHKKM TpyJda paboTHUKA (oI  yCTaHOBIEHUS  3apabOTHOM  TUIATHI);
KOMMYHUKAIIMOHHOTO apceHana st cOopa oOpaTHOW CBS3M B KOMIIAHUU.
BKJIIOYAET B ce0s 4 yueOHbIe TeMbl. MOTyJIb BKJIIOYAET B ce0s1 4 yueOHbIC TEMBI.

B pesynbprare cpaum Momyisi CTYASHT CHOCOOCH K 0OOOIIEHHIO, aHAIU3y
uHpopMmaruu o Temam «Getting a job» «Job Analysis — Job Description and Job
Specificationy, «Hiring (And Keeping) Great People», «Job Evaluation. Employee
Relations. Feedback Communication» ciocob6en cucremaru3upyet u npuodperaet
YMEHUS HAIMCAHUS JICTOBBIX THCEM, COCTABIICHUS PE3OME.

[TnarupyemMbie oOpa3oBaTeIbHBIC PE3YIbTATHI IO MOIYIIIO:

- 3HATh pEYCBBIC CIUHUIII, HEOOXOAWMBIC IS YCTAHOBJICHHUS W
Noj/iep>KaHusl KOHTAKTOB, OCHOBBI IyOJMYHOMN peur (YCTHOE COOOIIECHUE, TOKIA),
BepOaIbHBIC CPEJICTBA MEepPeayl YCTHOW M TMCHMEHHOM JIeJI0BOM MHGOpMAINK Ha
WHOCTPAHHOM SI3bIKE, JIMHTBOCTPAHOBEIUYECKUE PEAMU, TMOJIUTHYECCKYIO KapTy
MHpa, CHOCOOBI TIOMCKa HeoOXoaumoW uH(OpMAIMU TPU HCIOIH30BAHUU
nH()OPMAITMOHHO-KOMMYHHUKAITMOHHBIX TEXHOJIOTHH;

- YMETbh CTPOUTH CBS3HYIO U OPTaHW30BAHHYIO peUb Ha MHOCTPAHHOM SI3bIKE,
muddepeHnupoBaTh JIEKCUKY 1O cdepamM NPUMEHEHHs, TMOHUMAaTh Ha CIyX
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https://dic.academic.ru/dic.nsf/enc_psychology/675/%D0%9E%D1%86%D0%B5%D0%BD%D0%BA%D0%B0

WHOCTPAaHHYIO PeUYb IO CHEUUATbHON TEMAaTUKE, IPOAYLIMPOBATh MOHOJIOTHYECKOE
BBICKAa3bIBAHUE MW y4yacCTBOBAaTh B JUAlOre, MNPUMEHATH HHPOPMALUOHHO-
KOMMYHUKAIIMOHHbBIE TEXHOJIOTUHU TIPU IMOMCKE HEOOXOUMOM HH(POpMAIINH;

- BJIAJETh TEXHUKON MEPEBO/IA U3YUYEHHBIX TPAMMATHYECKUX U JIEKCUUECKUX
dbopm, HaBbIKAMH TIOUCKA HEOOXOIMMOM UH(GOPMAIIMK HA THOCTPAHHOM SI3bIKE MPHU
UCIIOJIb30BaHUU MH(GOPMAIIMOHHO-KOMMYHHUKAIIMOHHBIX TEXHOJIOTHM; HaBbIKAMU
ay[MpoOBaHUsl  JTUAJIOTMYECKOM W MOHOJIOTMYECKOM peun B cdepe
npo(hecCHOHANBPHOM KOMMYHHUKAIIMM;, HAaBBIKAMU  JIEJIOBOM MEPEeNHCKH Ha
WHOCTPAHHOM SI3bIKE;

1o pe3ynpTaTaM OCBOEHUSI MOIYJISI IPOBOAUTCS YCTHBIM U TECTOBBIN OMPOC.

ITo pesyabTaTtam 6/4/4 cemecTpa NpoBOANTCS IK3aMEH.

4.2. Copep:xxkanue TUCHUILTHHBI «/[eJ10BOH HHOCTPAHHBIH SI3bIK B
npogeccnoHanbLHOU chepe» o TeMam

Tema 1. «Functions of Management»

Tema 2. «Top management — planning and strategy»

Tema 3. «Becoming a good manager

Tema 4. «International Management.

Tema 5. «What do you need to become a successful leader?»
Tema 6. «Effective Style»

Tema 7. «Men’s and women’s style of work»

Tema 8. «Body language»

Tema 9. «Forms of business organization»

Tema 10. «Management in multinationals»

Tema 11. «Centralization or decentralizationy

Tema 12. «Quality of working life»

Tema 13. «Motivation and perks»

Tema 14. «Money in the modern world and digital environmenty
Tema 15. «Marketing»

Tema 16. «Advertising»

Temal7. «Time managementy

Tema 18. «Business letter»

Tema 19. «Presentations and speeches»

Tema 20. «Business documents. Commercial contracts»

Tema 21. «Getting a job»

Tema 22. «Job Analysis — Job Description and Job Specificationy
Tema 23. «Hiring (And Keeping) Great People»

Tema 24. «Job Evaluation. Employee Relations. Feedback Communicationy

4.3. [InaHbl NPAKTUYECKUX 3aAHATHI
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Tema 1. «Functions of Managementy,

Pabora Haa TEMaMHM BKIIOYAaCT O3HAKOMIICHHUEC W HM3YUCHHC HOBOIO
CJI0BApHOI'o 3alaca 1o AaHHbIM TCMaM, YTCHHUC U IICPCBOA TCKCTOB Ha AHTJIUHACKOM
s3pike A success for manager”, «What do managers do?», «Energizing
employeesy, “Do it my way”

Oocy:xnenune: What are the qualities of good teamwork? What are the most
important things needed for effective teamwork in the workplace?

yI-IaH_[I/IeCSI BBICKA3bIBAKOTCA O HaABBIKAX KOMaHI[HOfI pa6OTBI, IIPUBOOAT
APryMCHTHI 3da U IIPOTHUB, BBICKA3bIBAIOT CBOC MHCHHUC.

IIucbMeHHast pedb: INHUCBMEHHBIM IIEPEBOJ PYCCKOro Tekcra «HaBpikn
KOMaHJIHOH paboTbI».

AyaupoBaHme: MPOCITyIIMBaHUE AuanoroB mo temam: «A Good Holidayy,
«Are we Going Anywhere?y». BocrnpuHuMas Ha CITyX, Y4alIuecs 3aTeM JOJKHBI
pacCKa3aTb 00 OCHOBHOM COACPKAHUU ITPOCITYIIAHHOI'O MaTCpHUaJia.

I'pammartuka: mnoBTtopenue Present Tenses. M3yueHue HecTaHIAPTHBIX
cllyyacB HMCIOJIb30BaHUs BpeMeH Present Simple, Present Continuous. IIpaBuna u
ynpaxkHeHus Ha caiire https://puzzle-english.com/directory/presentsimpleandcont

Hcnonb3oBaHue UHTEPAKTUBHOM JOockM: I[IpocMoTp BHAEOpOIIHKA
“StarbucksSWOTanalyses”https://www.youtube.com/watch?v=mR9el CQJL XA

CTy,ZLGHTaM TaKXEC MpcaoCTaBIIsACTCA BO3MOXHOCTD HUCITIOJIB30BaThb
WHTEPAKTUBHYIO JOCKY U HOYTOYKH JIJIsl IPEICTABICHUS CBOUX MPE3EHTALUH.

PoseBass mrpa: Role-play a dialogue between two American/Russian
school-leavers who are discussing their educational and career opportunities.
Give reasons for your choice. Use Functional English

Student A: Your option is a middle-skill occupation, which does not require
a lot of education.

Student B: Your choice is a managerial career in an international company
requiring a Bachelor’s or even a Master’s degree.

Tema 2. «Top management — planning and strategy».
PabGoTanaaremMaMuBKITIOUaE€TU3YYEHUEUHCIIONH30BAHNEHOBOTOBOKAOYIIsSIpart
O0TCMC, OBHAKOMIJICHHUC, YTCHUC U IICPCBOA TCKCTOB HaA anriauiickoM s3bike«The four
phases of dealing with change», «Energizing employees», «Lifestyle
Discrimination in the Workplace».
Oo0cyxaenue:
1. What are the responsibilities of the top management, do you think?
2. How can you explain: the management must decide what is the mission and
purpose of their business?
3. Which external factors should the management take into account while deciding
strategies?
4. Which of the following factors do you think a company considers when it
undergoes the strategic planning process? Put them in order of importance.
Product development, economic forecasts, competitors, technology, human
and financial resources, fashions and trends, current sales.
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https://www.youtube.com/watch?v=mR9eICQJLXA

Iucbomennas peub: Hanucanme dcce mo teme: «MyFlyingExperiencey.
3anoyiHeHUE TaMOXXEHHOM JIeKJIapaliu B TucbMeHHOM dopme, CustomsForm.

AymupoBanme: RecordedSpecialAnnouncements. Where and why do you
hear these announcements?

HpOCJIyIHI/IBaHHC Ha aHTJIMMCKOM S3BbIKE 06’[:5[BJIGHHI>1, KOTOPBIC MOKHO
yCJIbIIIaTh B a9POIIOPTY. anumeca AOJDKHBI IIOHATH, I'’IC U B KAKUX CIIY4asAX OHHU
MOT'YT YCJbIIIATh 9TH 0OBSBIICHHUS.

I'pammartuka: mnosropeHue Past Tenses. BpIMOMHUTE yHopakKHEHHE,
NIOCTaBUB TJIaroil B CKoOKax B mpaBwibHYIO Gopmy. [ToBTopenue Irregular Verbs.

BrInoaHUTh TECT
https://learnenglish.britishcouncil.org/grammar/intermediate-to-upper-
intermediate/past-ability

HUcnoan3oBanue HHTepaKTI/IBHOﬁ AOCKH: Ha JOCKY BBIBOAATCSA OCHOBHBIC
BeIpakeHus o Teme «AttheCheck — InCountery, yuamiuecst 10/KHBI yraaTh KOMY
OHM IIPpHUHAIIICIKAT.

[Tpocmotp Buaeopoarka «What is strategic planning?»Most know that it's
long term planning, but strategic Planning is an often misunderstood and
misused tool. In this Introduction to Strategic Planning, we explore the problems
that lead to poor plans, and the criteria for effective plans.

https://www.youtube.com/watch?v=iXzmAou_UUA
— PoaeBass urpa: Drawing on the text «Lifestyle Discrimination in the
Workplace», and its discussion, role-play a meeting between two HR managers
discussing their company's employment policy towards "unhealthy people™.

Tema 3. «Becoming a good manager».Pabora Hang TeMoOW BKIIOYAET
O3HAKOMJICHHEC U U3YUCHHUEC HOBOI'O CJIOBAPHOTIO 3alaca 110 JaHHbIM TEMaM, YTCHHUC
U TIEpeBOJI TEKCTOB Ha aHTJIMICKOM si3bike « The glassceiling», «Troubleshootingy,
«A model manager».

Oocy:xnenue: Is there the glass ceiling for women in modern Russia? In
different regions of Russia? Should the methods used to enforce health
discrimination policies raise independent civil liberties issues?

Aynuposanme: Listen to an interview with a manager about troubleshooting
on large projects.

Answer the question after listening: why do you think, troubleshooting or
solving problems, is so important in business?

I'pamMmaTuka: 3akperyicHUE BpPEMEH AaHIJIMHCKOTO TIJ1arojia, BCTaBUTh
rJ1Iaroa B MNpaBUiIbHON ¢dopme B mpomyckud B TekcTe. [loBTopeHue aHTIMMCKUX
MPEUIOTOB. IIpakTrueckue yHOpaXHECHUS Ha npeanoru. Beimosnure
rpaMMaTHYECKHI TECT 10 JaHHOH TeMe Ha oHjaitH TpeHaxképe OnlineTestPad

https://onlinetestpad.com/ru/tests/english

Hcnonb3oBanue MHTEPAKTHUBHOW gockmM: 1. Ha J0CKe OTOOpaKarOTCs
HE3HAKOMBIC JIJIS yYallluXcsl BBIPDAKCHHMS M3 TEKCTa W 3aaaHus K TekcTy «Getting
Around in Britainy. CTyeHTbI TaKXKe UCIOJNB3YIOT JOCKY U JIPYTUe TEXHUYCCKUE
CpCaACTBa i1 CBOHUX HpeBCHTaHHﬁ.
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https://learnenglish.britishcouncil.org/grammar/intermediate-to-upper-intermediate/past-ability
https://learnenglish.britishcouncil.org/grammar/intermediate-to-upper-intermediate/past-ability
https://www.youtube.com/watch?v=iXzmAou_UUA
https://onlinetestpad.com/ru/tests/english

[TpocmoTp BHmeoposmka“lmportant things to know before using British
public transport” - https://www.youtube.com/watch?v=C1mpC251-9w

2.Aspire to be a better leader? Then you need to be a team player with the
right character traits, interpersonal and communication skills. Watch video
“Learn how to manage people and be a  better leader”
https://www.youtube.com/watch?v=PWmhl6rz\VpM

PoaeBas urpa: The following situation takes place in a newspaper office.
Some of the employees have worries concerning their work. Act out the situation.

You are the editor of a newspaper. In recent months the paper’s profits have
been falling. The owner of the paper visits you one day. He/ she is sympathetic and
understanding, offering you reassurance and encouragement.

Case-study 3aBepmiaer paboOTy ¢ MOAYJIEM H CIYKUT OIICHOYHBIM
CpEaACTBOM JIA IPCIIoaaBaTCIIs.

Times are slow for your company right now and with the rising costs of
materials and wages, your profits are at an all-time low. Because of this unfortunate
situation, you will need to let some employees go. The senior management team has
already compiled the list of people whose employment will be terminated two weeks
from today. However, the people on the list will not know until the day of the
termination. You have called a meeting of your department managers and
supervisors (judges). The managers and supervisors do not know that a list has been
created, so you will need to let them know this at some point in the conversation.
Also, they will not be able to see the list until the day of the terminations. Obviously,
this is a very confidential topic and should not be shared with anybody outside of
this meeting. The purpose of your meeting today is to confide in this group and
assure them that none of them are on the list. You also want to get their feedback on
how the general employee base will react to the news and event in two weeks. Next,
you’d like to understand and anticipate any questions that they believe will arise so
that appropriate answers can be prepared. Finally, you would like to devise an action
plan/transition plan for the day after the event. What you can tell the managers is the
number of people they will each be losing, if you find that information important to
share.

Here is the breakdown:

- Order Processing will lose four of its 12 people

- Human Resources will lose two of its five people

- Production will lose eight of its 40 people

After introductions, you should begin discussing this upcoming event with
your managers (judges). Spend as much time on each of the following questions as
your group feels is necessary.

- Why is this happening?

- How will this impact the areas?

- How will the department managers plan for this without breaking
confidentiality?

- How will the departments transition after the event?

- Anything else you feel your managers and supervisors would want to
know or need to know.
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https://www.youtube.com/watch?v=C1mpC251-9w

Each member of your team (individual) should deliver some piece of the
conversation to the employees (judges).

Tema 4.«International Management.

Pa6OTaHa,ZLTeMaMHBKJIIO‘{aeT03HaKOMJ'ICHI/IeI/II/IBYI{eHI/IeHOBOFOCHOBapHOFOSa
maca, YTCHHC M TIEPEBOJ TEKCTOB Ha aHITIMHCKOM s3bike «Company historyy,
«Global brands», «Ford of Britainy, «Dr. Martens», Management in
multinationals.

Oocy:xnenne: In the opinion of experts, what are the two factors indicating
that a company is truly a multinational?

Why might a foreign government object if a subsidiary of a mulinational in
one country supplies a subsidiary in another country with below-cost products?

ITncoMmenHan pe€db: HaIlMCaHUC PCKIIAMHOI'O 0OBABICHUA TIO IMpoJgaxxe
aBTomoOmts1. Hammcanue scce mo teme «My Last\Best Trip by Cary.

AynupoBaHme: MpocCiylInBaHue auaioros mo teme Renting a Car, At the
Gas Station.

I'pammaruka: orpuiarenbubie npedukcsl Un-, in-, il-,im-, ir-, dis-, mis-,
non-. O6pa3013aHHe AHTOHUMOB K IIpwjiarar¢JibHbiIM C HCIIOJIb30BAHHUCM
OTpHUIIATEIbHBIX TPePuKCOB. [IpakTHyeckue ynpakHeHHUs.

Hcnoan3oBanue I/IHTepaKTI/IBHOﬁ AOCKH: CTYACHTHI UCIIOJB3YIOT JOCKY U
IpYTrue TEXHUYECKUE CPEACTBA U1l CBOUX ITPE3CHTALUN.

[Mpocmotp Buaeoposmka“Top 15 Globa Ibrands ranking from 2007-2020”
https://www.youtube.com/watch?v=8zyn6gfjEbY

PoaeBasi urpa: Give your presentation to your partner who is a graduate at
a local university. Be enthusiastic about your company — you want to impress your
partner.

Ask questions about the presentation. Discuss the weaknesses and strengths
of the presentation.

Project Work. Give advice to someone planning to work abroad. Prepare
notes on a country you know well.

Tema 5.«What do you need to become a successful leader?»,

Pabora Ham TeMol BKJIIOYAET O3HAKOMJICHHME W H3YyYCHHE HOBOTO
CJI0BapHOro 3aliaca 110 JaHHbIM TCMaM, YTCHHC U IICPCBOJ] TCKCTOB Ha aHTJINHCKOM
s3eike «\When to terrorize talenty, «Hiring (And Keeping) Great Peopley.

Oocy:xnenne: Could you give an example of a leadership style in the
company you know?

VYcTHBIN onpoc: KTO ObICTpee OTBETUT HA BOIPOCHI MO TeMe TpaHCHopT Ha
wiatdopme Kahoot-

https://create.kahoot.it/details/9ab55a62-f3ec-4a74-a9e6-1ae376ed5f42

IIncbmeHnnast peub: Hamucanue o3cce 1o Teme «MyseaAdventurey.
CocTaBbTe CBOE PEKIaMHOE OOBSIBICHUE O MOMYISIPHOM MOPCKOM KpyH3e.

AyaupoBaHme: MpoCIylIMBaHue AUAIOroB mo teme «Going on a Caribbean
Cruisey.
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https://www.youtube.com/watch?v=8zyn6qfjEbY
https://create.kahoot.it/details/9ab55a62-f3ec-4a74-a9e6-1ae376ed5f42

I'pammatuka: all forms of Future Tenses: Future Simple, Future
Continuous, to be going t0 u T.1.BeimonHUTe TpaMMaTHYECKHIA TECT MO JAaHHOU
TeMe Ha ontaiiH TpeHaxépe Online Test Pad

https://onlinetestpad.com/ru/tests/english

HUcnonb30BaHve MHTEPAKTUBHOM JOCKH:

IIpocmoTp Buacoponuka “4 Tips to improve your leadership skills” -
https://www.youtube.com/watch?v=610zhSrgsd8

PoaeBas urpa: Role - play the situation: Alan has just come to work late for
the third time this week. His manager asks to see him. Student A: You are Alan.
You need to explain to your boss why you are late. You may wish to apologize.
Student B: You are Alan’s manager. Find out why Alan has been late and decide
whether you need to discipline him.

Case-study. Pareto principle

Among the methods of making managerial decisions, the “principle Pareto"
iIs marked out. The essence of the principle, formulated by an Italian economist
Vilfredo Pareto, is that within a given group or set of groups, its individual small
parts show much greater significance than this corresponds to their specific weight
in the group. For example:

-20% of customers (goods) provide 80% of turnover or profit;

-80% of customers (goods) bring 20% of turnover or profit;

-20% of errors make 80% of losses;

-80% of errors make 20% of losses;

-20% of the starting products determine 80% of the cost of the finished
product;

-80% of the starting products account for 20% of the cost of the finished
product.

Therefore, in connection with the Pareto principle, the correspondence
“80:20” is noted.

During the manager’s work, for the first 20% of the time spent, 80% of the
results are achieved, the remaining 80% of the time spent brings 20% of the total.
Therefore, it is not advisable for the manager to take up the easiest things first. It is
necessary to start resolving issues in accordance with their significance.

Questions for working with a case:

1. What practical benefits can be derived from knowledge of the Pareto
principle?

2. Can this principle be applied for all cases?

3. What other conclusions for the practical work of the Russian manager can
be done using the Pareto principle? Justify your suggestions.

4. Provide the examples of the Pareto effect from your personal experience.

Tema 6. «Effective Style»

PaGora Ham Temoll BKIIOYAET O3HAKOMJICHHME W HW3YYEHHUE HOBOTO
CJI0BapHOro 3amaca 1mo TeMc, 4TCHHC H IICPCBOA TCKCTOB Ha AHTJINHCKOM SI3BIKE
«Pricelesstraining, «TippingEtiquette», «Fantasticjob.  OpportunityinlT»

«Effective communication in workplace».
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https://onlinetestpad.com/ru/tests/english
https://www.youtube.com/watch?v=61OzhSrgsd

Oo6cy:xnenne:How can you become a more assertive communicator?

How can you effectively work with an assertive communicator?

ITucbMeHHasipeyb:

Hanucanue nucema APYry B OTBCT Ha ITIOJIYYCHHOC COO6HI€HI/I€, IMOJIb3YACh
pecypcom LearnEnglishBest - http://www.learnenglishbest.com/pisma-email.html

YcrHan MOHOJIOrnuecras pe¢ib: IIepeCKas TEKCTAa
«Communicatingtechniques». IloaroroBuTs M pacckazaTh JIOKJIaJ Ha TEMY
«TippingPoliciesinMyCountry».

I'pammaTuka: PassiveVoice. BrwimomHeHHe TPaKTHYSCKUX 3alaHuid Ha
3aKPCINNICHUC I'PAMMATUYCCKOI'O MaTCpualia.

Hcnonb3oBanne NHTEPAKTUBHOM H0CKU: CTYIEHTHI UCIOIb3YIOT IOCKY H
JIPYyTUE TEXHUYECKHUE CPEACTBA ISl CBOUX MPE3CHTALUN

[TpocmoTpBHIcoponmka “10 barriers to effective communication”

https://www.youtube.com/watch?v=slg1nAhZugE

PoaeBasiurpa: Student A is a hotel guest, ask or request something. Student
B is a receptionist. Use the suggestions and think of your own: air-conditioning,
heating, blankets, toilet paper, etc.

Case-study. Irregular solution

In the warehouses of one of the large computer companies, a significant
number of unsold personal computers accumulated, which reduced the profitability
of production. The company management has set the task to accelerate the sale of
personal computers. The analytical group generated several alternative solutions to
this problem, among which two were selected. The first solution to the problem
involved a significant reduction in the selling price.

The second proposed solution option involved updating the packaging and a
significant increase in the selling price. For each option, scenarios were developed
when the product is on the market. In the first case, the scenario suggested a slight
increase in sales, which could not significantly affect the profitability of the
company. When developing the second scenario, the main stake was made on the
so-called irrational consumer behavior. According to the research, in almost 80%
of cases, when purchasing computers, consumers are guided by irrational motives.
The management of the company adopted a second risk solution to the problem.
The computers remained in the warehouse were quickly sold.

Questions for working with a case:

1. What decision-making method was used in this case?

2. What type of decision was made by the management of the organization
(intuitive, based on judgments, rational)?

3. Did the company really take a risk by choosing the second solution of the
problem?

4. Do you think it is always necessary to act that way when you need to sell
products?

Tema 7/.«Men’s and women’s style of work»
Pabota Hag TeMoil BKJIIOYAaEeT O3HAKOMIIEHHE M3y4Y€HHE HOBOTO CIOBAPHOIO

3amaca 10 TeMe, YTeHHe M IEepeBOJ TEKCTOB Ha aHrimickoMm si3bike «Different
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styles that men and women have in the workplace», «Working togethery,
«Tackling problemsy, «Lifestyle discrimination in the workplace.

Oo0cyxnenue:

1. Can employers have a certain degree of control over what we do while at the
workplace?

2. Can employers control what employees do in their own homes (exercise or
not, eat healthy or junk food, drink alcohol, smoke, do extreme sports, etc.)?

3. What criteria should be taken into consideration when hiring or firing an
employee?

IIucbmennast pedb: [IMCbMEHHBIM NEPEBOJ PYCCKOTO TekcTa Pecropan
Axporionns Ha aHrimiickuid s3pik. Hammcanme scce Ha Temy «Russian Prince
Kourakiny, mpoBenst nctropuieckoe ucciaeI0BaHue.

YceTHas MoHoJIoTHYecKasi peub. rmepeckasrekcra «Different styles that
men and women have in the workplace»

AyaupoBaHMe: TIPOCIyLIIMBaHUE JUANOroB 1o Teme «Restaurant
Complaintsy, «Finishing the meal».

I'pammaruka: Present Tenses for the Future ( | do, I am doing, I'll
do).BeImnoIHUTE TpaMMAaTHYECKHI TECT O JaHHOH TeMe Ha OHJIAaHH TpeHaxEpe
OnlineTestPad

https://onlinetestpad.com/ru/tests/english

Hcnoan3oBanue HHTepaKTI/IBHOﬁ HOCKU: Ha JOCKEC 0T06pa)KaIOTCH HOBBIC
ciioBa W BhIpaxkeHHs 1Mo Teme «People who work at the restaurant», «Tipping
Guidey.

[TpocmoTp BuacopoaukaRestaurant: “Fluent English vocabulary with TV
Series” - https://www.youtube.com/watch?v=mKZobM75mk4

PosieBasi urpa:

— Drawing on the text «Lifestyle discrimination in the workplace» and its
discussion, role-play a meeting between two HR managers discussing their company’'s
employment policy towards “unhealthy people".

— Debate the question whether lifestyles practiced off workplace should vs.
should not be considered in hiring, promoting or dismissing workers.

Case-study: Can you think of any outside catering opportunities in Kazan,

for example a hospitality tent or booth at Bauman street?

Tema 8. «Body language»

PaGoTrananreMoMBKIIIOYaETO3HAKOMIICHUENU3YUEHUEHOBOTOCIIOBAPHOI03aI1a
carioTeMe, YTeHHUE W MEPEeBOJ] TEKCTOB Ha aHTMiickoM si3bike «Body language of
politicians», «Non-verbal communication», «16 Essential Body Language
Examples and Their Meanings»

Read more at: https://www.scienceofpeople.com/body-language-examples/

Oocy:xnenune: Do you think body language is important?

How does body language help communication?

Are you aware of your own body language?

Do you notice other people’s body language?
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What are some typical hand gestures in your culture?

Can you think of any gestures that are common across all cultures?

Can you understand something about a person’s personality by looking at
their body language?

Iucemennas peunb: Explain idioms in English and give the examples:

to make the first move — to be the first to try to start a romantic relationship
with someone

To keep one’s fingers crossed - to wish for luck for someone or something,
sometimes by actually crossing one's fingers.

Actions speak louder than words - What you do is more significant than
what you say

YcrHasi MoHoJIorMyeckasi pedb. mepeckad Tekcra«l6 Essential Body
Language Examples and Their Meaningsy»

I'pammaruka: Conditionals: If | do and If | did.

Hcnoan3oBanne wHTepakTUBHO#N mocku: How good are your body
language skills? Take our free body language quiz to find
out!https://scienceofpeople.typeform.com/to/FKNIJM

PosieBasi urpa: Body Language — wrpa, riie KOMaH/Ibl JTOJKHBI ONHCATh
Apyr AOpyry cioBa, HCIIOJIB3Yys TCIOABHMIKCHHA, IIPHM 3TOM HC IIPOU3HOCA BCIYX
caMo CJIOBO U JIFOObIE COMMYTCTBYIOIIUE 3TOMY 3BYKH.

Project Work Debate the question whether lifestyles practiced off
workplace should vs. should not be considered in hiring, promoting or dismissing
workers.

Case-study: Each of us has a concept of personal space and we don’t like it
when someone we don’t know intrudes into our privacy. The extent and size of our
personal or private space varies by culture. People with large personal space prefer
to keep their distance from others.

How would you describe your culture? Do people have small or large
personal space?

Tema 9. «Forms of business organizationy,

Pa6OTaHaHTeMOfIBKJ'IIO‘-IaeTOSHaKOMJ'IeHI/IeI/II/IB}"-IeHI/IeHOBOFOCHOBapHOFOBaHa
caroTeMe, YTEHUE M IePEBOJI TEKCTOB Ha aHIIMKCKOM s3bike ‘Doing the Businessy,
«Types of company», «Main characteristics of globalization and its impact on the
world economy», «Market, command, mixed economies», «Markets and
companiesy.

Oocy:xnenne: Useful language mns oOcykaeHuss coaepKaHus TEKCTOB IO
TeMe BbICKa3bIBaHUSI coOcTBeHHOro MHeHus: Personally I think .../If you ask
me/The point is that/ You read my mind/ That goes without saying, etc.

IIucbMeHHasi pedb: MUCHbMEHHBIN MEPEBOJI TEKCTOB MOJYJsS. DCCE MOTEME
“Risks and how to deal with them”.

YcTrHas MoHosioruveckasi peub. Explain the difference in types of
company,

19


https://scienceofpeople.typeform.com/to/FkNIJM

I'pammaTuka: Conditionals: If | did and If | had done, I wish...BeimonauTe
rpaMMaTHYECKHI TEeCT MO JaHHOM TeMe Ha oHuaiiH TpeHaxképe Online Test Pad

https://onlinetestpad.com/ru/tests/english

Hcnoan3oBanue I/IHTepaKTI/IBHOﬁ AOCKH: II0 MOAYJIBbHBIM TEMaM C
HUCIIOJIB30BAHUEM I/IHTepaKTI/IBHOﬁ JOCKH nu HOYT6YKa. Hcnonws3oBanue
CUTYAaTUBHBIX KJIHWIIC, H€06XOILHMI>IX M1 TIPAaBUJIBHOI'O COCTABJICHUS JOKJIaJda-
npe3eHTanun: “The most famous ompanies.”

[IpoekTHas paboTa 3aBepIIacT MOAYJIb U MOXKET CIY>)KHTh OLEHOYHBIM CPEICTBOM
JUTSL IpenioiaBaTes.

PoaeBass mrpa: Imagine you are a member of a marketing team of the
European subsidiaries of Winner Electrical Products. Tell the Board of Directors
about your plans for the product, describe its special features and give details of
its pricing and sales potential. Use the words and phrases in the table above to
help you prepare your presentation.

The products are:

- an electric toaster;

- an electric kettle;

- an electric coffee-maker;

- an electric food-processor.

Case-study: Student A. You think that to conserve nature everybody should
become environmentally friendly and stop spoiling the nature. Explain your point
of view to your friend. Student B. You think that governments of all countries on
the world should pay attention to nature conservation. Common people can't do
anything to change the situation. Explain your point of view to your friend.

CryneHT A cuuTaer, 4To Ka)XIbli JOJDKEH COXPAHATh IPUPOY, IPEKPATUTH
HAaHOCUTh BpEI OKpYXarlleh cpene. ApryMEHTHPYWTE Bally TOYKY 3pEHUS.
Crynent B monaraer, 4to mpaBUTEIBCTBA BCEX CTPAH B MUPE JIOJDKHBI OOPATHUTh
BHUMAaHHE Ha MPOOJEMYy COXpaHEHHUs OKpYXKArolleh cpeibl, OObIYHBIC JIIOAN HE
MOI'YT UBMCHHUTDL CUTYAalIUIO. O6T>$ICHI/ITG CBOIO TOYKY 3pPCHU.

Tema 10. «Management in multinationals»

Pabora Ham TeMol BKJIIOYAET O3HAKOMJICHHME M HM3y4YCHHE HOBOIO
CJIOBApHOTO 3amaca IO TeMe, YTEHHWE U TEepPeBOJ, TEKCTOB Ha aHTJIMICKOM
a3pike“The economic environment”, “Income”, “Markets”, “Microeconomics and
Macroeconomics”, “Price and Demand”.

Oocy:xnenne: Useful language
TUTSI00CY K ICHUSICOIEPIKAHUSI TEKCTOBITOTEMENBBICKA3bIBAHUACOOCTBEHHOTOMHEHUS
: It’s a matter of opinion/ Let’s take facts/I take it for granted/Y ou should take into
consideration, etc.

IIncomennas peun: Dcce mo teme “PriceandDemand”.

YcrHas MOHOJIOTHYECKasA peyb: nepeckas TEeKCTa
“Theeconomicenvironment”.

I'pammaTuka: Modal Verbs. BrimonHeHue ynpaxkHeHHE Ha 3aKpeIUICHHE
rpaMMaTUYECKOTO MaTeprUaIa. BBIMOIHUTE TPAMMATHYECKUI TECT 10 JAHHOU TEME

Ha omnuaiiH TpeHaxEpe OnlineTestPad
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Hcnoab3oBanue HHTepaKTHBHOﬁ AOCKH: OJI IIPOCMOTpa BUACOPOJIMKA 1O
teme “Microeconomics and Macroeconomics”.

PoJsieBas urpa:

Make up and act out a dialogue to the following situation using the speech
patterns from Functional English.

The negotiations are due to start in Moscow in two weeks’ time. Who is
going to go there and negotiate the contract? Managing Director, Overseas Sales
Manager, Financial Director, General Manager are being considered for the
assignment. Take a role and try to persuade the others that you are the most
suitable person to negotiate the contract.

Project Workmo mMomymsHBIM TeMaM C HCIIOJIb30BaHUEM WHTEPAKTUBHON
JOCKM W HOYTOyKa. MCrmonpb30BaHME CUTYAaTUBHBIX KIHINE, HEOOXOIUMBIX IS
IIPaBUJILHOTO COCTaBJCHHS JOKIaaa-npe3eHTanuu: “The best pricing policy”.
AxrtuBHas yiekcuka: Let me introduce myself/ My topic is going to be about/ I’ll
start with ... then move on to ... and finally ..., etc./ I’d like to emphasize/Just to
digress for a moment/thank you for listening, etc.

HpOCKTHaﬂ pa60Ta 3aBCpmIacT MOAYJb M MOKET CIYKUTb OLCHOYHBIM
CpCACTBOM IJIA IIPCIIOaaBATCIIA.

Case-study:Give advice to someone planning to work abroad. Prepare notes
on a country you know well.

Tema 11. «Centralization or decentralization»

PabGoTananreMoMBKIIIOYaETO3HAKOMIICHUENU3YUEHUEHOBOTOCIIOBAPHOT03aI1a
carloTeMe, YTEHHE W TIEPEeBOJ] TEKCTOB Ha aHMIMMCKOM s3bike«A Country of
Contrast», «The Pyramids of Giza and the Sphinx», «The rewards of failure», «A
full housey.

Oo6cyxnenue:

What is a centralized structure of a company?

What is a decentralised structure of a company?

Which structure do the majority of companies have?

What are the advantages and disadvantages of centralized and decentralized

structures of businesses?

5. What do you think of centralization — decentralization of administration in
TISBI?

ITucbmenHas peub: [IuceMeHHBIN nepeBoa pycckoro tekcra Erumnerckune
KypopTts! Ha anrnuiickuii si3p1k. Hanucanue scce Ha TeMy «Sightseeing Attractions
in my City\Regiony.

YceTHasi MOHoOJIOTHYecKasi pedb. Tiepecka3 TekcTa «Pisa, Italy — Home of
the Famous Leaning Tower of Pisay.

YcTHasi Auasiornyeckasi pedb: COCTaBUTH JUAJIOTH IO TeMe: «Your Last
Sightseeing Tour.

I'pammaTuka: Reported Speech. BeimonHenue  ynpaXkHEHHH — Ha
3aKpeIIeHHe rpaMMaTHYECKOro MaTepuraia. BeIoIHUTE rpaMMaTUYE€CKUN TECT MO

JaHHOU TeMe Ha oHutaiin TpeHaxépe OnlineTestPad
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HNcnonb30BaHue HHTEPAKTUBHOM 10CKH: CTYIAEHTBI UCIOJIB3YIOT JOCKY U
APYIruc TCXHUYCCKUC CPCACTBA AJIA CBOUX HpGSGHTaHI/If;I.

[IpocmotpBugeoponuka “Ten top places to wvisit in the UK”
https://www.youtube.com/watch?v=0kXCPo7c63lI

PoaeBast urpa: The beginning of a meeting presents a major dilemma: is it
better to get straight down to business, or is it important to allow or even
encourage small talk? The texts in this lesson present arguments from opposing
viewpoints, which may help students to question their own assumptions. The
lesson goes on to introduce useful language for both small talk and getting down to
business, with practice in the form of role-plays.

One team should come up with arguments in favour of allowing or
encouraging small talk in business meetings; the other team should come up with
arguments in favour of discouraging preventing small talk in meetings. Make sure
they write down their arguments, e.g. on flipcharts, which will be useful for the
reading exercise later.

After about five minutes, ask for a volunteer to chair a meeting between the
two teams to present and discuss their arguments and to decide on the best
approach to managing small talk in meetings. Allow plenty of time (around 10— 15
minutes) for the meeting. At the end, elicit feedback.

Project Work Create a sightseeing tour around Russia. Work out the
itinerary for the tour. Make the schedule. Write an advertisement of the tour to the
local newspaper. Make a presentation of your tour to the customers.

CocraBeTe Typ mno Poccum ¢ 0OCMOTPOM JOCTONPUMEYATEIBHOCTEU.
Pazpaboraiite mapmipyT, cocTaBbTe pacnucaHue. Hamuimure pexiamy Typa B
MCCTHYIO I'a3CTy. HOILI‘OTOBBTG IMPC3CHTAINIO BAICT'O Typa IJIA KIIMCHTOB.

Case-study: Planning error

Irina decided to create her own business. She had a goal and a cherished
dream. She found out that near one of the colleges there were no cafes or canteens.
Taking a loan from the bank, she decided to open a small diner near the college, as
she was sure that things would go well. And so it happened. For six months, Irina’s
snack bar was in great demand, and she always had customers. But then Irina, as a
smart entrepreneur, realized that the business needed to be expanded. She decided
to start by changing the menu. She had the choice to change the menu, including
full meals there, at a cost of 300 rubles, or company snacks at a cost of no more
than 50 rubles. She understood that it was necessary to expand, and since all the
good snack bars already had full dinners, she decided to include them. Then Irina
changed the menu and invested all available funds in new meals. But a month later,
she realized that the things got worse, there were few clients, and products for
meals quickly deteriorated and disappeared. Two months later, Irina was forced to
close her diner.

Questions for working with a case:
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1. How do you evaluate the approach of Irina to the preliminary study of the
market?

2. How can you formulate the mission of the Irina’s company?

3. Have the planned changes been consistent with the organization’s
mission?

4. What environmental factor was poorly analyzed by Irina?

5. How would you advise Irina to act? Why?

Tema 12.«Quality of working life

PabGoTrananTreMoMBKIIIO4a€TO3HAKOMIICHUENU3YUEHUEHOBOTOCIIOBAPHOT03a11a
camoTeMe, YTEHUE WM IMEePEeBOj] TEKCTOB Ha aHTIHMICKOM si3bike«Business Travely,
«In the Office», «At the Airporty, «Arrange a Meeting», «Message», «A Call from
the Bossy.

Oocy:xnenne: Opinions differ about what is the best way to manage and
motivate employees. Which of the following statements do you agree with?

1. Employees can not be trusted and must therefore be closely supervised.
2. Staff should be allowed to organize their own work.
3. The best motivation is money and recognition for meeting targets.

IIncbmenHnass peub: IIMCEMEHHBIM NEPEBOJ PYCCKOro Tekcra JlenoBou
Typusm Ha anrnmiickuii s3eik. Hamwcanue scce Ha Temy «Business Travel in
Russiax.

YcTHasi MOHOJIOTHYECKAS pedb: Tepecka3 Tekcra «BusinessTravely.

AyaupoBaHme: MPOCITYIIMBaHUE TUANIOTOB 1Mo TeMe «Arrange a Meetingy,
«In the Office».

I'pammatuka: Word Order — adverbs with the verbs.Bemonaute
rpaMMaTHYECKHI TEeCT MO JaHHOM TeMe Ha oHJaiiH TpeHaxképe OnlineTestPad

https://onlinetestpad.com/ru/tests/english

Hcnonb30BaHue HHTEPAKTUBHOM 10CKU: CTyJEHTHI HCHOJIB3YIOT HOCKY U
JIPYyTUEe TEXHUYECKHUE CPEACTBA JJIsI CBOUX MPE3CHTALAMN.

ITpocmoTp Bumeoponuka “Bill Gates: More than 50%of business travel will
disappear in  post-coronavirus ~ world”- https://www.youtube.com/
watch?v=nby6KervPxQ

PosieBasi urpa: Role-play a discussion between two senior managers about
offering a highflying female manager an expatriate assignment. Prioritize the
reasons supporting your opinion.

Role 1. An expatriate assignment for a married female manager is a bad
idea: she may not accept this offer because of her husband who is unlikely to
agree for a number of reasons to become a trailing spouse with all the hardships
of this role.

Role 2: An expatriate assignment for a married female manager may work
out: the company should consider the husband's employment problems and offer
their employee a number of incentives and benefits for her trailing spouse.

Project Work Work out a week — long business travel program for a group
of businessmen working in (choose any industry). Include meetings, visiting

exhibitions, conferences or congresses and sightseeing. Work out the itinerary
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comprised of one or several cities or countries. Make all necessary travel
arrangements including visas, tickets, transfers and accommodations. Present your
program to your clients.

Case-study: You are looking for a job. What position do you want to find?

Describe everything you are going to do to find a good job. List the sources of
Information you will use, people you will meet, etc. Write letters of application,
resume and CV. Get references from people who know you and can recommend
you for the position.

Tema 13.«Motivation and perks»,

P3.6OTaHaHTCMOfIBKJIIOLIaeTO3HaKOMJICHI/IGI/II/ISYLIeHHGHOBOFOCHOBapHOFOSaH
acarnoTeme, YTEHHUE U IEPEBOJI TEKCTOB HA aHTJIMHCKOM sa3bike«Perks that worky,
«Job satisfaction», «Determining the Role of Money in Motivation», «Hit Your
Stride in Hospitality».

Oo6cyxnenne: Discuss these statements.

1. Companies should be fully involved in the lives of their employees.

2.'Sick days' are a perk.

3. A pay rise is better than a job in a caring company.

CTYI[GHTaM npeajraracTcs 3aIllOJIHUTH IIPOITYCKH B Anajiore
Speakingonthephone. Businesseditionc menpo 0TpabOTKH KOMMYHHUKATHBHBIX
HaBBIKOB Ha muiatgopme LearningApps.

https://learningapps.orqG/2927026

IIncemennas peub: Write your own CV. Hanwmcanue scce Ha Temy« Do's
and Don’t's When Looking for a Joby.

[MTucemo: formal letters and a CV. Hanumcare mnuceMo (kano0a,
OnaroapHoOCTh, pa3MEIICHHE 3aKa3, MoJb3ysich pecypcom LearnEnglishBest -
http://www.learnenglishbest.com/pisma-email.html).

YcTHAat MOHOJIOTHYECKas pe€4db: PACCKa)XUTC IIpaBUjId, COIJIaCHO
xoTopbiM mumercss Cover letter or Letter of Application, Resume.

I'pammaTuka: Quantifiers and Pronouns.

Hcnonb3oBanue HHTEPAKTUBHOM JO0CKU: CTyAEHTHI HCIOJIB3YIOT JOCKY U
Ipyrue TEXHHYECKHME CpeACcTBa [ CBOMX  Ipe3eHTauui. [IpocMotp
Bugcoposmka“Top 15  Global brands ranking  from  2007-2020”
https://www.youtube.com/watch?v=8zyn6gfjEbY

PoaeBasi urpa: Situation: You work for a medium-sized company. Staff
motivation is a major problem. Your boss has asked you and your partner(s) to
come up with some ideas to help the staff become more motivated. With your
partner(s), brainstorm some ideas to re-motivate the employees and decide which
you would like to implement.

Suggested phrases: “What we could do is...” “We need to find the root
cause of the problem.” “People don’t enjoy their work.” “How can we reward
good work?”

Project Work You are looking for a job. What position do you want to
find? Describe everything you are going to do to find a good job. List the sources
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of Information you will use, people you will meet, etc. Write letters of application,
resume and CV. Get references from people who know you and can recommend
you for the position.

Case-study: Think of your own business, the business you want to run, or
the business you want to work for. Choose the company's activities and company's
size. Create the name, the slogan, the program for your company. Describe basic
work principles and your company's philosophy. Think of the advertising and
marketing strategies of your company. Work out the business plan. Choose your
position in the company and describe your duties. Make a presentation of your
company to your colleagues.

Tema 14. «Money in the modern world and digital environmenty,

PabGoTananTreMoOMBKIIIOYaE€TO3HAKOMIICHUENU3YUEHUEHOBOTOCIIOBAPHOT03aI1a
CcarnoTemMe, YTCHHUC U IICPCBOA TCKCTOB Ha AHTJIUHCKOM SI3BIKE «Money in the
modern worldy, «Future of commercey, «Sources of incomey, «Capital», «Pricesy,
«The competitive world around us».

Oocy:xaenne: C momornpio npuiokenuss Quizlet BeImoNMHUTE TeCT Ha
IMIOHUMAHHC 3HAUYCHHA CICAYIOIIUX HAHNOMATHYCCKUX BprEDKGHHﬁ, CBA3daHHBIX C
ACHbI'aMH U HMCIIOJIb30BAaHHBIX B BUACOPOJIMKC:

Hit the Jackpot, to be broke, to be tight, have money to burn, haggle over the
price, in the black, tighten one’s belt, go bankrupt.

https://quizlet.com/413740052/learn

IlucbMeHHast pedb: 3aNO0JHATH PETUCTPALMOHHYIO KapTy TOCTS B
RitzHotel.

Hanucanue oQuIMaIbHBIX THCEM U PE3IOME, MOJb3YsSICh PECYpCOM
LearnEnglishBest - http://www.learnenglishbest.com/pisma-email.html

YcTHasi MOHOJIOTHYECKAsI peub: repeckas Tekcra: «Futureofcommercey.

AynupoBaHme: TpociyiiMBaHue aumaioroB 1o Tteme «Checkinglny,
«Checkingout.

I'pammaruka: Comparatives and Superlatives.

HNcnonb30BaHue HWHTEPAKTUBHOM aocku: IIpocmoTp Buaeoponuka“7
SimpleyetPowerfulReceptionareaideas”https://www.youtube.com/watch?v=eNPY
UEERROA

PoseBasi urpa: Lottery money . The object of the game is to decide how to
spend lottery money(10 million dollars). Five organizations ask for money.
Students are members of the lottery commission. Llens urpsl: pemmTb, Kak JIydrie
BCCI'O0 IOTPATUTDH J'IOTCprIHBIC ACHBI'M, ITOJYYCHHBIC IOCYAAapCTBOM B PEC3YJIbTATC
YCIIEMIHO MPOBEIECHHOW TOCYAApCTBEHHOM JioTepeu. IIaTh opranuszanui mpocsat
ACHBI'M Ha pPas3IMYHBIC HYXIBI. CTyIICHTBI CTAHOBJATCA YJICHaAMU HOTCpCﬁHOfI
KOMUCCHUU.

Project Work Add to your project work reservation information from the
tourist travelogues for your chosen hotels: The Peninsula, The Palace Hotel, The
Kowloon Hotel.

Tema 15.«Marketing»,
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PaboTrananTeMoOMBKIIIOYAE€TO3HAKOMIIEHUENU3YUEHUEHOBOTOCJIOBAPHOI03aI1a
CalloTeMEC, YTCHHC M IICPCBOA TCKCTOB Ha aHTIUHICKOM s3bIKe«Run your own
Business», «Rosenbluth Internationaly», «Is Restaurant Management On Your
Caree Menu?», «Marketing Strategiesy.

OO6cyxaenue: o0CyauTe KOPHOpaTUBHYIO  (GHUIOCOPHUI0  KOMITAHUU
Rosenbluth International i BeICKakuTe CBOIO TOUKY 3pCHHSI.

Iucbmennas peunb: Hammcanwe scce Ha Temy «What is very important for
marketing strategy of the company?».

YcerHasi MoHoJIorMuYeckasi peub. Speak about management positions
available at travel industry and hospitality industry.

I'pammaruka: Relative Clauses. Revision.

Hcnonb30BaHue HHTEPAKTUBHOM H0CKH: CTyJEHTHI UCIIOJIB3YIOT JOCKY U
APYIruc TCXHUYCCKUC CPCACTBA AJIA CBOUX HpGSGHTaHI/If;I.

Let me introduce myself/My topic is going to be about.../I’ll start with... then
move on to ... and finally .../I’d like to emphasize/to digress for a moment/Thank
you for listening, etc

[IpocMoTp Buneoposuka “17 tips to run a small business” -
https://www.youtube.com/watch?v=9xzMf89u2vM

Poaesasi urpa: Divide into two groups. One group describes the negatives
of restaurant management. The other group describes the positives. Discuss pros
and cons of restaurant management.

Project Work Think of your own business, the business you want to run, or
the business you want to work for. Choose the company's activities and company's
size. Create the name, the slogan, the program for your company. Describe basic
work principles and your company's philosophy. Think of the advertising and
marketing strategies of your company. Work out the business plan. Choose your
position in the company and describe your duties. Make a presentation of your
company to your colleagues.

Case-study. You are the chief manager of a large company producing
world-famous cigarettes. The company has numerous factories around the world. It
reached a large volume of sales. There is an opportunity to open another factory in
one of the CIS countries, and the decision depends on you, whether to sign a new
contract or not. On the one hand, the construction of a factory will provide new
jobs for this region, and will solve the unemployment problem that is relevant for
this region; on the other hand, it will bring a big income to your firm. However,
you still have not been convinced that smoking causes cancer. Recently, you got a
report with the study that found a direct link between smoking and cancer.

What will be the solution? Will you sign a new contract or not? Why?

Tema 16 «Advertisingy.

PabGoTrananreMolBKIIIOYaETO3HAKOMIICHUENU3YUCHUEHOBOTOCIIOBAPHOT03aI1a
carioTeMe, YTeHHE W MEepPeBOJ TEKCTOB Ha aHIMiickoM si3bike “Risks and how to
deal with them”, < Sales”, “Market, command, mixed economies”, “Markets and
companies”, “Money and its functions”
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O6cy:xnenue: 1.When were the first advertisement published in England?

2.Does advertising demand big investments?

3.How did computers influence advertising?

4 Why is it necessary to analyse the market before starting advertising?

5.What age groups are very attractive for trade?

Iucbmennas peunb: Hammcanwe scce Ha Temy «What is very important for
marketing strategy of the company?».

YcTrHasi MoHoJormuYeckasi peub. speak about management positions
available at travel industry and hospitality industry.

I'pammaTuka: Relative Clauses. Revision.

Hcnonb30BaHue HHTEPAKTUBHOM H0CKH: CTyJEHTHI UCIIOJIB3YIOT JOCKY U
APYIruc TCXHUYCCKUC CPCACTBA IJIA CBOUX HpGSGHTaHI/If;I.
Let me introduce myself/My topic is going to be about.../I’ll start with... then
move on to ... and finally .../I’d like to emphasize/to digress for a moment/Thank
you for listening, etc

[Ipocmotp Buaeoponuka “17 tips to run a small business” -
https://www.youtube.com/watch?v=9xzMf89u2vM

Poaesas urpa:The following situation takes place in a newspaper office.
Some of the employees have worries concerning their work. Act out the situations
using some of the expressions above.

Asking about problems You don’t look too happy. What’s up?

What’s the problem/ matter?

You look worried. Is everything all right?

Expressing worries I’'m a bit/ a little/ rather/ very/ really/ extremely +

unhappy/ worried/ concerned about... (that....)

Reassuring Don’t worry

Everything will be fine/ all right/ OK!

Come on now. It’s not as bad as all that/

It’s not the end of the world! Cheer up!
You’re a well-paid printer for the newspaper. You’ve heard a rumour that the
management are going to invest in new printing machinery. If they do this, half the
printers will be made redundant. During the morning break, some of the other
workers notice you look upset.

Project Work. Divide into two groups. One group describes the negatives
of restaurant management. The other group describes the positives. Discuss pros
and cons of restaurant management.

Tema 17.«Timemanagementy»
Pa6OTaHaILTeMOI71BKJ‘IIO‘—IaeTOSHaKOMJ'ICHI/IGI/II/ISy‘IeHI/IeHOBOFOCJIOBapHOFOSaHa
carmoTeMe, YTeHHE U TIEPEBOJI TSKCTOB Ha aHTIIMHCKOM s3bike « TIme managementy,
«About Time»
OO0cy:kneHue:
1. Why is it important to manage your time well? How do you manage yours?
2. How do you do decide which tasks to do first?
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3. Would you describe yourself as an organized person? Can you give an example?
4. What causes you to waste time?
5. How do you deal with things that you alone have to do, but you find hard or boring?
6. Why is it so important in business to keep deadlines?

ITucbmennasi peub: Hanucanue scce Ha Temy «HOwW you manage your
time».

YcrHasi MoHoJIorMuYeckasi peub. Speak about management positions
available at travel industry and hospitality industry.

FpaMMaTnKa: HOBTOpeHI/Ie JICKCUKO-TPAMMAaTHYCCKOTI'O Marcpuaiia.
[Ipuuactre, 000POTHI C NPUYACTUEM.

Hcnonb3oBanne NHTEPAKTUBHOM H0CKU: CTYIEHTHI UCIOIb3YIOT IOCKY H
JIpYyrue TEXHHYECKUE CPEACTBA ISl CBOMX MPE3EHTALAMN.
Let me introduce myself/My topic is going to be about.../I’ll start with... then
move on to ... and finally .../I’d like to emphasize/to digress for a moment/Thank
you for listening, etc

[TpocmoTp BUICOPOJTHKA “Time management” -
https://www.youtube.com/watch?v=9xzMf89u2vM

PosieBasi urpa: Role - play the situation: Alan has just come to work late for
the third time this week. His manager asks to see him. Student A: You are Alan.
You need to explain to your boss why you are late. You may wish to apologize.
Student B: You are Alan’s manager. Find out why Alan has been late and decide
whether you need to discipline him.

Project Work: Make up Time Management Exercises

Tema 18.«Businessletter»

PaboTanaiTeMOMBKIII0Ya€ TO3HAKOMIICHIEH 3y YCHUECHOBOTOCIOBApHOT 03ara
carmoTeMe, YTeHHE W MEepPeBO]] TEKCTOB Ha aHrmiickoM si3bike “When it's worth to
make a complaint”

OO0cyxaenue: o0CyauTe KOPHOpPAaTUBHYIO  (GUIOCOPHUI0  KOMIIAHUU
Rosenbluth International u BeICKa)kuTe CBOIO TOUYKY 3pEHHUSI.

Incemennas peun: Writing a letter of gratitude.

YceTrHas MoHoJiorHueckast peun: Speak about rules for writing business
letters

I'pammaruka: Then and now. Grammar: Past Simple (1); regular verbs She
started work in 1916. Questions and negatives; When did she die? Irregular verbs;
He left school in 1982.

Hcnonb3oBanne HWHTepaKTHBHOM pocku:Business Letter Sample With
Example https://bestlettertemplate.com/business-letter-sample-example/

PosieBasi urpa: Drawing on the text and its discussion, role-play a meeting
between two potential shareholders discussing PISC “AVTOVAZ”? Do they feel
confident in investing in this company? Why? / Why not? Debate the question
whether CEOs who falsify accounts are criminals and should go to jail or is it an
acceptable risk to falsify accounts if it helps to safeguard the company’s future and
jobs.
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Project Work: Make a list of Abbreviations in Correspondence

Tema 19.«Presentationsandspeeches»

Pa6OTaHaI[TeMOﬁBKJIIO‘IaeTOSHaKOMJICHHGHI/ISY‘IGHI/ICHOBOFOCJIOBapHOFOSaHa
calloTeMe, YTEHHE M IIEepeBOJ TEKCTOB Ha aHIIMICKOM s3bike «Getting ready
to present in English?», «7 memorable ways to open your speech or presentationy,
«What is the difference between speech and presentation?»

OO6cyxaenue: o0CyauTe KOPHOpPAaTUBHYIO  (GHUIOCOPHUI0  KOMITAHUU
Rosenbluth International i BeIcKakuTe CBOIO TOUKY 3pCHHSI.

IIucbmennass peub. Plan your speech outline. Your speech needs
structure. Without structure, your audience will either wonder what your core
message is or they will lose interest in you entirely.

YcTHasi MOHOJIOTHYECKAS pedb. Iepecka3 TeKkcTa «7 memorable ways to
open your speech or presentation»

FpaMMaTnKa: HOBTOpeHI/Ie JCKCHUKO-TPaAMMATHYCCKOI'O Martcpualia,
TepyHAUI U repyHIhagbHbIe 000POTHI.

Hcnoan3oBanne uHTepakTHBHOM nocku: Watch the presentation on Ted
Talks. Raymond Wang is only 17 years old, but he's already helping to build a healthier
future. Using fluid dynamics, he created computational simulations of how air moves
on airplanes, and what he found is disturbing -- when a person sneezes on a plane, the
airflow actually helps to spread pathogens to other passengers. Wang shares an
unforgettable animation of how a sneeze travels inside a plane cabin as well as his
prize-winning solution: a small, fin-shaped device that increases fresh airflow in
airplanes and redirects pathogen-laden air out of circulation.

https://www.ted.com/talks/raymond_wang_how_germs_travel on_planes_a
nd_how_we can_stop them

PosieBasi mrpa: Situation: You have to give an important presentation on
Thursday, but you simply do not have time to prepare. Ask one of your co-workers
to give the presentation for you.

Student A: Ask your co-worker to give the presentation for you. It’s a big
ask, so be sure to be polite and persuasive!

Student B: Your co-worker wants you to give a presentation for them.
However, although you are well-versed in the content of the presentation, you are
not so comfortable with speaking in public.

Suggested phrases: “Could I ask you a favour?” “I really don’t have time to
prepare.” “I’'m just not a confident public speaker.” “It’s a big favour to ask.”

Project Work :Make a presentation of Kazan as a tourist destination. Think
how you typically start a speech or presentation. Do you begin with any of these
lines?:

— Hi, my name is ... and /’m here to talk about...
— Before | start, | want to introduce myselyf...
— Thank you all for coming, /’m really pleased to be /Zere...

If you do this, you are wasting the most important part of your speech or
presentation.

Instead, use one of recommended four ways to start your talk:
29



https://www.ted.com/talks/raymond_wang_how_germs_travel_on_planes_and_how_we_can_stop_them
https://www.ted.com/talks/raymond_wang_how_germs_travel_on_planes_and_how_we_can_stop_them

1. Tell a story

2. Ask a question

3. Describe a scenario

4. Do something unexpected

Why? Because audiences form an impression within seconds. They quickly
decide whether or not to pay attention.

Tema 20.«Business documents. Commercial contracts».

PabGoTrananTreMoMBKIIIOYaETO3HAKOMIICHUENU3YUEHUEHOBOTOCIIOBAPHOT03aI1a
carloteMe, 4YTEeHWEe M  MEpeBOJ  TEKCTOB  HA  QHMVIMMCKOM  SA3BIKE
«International Commercial Law», «Commercial papersy», «Foreign trade contracty,
«Makingacomplaint  —  isitworthit?»,  «Toptipsforwritingbusinessemailsy,
«WritingaCV».

OO0cyxaenue: o0CynuTe KOPHOPATUBHYIO  (UIOCOPHUI0  KOMIIAHUU
Rosenbluth International u BeICKa)kuTe CBOIO TOUKY 3pCHHSI.

IIncemennas peub: Hamwcanue scce Ha Temy «What is very important for
marketing strategy of the company?».

formal letters and a CV. Hamwmcats muceMo (kamoba, 01arogapHOCTB,

pa3MeIicHne 3aKas, TIOJIB3YSICh pecypcoM LearnEnglishBest -
http://www.learnenglishbest.com/pisma-email.html).
YcerHan MOHOJIOTHYECKAast peyb: speak about

«International Commercial Lawy,

I'pammaruka: The Infinitive and —ing form (Hemuunsie dopmbl riarosa).
The Infinitive with and without ““to.

Hcnonb3oBanne mHTepakTUBHOI docku. LOok through5 Steps to Create a
Commercial Contract in Google Docs

https://www.template.net/business/contracts/commercial-contract/

PosieBasi urpa: Situation: You were just about to finish an urgent piece of
work when your computer crashed and won’t restart. You need to call the IT
department and ask them to get your computer back online as soon as possible.

Student A: Call the IT department. Explain the problem and explain that you
need your computer running again before the end of the day.

Student B: You work for IT department. From the sound of it, the problem
with Student A’s computer is quite serious and they will need a new motherboard.
It will take two or three days to replace.

Suggested phrases: “It’s extremely urgent.” “All my work is on the hard
drive.” “It sounds like the motherboard is the problem.” “It will take a few days to
replace.”

Tema 21. «Getting a job»
PabGoTanaaTeMONUBKIIOYaETO3HAKOMIICHUENN3YYEHUEHOBOT OCIIOBAPHOT 03ara
caroTeMe, YTCHHE U IIEPEeBOJ TEKCTOB Ha aHrIuickoMm s3eike  “Olympus”
“Boardroom culture clash”.
Oo6cy:xxnenue:
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— What would you tell a foreign visitor about good manners in your
country?

— How much do you think international business is improved by
knowing about foreign people’ s customs?

Iucomennas peub: Render the text in English using the following words
and word combinations in the italicized parts of the text: ®opmanu3oBanusie nmm
He(hOpMaTM30BaHHBIC OTHOIIICHUS

YcTHasi MoHoJorMuYeckasi peub. speak about management positions
available at travel industry and hospitality industry.

I'pammaTuka: Relative Clauses. Revision.

Hcnonb3oBaHue HHTEPAKTUBHOM H0CKH: CTyJIEHTHI UCIIOJIB3YIOT JOCKY U
APYIruc TCXHUYCCKUC CPCACTBA AJIA CBOUX HpGSGHTaHHﬁ.

Let me introduce myself/My topic is going to be about.../I’ll start with... then
move on to ... and finally .../I’d like to emphasize/to digress for a moment/Thank
you for listening, etc

[Ipocmotp Buaeoponuka “17 tips to run a small business” -
https://www.youtube.com/watch?v=9xzMf89u2vM

PoneBasi urpa: Student A. You have applied to the position of...(choose
any position you like) and you are invited for an interview. Talk to your potential
employer. Make your interview successful. Student B. You are a senior manager
at... (choose any company). You are interviewing a candidate for the position of
... choose any position). Find out if this candidate is the very person you need.

Project Work .Drawing on the text “Boardroom culture clash” and its
discussion, role-play a meeting between an expert in doing business across cultures
and a group of Russian businesspeople. You should talk about the way a particular
company works, and the things it believes are important; he way a particular
company works, and the things it believes are important; where people are
expected to work for a long time each day; ideas typically associated with men:
physical strength, aggressiveness, etc.

Case-study. You are the manager of a company that produces hair care
products. The company has launched a new shampoo that prevents the formation
of dandruff and effective even with single use. However the specialist of your
company’s marketing department recommends that the instructions on the label
indicate that shampoo should be applied twice each time. The consumer will not
get an additional effect, but the shampoo will be consumed twice as fast and,
consequently, sales will increase. What will you do? Why?

Tema 22.«Job Analysis — Job Description and Job Specificationy,
Pa6OTaHaI[TeMOI71BKJ'IIO‘—IaeTOBHaKOMJ'IeHI/IeI/II/ByLIeHI/IeHOBOFOCJ'IOBapHOFOBaHa

carioTeMe, YT€HHE W IIEPEeBOJ TEKCTOB Ha aHrIuickoMm s3bike “Stimulation of
scientific thinking”, “Self development skills”(HaBbiku caMmOCOBEpIIEHCTBOBAHUS).
Vocabulary: Useful language. You need good people skills. You have to be
ambitious. Telephoning. Can | speak to Jo. please?
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Oocy:xaenne: Job analysisis primary tool in personnel management. In this
method, a personnel manager tries to gather, synthesize and implement the
information available regarding the workforce in the concern. A personnel
manager has to undertake job analysis so as to put right man on right job. There are
two outcomes of job analysis:

1. Job description

2. Job specification

What are their advantages?

Iucemennas peus: Filling in a form.

YcerHas moHoJsiornueckas peub: Speak about “Self development skills™.

I'pammaTuka: Question forms How many ...? What sort...?

Present Perfect with ever and never I've never been to Canada. with yet and just.
We haven't seen a show yet. I've just been in Central Park.

HUcnonb30BaHve MHTEPAKTUBHOM JOCKH:

[TocmoTpuTe BHmeo Ha kaHane Youtube — What Job Is Right For You?
Personality Test. https://www.youtube.com/watch?v=cyXADWE7KPo

Discussion after watching: Do you agree or disagree with the results of the
test? Give your comments.

Hammcanue oduiumaibHbIX IHCEM MU PE3loMe, MOJIB3YACh PECYpPCOM
LearnEnglishBest - http://www.learnenglishbest.com/pisma-email.htmi

PoaeBas urpa: Situation: You have organised a birthday dinner celebration
for your best friend after work today. However, your boss wants you to work late,
insisting the work is urgent. In your opinion, the work is not that urgent and you
can finish it tomorrow.

Student A: Try to convince your boss that it is okay for you to leave early.

Student B: You are the boss. You are extremely worried about the current
project, for which the deadline is the end of the week. Progress has been slow and
you want everyone to work late until things are back on track.

Suggested phrases: “I’ve been planning this dinner for weeks.” “I can assure
you we will finish the project on time.” “I’m very concerned about the upcoming
deadline.” “You need to show more commitment.”

Case-study. You are the manager of a travel company. A woman who came
to you wants to take a rest in Greece. But you have a special offer to the Dead Sea
in Israel. The woman has obvious problems with pressure, shortness of breath. You
know that for hypertensive patients it is counter-indicative to visit the Dead Sea.
What will you do?

Tema 23. «Hiring (And Keeping) Great People»

PabGoTrananreMoMBKIIIOYaETO3HAKOMIICHUENU3YUCHUEHOBOTOCIIOBAPHOT03aI1a
caroTeMe, YTEHHE U MIEPEBOJ] TEKCTOB Ha aHTIuiicKoM s3bike “Values and morals:
guidelines for living”,  “Stress and performance”.

Oocy:xxnenune: Imagine you were given responsibility for hiring several
thousand employees for a new hotel in a short period of time. How would you
organise the recruitment process?

IIncemennas peun: Formal and informal letters. A letter to a hotel and a
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letter to a friend.

YcrHasi MoHoJorMYeckasi peub. Speak about management positions
available at travel industry and hospitality industry.

I'pammaruka: Prepositions of time. Time expressions/proverbs.

Hcnonb3oBanne HHTEPAKTHBHOM qocku: [IpocMoTp Buaeoponuka“This is
What made Steve jobs Work
EXCEPTIONAL!https://www.youtube.com/watch?v=rQKis2Cfpeo

PoaeBasi murpa: Situation: You work very closely with one particular co-
worker. However, your coworker is not a good listener. They tend to brush off
your suggestions and dominate with their own ideas. You need to discuss this with
the co-worker and ask that your ideas are appreciated more.

Student A: Discuss this issue with your co-worker.

Student B: You work with Student A. Student A sometimes has some good
ideas, but they do not have nearly as much work experience as you. You feel that
you ought to take the lead in matters.

Suggested phrases: ‘I feel that you don’t take me seriously.” “I do have
some good ideas.” “I have more experience.” “l don’t mean to be rude, but...”

Project Work Think about your company's policy towards hiring new
personnel.

Case-study. You are the manager of a large car dealer. Company has a wide
network of dealers. Recently, one of them, working on an important sales territory,
started having troubles in the family. They are going to divorce, but he dealer is
trying to suspend and change the decision made by his wife. In the recent past, it
was one of the most experienced and efficient sellers of your company and had a
trading privilege. Will he be able to save his family? How soon will his family life
go back to normal? Now a large number of sales are lost. You, as a manager, have
the legal opportunity to eliminate the trade privilege granted to this dealer and
replace it. What will you do? Why?

Tema 24. «Job Evaluation. Employee Relations. Feedback
Communication»
Pa6OTaHaHTeMOﬁBKHIOHaeTO3HaKOMJIeHI/IeI/II/I?)yLIeHI/IeHOBOFOCJ'IOBapHOFOSaHa
carioTeMe, YTCHHE U NIEPeBO] TEKCTOB Ha aHImiickoM si3bike«\What are employee
evaluations?», «Corporate responsibility», «Competitiony.
Oocy:xnenne: Here is a list of phrases you can use in an employee
evaluation, broken down by the following categories. Explain them
. Teamwork and support
« Obligation and competence
. Attitude and comportment
« Efficiency andqg uality of work
« Flexibility
« Communication andi nterpersonal skills
« Creativeness and innovation
« Attendance
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« Customer service
« Dependability
. Leadership
IIncbmennas peub. Hammcanne scce Ha Temy «Employee Relationsy.
Render the text in English «®opmanu3zoBanHble Wi HePOpMaTN30BaHHBIC
otHotreHus» using the following words and word combinations in the italicized
parts of the text: business communication, haste of concluding agreements,
disrespect, an insult, impatience, the Middle East, to proceed to business matters,
representatives, make decisions, to the necessary extent
YcTHasi MoHoJormuYeckasi peub. speak about management positions
available at travel industry and hospitality industry.
I'pammaruka: Linking words. Links across entences. (CioBa-CBSA3KH B

CJIOKHBIX HpCI[J'IO)KeHI/IHX).

Hcnonb30BaHe MHTEPAKTUBHOM MO0CKM: [IpocMOTp cepum BUIIEOYPOKOB
«HR Basics is a series of short lessons, designed to highlight what you need to
know about a particular human resource management topic. In this HR Basics,
we define job evaluation and the explore methods for determining the relative
worth of jobs» .https://www.youtube.com/watch?v=Jjgy67XI14V0

PoaeBasi mrpa: Situation: You have been working at your current job for
three years now, and you feel that you have not been recognised for it, even though
you have done a good job. A promotion is nowhere in sight. You decide to ask one
of your co-workers for advice.

Student A: Ask your co-worker for some tips on how to get ahead in the
company.

Student B: Give your co-worker some tips on how to get ahead in the
company.

Suggested phrases: “l don’t feel appreciated.” “How can [ get my
promotion?” “You need to make people notice you.” “You need to be more
proactive.”

Project Work .Think of your own business, the business you want to run, or
the business you want to work for. Choose the company's activities and company's
size. Create the name, the slogan, the program for your company. Describe basic
work principles and your company's philosophy. Think of the advertising and
marketing strategies of your company. Work out the business plan. Choose your
position in the company and describe your duties. Make a presentation of your
company to your colleagues.

Case-study. You are a marketing manager for a household appliance
company. The company with the help of expensive research tried to improve one
of the manufactured products, a vacuum cleaner. The vacuum cleaner still does not
ionize the air, although it was the result they tried to achieve. Therefore, a new
type of vacuum cleaner did not become a truly advanced novelty. You know that
the appearance of the inscription “Improved novelty” on the packaging and in
advertising media will significantly increase the sale of such goods. What decision
will you make? Will you make such an inscription or not? Why?
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5. YueOHO-MeTOAHYECKOE 00ecTIeYeHre CAMOCTOATEILHON
padoThI CTYIEHTOB

CamocrositenbHas paboTa CTyAEHTOB perinamentupyercs [lomosxenuem 06
OpTraHU3aIlH CaMOCTOATEIbHOM paboThI CTYIEHTOB.

CamocTosTenbHass  pabora —  IUlaHupyeMas — ydeOHas,  y4eOHO-
UCCIIeIOBATENbCKAs, HAYYHO-HCCIeI0BaTEIbCKasI pabota CTYJCHTOB,
BBITMIOJIHSIEMasi BO BHEAayJAUTOPHOE (ayAUTOPHOE) BpeMS IO 3aJaHUI0 U TpHU
METOJIMYECKOM PYKOBOJCTBE TMpEnojaBaTess, HO 0e3 ero HEemoCcpeJACTBEHHOTO
yuyactusi (IpU YaCTHYHOM  HEMOCPEACTBEHHOM Yy4YacCTHHM IpEenojaBateds,
OCTaBISIIOIIEM BEAYUIYI0O pOJIb 3a palOTOM CTYAEHTOB), HAmpaBlIEHHAs Ha
¢dopMHIpoBaHKE HABBIKOB PEIPOAYKTUBHON U TBOPUECKOM JESITEIBHOCTH CTY/ICHTA,
C HCMOJb30BaHUEM VIHTEpHET-TEXHOJOTUI B Yy4eOHBIM MpOLECC B KauyecTBE
MHCTPYMEHTA CAMOCTOSATEIbHON AESITENbHOCTH.

[IporpamMma mnpenycMaTpuBaeT CaMOCTOSITENIBHYIO pabOTy CTYIEHTOB BO
BHEAYIUTOPHOE BPEMsI, KOTOPasi BKIIOYAET BBIIOJHEHUE TBOPUECKUX MUCbMEHHBIX
U YCTHBIX 3a/laHuM, BBINOJIHEHUE JIEKCUYECKMX U  KOMMYHHKaTHUBHO-
rpaMMaTUYECKUX YNPa)XKHEHUH, UYTEHUE AYTEHTHMYHBIX TEKCTOB, CBSI3aHHBIX C
npodeccuoHaNbHON Ccepoil CTYACHTOB, BBINOJIHEHUE TBOPYECKHUX 3aJlaHUN, a
TaKk)Ke€ YTEHUE cTaTell M3 OpPUTAHCKUX M aMEPUKAHCKHX Ta3eT W KypHAJIOB Ha
OCHOBAaHUM METOAMYECKUX PEKOMEHIAIIHIA.

B nmpouecce caMOCTOSITEILHOIO HM3YYeHHSl [JIsl  yruryOJeHus
TeOpeTHYeCKMX 3HAHMI W  NPAKTHYECKUMX  HABBIKOB  CTYAEHTY
PEeKOMEH/IyeTCsl:

- YUTATh KHUTH, Ia3eThl, )KypHAJIbl, CIICLIMAJIbHBIE CTaThH, OJTOTOBICHHBIE
IpernoaaBaTesiem;

- BOCIPUHMMATh paJAMO- U TeEJeNepead, XyJI0’KECTBEHHbIE (PUIIbMBI,
TeaTpajbHble TOCTAHOBKH, JICKIIMH, ayIM03aMMCH Ha aHIJINHCKOM SI3BIKE;

- 00IIATHCS C HOCUTENSIMH SA3bIKA;

- paboTaTh B OH-JIaliH KypcCe;

- IMCATh JI€JIOBbIE U JIMYHbIE MHCbMA, (DaKChl, JIEKTPOHHBIE COOOIIECHHUS.

- pabotatb €  OJEKTPOHHBIMM  y4YeOHMKaMHM W  TOCOOUSIMH,
JEMOHCTPUPYEMBIMH C TIOMOILBIO KOMITBIOTEPA U MYJIbTUMEUITHOTO MTPOEKTOPA;

- UCII0JIb30BATh AEKTPOHHbBIE YHIMKIONEANN U CIPABOYHHUKH, SJICKTPOHHBIE
0a3bl croBapeii, Google-dopmer;

- NMEPEBOAMTH TEKCTHI, UcTioNb3yss Google-translator, koppektupys omuoOku
MAaIIMHHOTO IEPEeBO/IA;

- BBIOJHATH  yNpaXHEHUS 1O TpEeHaKepaM W  IPOTrPaMMHBIM
TECTUPOBAHUSIM;

- UCTIOJIb30BaTh 00Opa3oBaTeNbHbIe pecypchl HTepHeTa;

- COCTaBJEHUE B DJIEKTPOHHOM BHjAe OuOmMorpaduii, TeMaTHUYEeCKUX
KPOCCBOPJIOB;
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- BBINOJIHATh HAYYHO-UCCIIEOBATENbCKUE PAOOTHI M MPOEKTHI, HCIOIb3YS
(G pOBON UHCTPYMEHTAPHIA.

TeMbl I1JIs1 CAMOCTOSITEJILHOIO H3YYCHUA

1.Interview each other with the money questionnaire. Using the shopping
questionnaire describe your shopping habits.

2.3ayunBaHuEe CIIOB W BbIpakeHHWid 1o Teme. Speak about good and bad
manners of your country.

3.Ucnons3yitepecypclearn English, British Council (pecypcnonsyuenuto
General English, Business English, English for Specific Purposes)
https://learnenglish.britishcouncil.org/general-english/stories. Bri6epuTte
CIIEAYIOIINe HCTOPHM U3 MPeIOKeHHBIX BO BKianke Stories: Thebirthof a star.
BrinosHute 3a1aHUEC ITOCJIC TEKCTA

Write a number (1-8) to put the story events in the order they happen.

- Anna gives Henry some news.

- They see an image of the baby for the first time.

- Henry thinks he sees the beginning of a new star.

- Henry feels really worried about his new responsibilities.

- Henry changes what he usually thinks about.

- They decide on a name for the baby.

- The baby moves inside Anna.

- The baby is born.

4.3apeructpupoBatbcss  Ha  iardopme  Italkihttps://www.italki.com/,

YKa3aThb A3bIKH, KOTOPBLIC Bbl 3HACTC U YUUTC, HCKATb CO6CC€IIHI/IKOB JJIsA 06HI€HH5[

HAa WHOCTPAHHOM S$3bIKE HAa MHTEpecyrolue Bac TeMbl. Hampumep, HamucaTh
KaKyl €Iy Bbl JIIOOWTE, B Kakue Kade WU PEeCTOpaHbl BBl JIIOOMTE XOIHUTh.
Hocutenu si3p1ka MOTYT OLICHWTHh HalMCaHHOE M UCIPaBUThH ommoOKku. IlokaszaTs,
KaKue OIMMOKH y Bac HalCHBI HOCUTEIIEM SI3bIKA.

5.Co3math 1M(POBYIO HCTOPUI0O HAa OCHOBE TEKCTOB, H300pa)KEHUU U
dororpapuii.  Ha Temy  “Electronicmoneyandthefuture”sa  mmatdopme
Storyjumper, chopmupoBate o60muii  Google JlokymeHT ©  O(QOPMHUTH
COBMECTHYIO TPYMNIOBYIO HCTOPHUIO B BHUJE KHUTHU C TIEPEIMCTHIBAIOIIUMUCS
CTpaHUIIAMH.

https://www.storyjumper.com/

6.Co3naiiTe cBOWM MHTEpHET Mara3wHa, UCIOJIb3ysl M3YYEHHYIO JIEKCHKY U
rpaMMaTHKy 1o Teme “Shopping” Ha 0a3e koHCTpyKTOpa cairos Tilda.

/.1Touck BakaHCHI1 Ha aHIJIOA3BIYHBIX PEKPYTUHTOBBIX CalTax

8.Vcranosure Hellotalk w waiinure cobOecenHuka-HOCUTENS A3bIKA.
Pacckakute mapTHEPY IO MEPEMUCKE O JOCTONPHUMEYATEILHOCTIX BaIIeTro TOPOIa.
[TonpocuTe ero pacckazarh O JOCTONPHMEYATEIBHOCTSAX TOpoja, TIe OH YKUBET.
https://www.hellotalk.com/.HaiinuTe gaT-rpymiy, B KOTOPO# BeAETCS 00CYXKIACHUE
reorpauuecKoro pacIoioXeHuss BenmkoOpuTaHMM W TNPUMUTE Y4YacTHE B
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oOcyxkaeHuu. PacneuaraiiTe uaT-1or W MpOaHAIM3UPYUTE €ro Ha HaJIU4due
cenrrIecKoi JIEKCHUKU B OICHOYHBIX MPUIIaraTeIbHBIX.

9.CoctaBpTeé B  DIIGKTPOHHOM  BHJIE€  TEMAaTHUECKHE  KPOCCBOPIIBI
(kmaccuueckuil  KpocCBOP/, CKAHBOP/ (CKaHJAMHABCKUN KPOCCBOP/), STTOHCKHIA
KPOCCBOD/I, I[BETOM SITTOHCKHUIA KPOCCBOPJ, PHIBOPA (BEHIEPCKHUI KPOCCBOP.I)IIO
teme «Moneyy», «Marketing», «Advertising», «Banks» mnpu momomm pecypca
https://onlinetestpad.com/ru/crosswordmaker

10. TloaroroBkakmuckyccuw: ' Corporate responsibility”

11. TloaroroBkampesenrauuinoremam: “Leading Tour Operators in
Russia”, “Local Travel Agencies”

12. TlogroroBkanokinaza: “The Benefits of “ethical” business”

13. TloaroroBkampakTuko-opueHTupoBanHoro3afganus: ‘“The Analysis of
the Region’s Potential for Developing Slow Tourism”.

14. TloaroroBka muHHU-TIpoekTa 1Mo Teme: "DestinationlmageofRussia"

15. Hanwucanuenokinana: “The Advantages and Disadvantages of working
in a multinational company”

16. TloaroroBkanokmama: “The Role of Modern Technologies in Visitor
Management”.

17. Pemenuecuryanmonnonsanauu. [logroroBkakauckyccuu: “The Role
of a Good Communication System in Crisis Management”.

18. IloaroroBkamokianaa: "The Big Mac index".

19. Hammcatp 3cce 1o mpeIoKEHHBIM TeMaM.

20. IIpounTtaTh TEKCTHI, OTBETHUTh Ha BOMPOCHI K TEKCTaM, BBIMOJHUTH
BBEIOOPOYHO  TTMCHMEHHBIN NEepPeBO/, TOATOTOBUTH KpAaTKUW  Iepeckas
MIPOYUTAHHOTO OTPBIBKA.

21. HWunuBumnmyanbHas paboTa CTYJACHTOB C MHTEPAKTUBHBIMU MHTEpHET-
pecypcamu.

22. Co3pgaHue WHIUBUAYATbHBIX TPOEKTOB.

OcyumecTBiieHHe KOHTPOJISI 32 BbINOJHEHHEM CAMOCTOSATEIbHOI
padoThI:

1) BreimiosiHeHHE TecTa MO TMPOWICHHBIM 3a TOJ JICKCMYECKUM U
rpaMMaTUYECKUM TeMaM (MMCbMEHHO WJIA Ha KOMIIBIOTEPE).

2)  Hamwmcanwe genoBoro muchMa ob0bemMoMm  150-180 cioB B
COOTBETCTBHHM C YKa3aHHOM CUTyaIuei Je10Boro oOiieHus (MMCbMEHHO).

3) [IpocnymuBanue ayauo3anmucu (TEKCT TpeAbsSBIseTCs 2 pasa),
BBITIOJTHEHUE 3aJaHUI HA TIOHUMAaHUE COJICP>KaHUs TPOCIYIIAHHOTO (MMUCHhbMEHHO).

4) IlepeBox TekcTra € pPYCCKOro s3bIKA HA AHIIIMWCKUM, WCIIOJIb3YS
Google-translator, koppekTupys OMIMOKH MAIIMHHOTO MEPEBOIA.

5)  BslcTymieHue ¢ TBOPYESCKUM 3aJaHUEM — IPOSKTOM, IPE3CHTAINEH,
JOKJIa10M;
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Tema Cpoxku dopmMa KOHTPOJIS
Moayas N: [IpoBepka
1) BBIMOJIHUTH TPAMMATHYCCKHE, JICKCUUYCCKUE npenojaBareiieM B
u  (QOHETHUECKHE YNPAKHEHUS TI0 TeMaM ayIUTOpUU
0JI0KOB NuauBuayaibHo
2) HamMcaTh 3¢ce TI0 TeMaM: [Ipe3enTanus
3) IToAroTOBHTH MPE3CHTALIMIO (PowerPoint)
4) TeKcThI I CaMOCTOSITEIIEHOTO ITePEBO/Ia IInceMeHHEBIN
5) 3ammTa TBOpUYECKUX paboT MIEPEBOJT

6. YueOHO-MeTOAM4YEeCKOE M HH(POPMAITMOHHOE 0O0ecIeYeHue
AUCIHUANIMHBI

OcHosnasa numepamypa:

1. Kysomenkoea, FO. b. AHrnmiickuii s3blk  (A2-B2): yueOHHMK w
npaktukyM st By30B / FO. b. Ky3emenkoBa. — MockBsa : U3narensctBo FOpaifT,
2024. — 412 c.— (Bwicmiee oOpazoBanue). — ISBN 978-5-534-15064-3. —
Texcr : snexktponssld // OOpazoBarenbHas 1uiargopma IOpaitt [caiiT]. —
URL: https://urait.ru/bcode/535681

2. ITomoB E.b. AHIIMHCKMI S3BIK JUIi CTYACHTOB HaIlpaBJICHUS
noarotoBku «IIpaBoBoe oOecrieueHue HalMOHANBHOM Oe3omacHocTu» = Legal
English for Students of Law and National Security Program. B 2 gactax. Y. 2 :
yuebnuk / [lomoB E.b.. — Mocksa : At [Iu Ap Menua, 2026. — 327 c. — ISBN
978-5-4497-5329-8 (u. 2), 978-5-4497-5303-8. — TekcT : 3JICKTPOHHBIA //

[udposoit ob6pazoBarenbHblii pecypc IPR  SMART : [caiir]. — URL:
https://www.iprbookshop.ru/159444 .html
3. 3opuna, E. E. Business English Grammar = I'pammaruka

anrauiickoro si3pika. Yacts 1 : mpaktuxkym / E. E. 3opuna. — 2-e u31. — Mockaa :
A#t [Im Ap Meama, 2024. — 106 c. — ISBN 978-5-4497-3227-9. — Tekcr :
anekTponHbiit // Ludposoit o6pazoBarenspHbiil pecypc IPR SMART : [caitT]. —
URL: https://www.iprbookshop.ru/141263.html

lononnumenvnan tumepamypa:

1. Jleguenko, B. B. AHTIIMUCKUNA $3BIK U1 W3YYaIOIIMX SKOJOTHIO M
NPUPOIOIOIB30BaHus yrpaBieHue (A2-B2) : ydeOHUK U MpakTHUKyM JIsl By30B /
B. B. JIleBuenko, O. B. Memepskona, E. E. Jlonranésa. — Mocksa : M3gaTenbcTBO
FOpaiit, 2024. — 391 ¢. — (Bwicmee oopazoBanue). — ISBN 978-5-534-15563-1.
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— Texer : amexktponusiii // OOpa3zoBarenvHas miatdgopma HOpaiit [caliT]. —
URL.: https://urait.ru/bcode/537329

2. AcnamoBa, T. B. English in Economics and Management : y4eOHuK
nis CIIO / T. B. AcmamoBa, H. JI. barpamsuan. — CapatoB, MockBa :
[IpodobpazoBanne, At [lu Ap Menua, 2026. — 277 ¢. — ISBN 978-5-4488-
2898-0, 978-5-4497-5288-8. — Tekctr : osnekrtponubii // Iludposoit
oOpazoBarensHbli  pecypc  IPR SMART [caiiT]. —  URL:
https://www.iprbookshop.ru/158661.html

HNuTepHeT pecypcesnl:

|

. DnekTpoHHO-0nbMoTeuHas cucrema «[PRbooksy http://www.iprbookshop.ru

. O6pazoBarenbHas miardpopma «HOpaiir» (https://urait.ru)

. ®enepanbHblil 00pazoBarenbHbli opTan «ICM» (DxoHomuKa. CoLUONOTHSI.
MeHeKMEHT. ) [OnekTpoHHBII  pecypc]. —  Pexum  gocrtyma:
http://ecsocman.hse.ru/

. http://www.businessenglishsite.com/esl_itprog3.html

. https://www.hellotalk.com/

. https://onlinetestpad.com

. https://learnenglish.britishcouncil.org/general-english/stories.

. https://www.storyjumper.com
. https://storymap.knightlab.com/

10. https://www.youtube.com/watch

11. https://learningapps.org/

w N

© 0o ~NOo 01~

7. MaTtepuajibHO-TEXHUYECKOE o0ecnevyeHue I CIUIITHHbI
B mpouecce n3ydenus AaHHOW NUCUUILUIMHBI B COOTBETCTBUU C Peectpom

MaTepHaIbHO-TEXHUYECKOro oOecrnedeHuss ayauTopHoro (oHaa YHUBEpcUTETa
ynpasnenus "TUCBU" ucnons3yrores:

OCHAIleHHOCThH

CHenHaJIbLHBIX
HanvenoBaHme R — " Ilepeuenn JHUIEH3HOHHOT0 H CB00OIHO
Ay IHTOpHH — st PacmpocTPaHseMOro MPOrpaMMHOIO0 oOecredeHus .

o PexkBM3UTHI MOATBE aumero 10KyMeHTa
CaMOCTOATEJIbHOMN A Pt m 0Ky

padoThI
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YuyebHas
aynutopust Ne
331. Kabunet
TaTapCcKOTO S3BIKA

AynuTtopHas
KOMIUIEKT
CIIeLIMaTM3UPOBAHHON
yuebHoit mebenn Ha 18
MOCaOYHBIX MECT.
TlopTpeTsl nucaTenei.

JIOCKa,

YuTanbHBIN 3a7l.
Kab6uner 214 ma
CaMOCTOSATCIBLHOM
paboThI
CTYJIEHTOB

10 KOMIIBIOTEPOB C
BBIXOJJOM B HMHTEPHET,
KOMUPOBAJIbHBIN
anmapaTr,  KOMIDIEKT
CIIeLIMATM3UPOBAHHON
yaeOHOU Mebenu
(ctomsl, cTynbsa) Ha 46
MOCaIOYHBIX MECT,
KHW)KHBIE  CTEJUIXKH
JUTsL MIEPUOIMKH,
BEICTABOYHBIE
BUTpUHBI, MmKad as
XpaHCHHUA KHMUT',
BBICTABOYHBIN
CTeIIaXK,  CTEJUIaXH
JUTsL XpaHCHUs
KHIDKHOTO (hOH/IA.
Crenr. pabodee MecTo
UIE  CIa0OBUISIIUX:
HOYTOYK, KIIaBHaTypa
Bpaiinsa, nopraTtuBHOE
YCTpPOMCTBO InIE:
grennss PEARL.

- Onepanmonnas cucrema Microsoft Windows 8.1 Pro,
Windows 10 Pro.
- Microsoft Office 2013.

JlaHHBIE IPOTPaMMBI MTOTYYat0T OOHOBIICHUS
aBTOMATHYECKH, B PEKUME, yCTAHOBIEHHOM
paspaboTunkoM (kommnanuei Microsoft), mocpeacTsoM
CETH MUHTEPHET.

IToaTBepxkaaromue JOKYMEHThI: AKT pueMa-nepeaadu
HEHUCKIIIOYUTECIBHOT'O OIrpaHMYCHHOTI'O ITpaBa Ha
munensuonnoe 11O Ne [TPCU-12-04326 ot 18.12.2013r.,
Ne558 ot 18.12.2014r., NeIIPCY-15-01353 ot
10.11.2015r., Ne272 ot 15.04.2016r., Microsoft Open
License: 64476071 Windows 8.1 Professional u Office
Professional Plus 2013; Microsoft Open License:
65966487 Windows 10 Pro, Oyxrantepckne TOKyMEHTHI,
MoATBEpKAaroNue (hakT MPHOOPETEHUS JTUIEH3NOHHOTO

[10.
- Undopmarmonno-mipaBoBas cuctema ""["apant
noroBop Ne12135/2019 ot 02.12.2019r. ¢
ABTOMAaTHYECKOW npoJioHraueii. OOHOBJICHUS
MIPOM3BOATCS B aBBTOMATHYECKOM PEKHUME Uepe3 CeTh
WNHTepHET camuM pa3pabOTINKOM MPAKTUIECKU
€XKeTHEBHO

8. OueHka KoMneTeHIMH MO0 U3y4YaeMoO TUCHUILINHE

JIns1 OLIEHKH KOMIIETEHTHOCTH PEKOMEHIYETCSI UCIIOIb30BATh PEUTUHIOBYIO
OLICHKY 3HAHUMW, YMEHHUI U HAaBBIKOB CTYJCHTA MO OKOHYAHUIO U3YUYECHUS KaXIOTO
Monayns B coorBerctBUM C [lojmokeHHEM O MOIYJIBHO-PEUTUHIOBOM CHUCTEME

OpraHu3aiud  00pa3oBaTEIBHOTO  MPOIECC.

HUrtoroBass omenka (B ©Oamnax)

CKJaJpIBacTCs W3 OayioB, HaOpaHHBIX MO Kaxaomy Moaymo (cemecTpoBas
OIICHKA) U 0aJUI0B, HAOPAHHBIX, HETIOCPEJACTBEHHO Ha DK3aMeHe (3a4eTe).

Pacuer HaOpaHHBIX OAJIJIOB MO AUCIMIUIMHE OCYIIECTBIISETCS B CICTYIOMICH
MOCJIEIOBATEIILHOCTH:

C =

M +M,+.M,

n

KOJIMYECTBO MOIYJIEU
3=Kx0,4, rae K - konruecTBo 0ajioB Ha HK3aMEHE (3a4eTe);
U =C+3+11,tne I — noompurensubie 6amibl (0T 1 10 5).

x0,6, TAe M — KoJMYeCTBO Oa/lIOB MO MOAYJIO; N —
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Ouenka ypoBHsi cpopmupoBanHocTu komnerenuuu OIIK-6

OIIK-6.
PACIPOCTPAHSTH

Cnocooen

MPOEKTHPOBATD,
pe3yJbTaThl

NnpeacraBjaAThb,

HCCJIeT0BATEIbCKOM 1eATeJILHOCTH
B YaCTH JWCIUIUIMHBI «J[eTOBOW WHOCTpaHHBIA S3bIK B MPOGECCHOHATBHON

chepe»

3alUIIATH
cBoeil mpodecCHOHAJILHON W  HAYYHO-

H

n/n

YpoBHu
chopMuUpOBaAHHOCTH
KOMIIEeTeHII U

OcHOBHBIE PU3HAKH YPOBHS

HNHcTpyMeHTBI
OLICHKH
chopMUpPOBAHHOCTH
YPOBHSH

IHoporoewiii
(kak
JOIMYCTUMBIIA)
JUISt
BBIITYCKHUKOB

BCCX

3aBepIIICHUN

OIIOIT BO)
(ot 60 mo 70 6amioB)

By3a

YPOBEHb

MHHHMAJIbHO
(00s13aTeNbHBIN

CTYAEHTOB-
o
OCBOEHUS

-3HACT OCHOBHBIC FpaMMaTI/I‘ICCKI/IC
(dhopMyInel, ymapeHWe, 3BYKH W WHTOHAIHIO
HU3y4acMOro s3bIKa

-3HACT J'ICKCI/IKy IO TEMEC, HO HC BCCraa
JIETKO MOKET €l OnepupoBaTh

- 3HaeT OCHOBHOM
WHCTPYMEHTapUi, oOyyaroniue
MPOrPaMMBI-TPEHAKEPHI, OJIHAKO
3aTpyAHSIETCS B WX NPUMEHEHUH IS
WHOS3bIYHON KOMMYHHUKALIHNH,

-YMGE}T YUTaTh KOpOTKI/IG TCKCTHI,
BCeraa ynaBJ'II/IBaSI OCHOBHYIO )501(S){0]

'YMCCT JaBaThb KpaTKI/IC OTBETBI Ha
BOIIPOCHI MPETOJaBATENs, JOIyCKast
onpez[enéHHoe KOJINMYECTBO 0H.IPI6OK

'YMeeT BBIACISAATE U3 HpOCHyIHaHHOFO
TEKCTa OCHOBHYIO UJICIO

-BJIaZICCT HU3KHUM YPOBHEM SA3bIKOBBIX
CpCACTB 1A OCYIIECTBJICHNUA KOMMYHUKAIIUA, B
OCHOBHOM C IIOMOHIbIO HAaBOJAIIHNX BOIIPOCOB
npenogaBaTelis.

nudposoit

HC

Pabora Ha
NPaKTUIECKOM
3aHATHH

TBopueckoe 3amaHue
(cooOuienHwue,

COYHMHCHHE)

acce,

KonTponbHas pabora
3auet
OK3aMeH

Ba3oBblii
(oOTHOCUTEILHO

YPOBHS)

(Oor 71 85

bi o)

YPOBEHb

moporosoro

6asIoB)

-3Hae€T CHUHOHHMMBI, AHTOHHMBI, MOXET
00BSICHUTH 3HaYEHUE CII0Ba Oe3 mepeBoia

-3HAeT U yMEET MIPUMEHSTh Ha MMPAKTHUKE
WAMOMATUYECKUE BBIPAKEHUS U YCTOSBIIMECS
(b pa3bl WM CIIOBOCOYETAHUS

-3HaeT pa3InvHbIe BpeMeHa
anrnmiickoroPresent, Past u FutureSimple;
Present, Past u FutureContinuous; Present, Past
u FuturePerfect; Present, Past u
FuturePerfectContinuous., ojHak0 HeyBepeHHO
YyBCTBYET ce0s B OoJiee CI0)KHOM rpaMMaTHKe

- 3HaeT OoO0ydYarolue MPOrpaMMbI-
TPEHAXKEPHI, uudpoBbIe 1aTGopmbl
(Kahoot, Quizlet,
LearningApps.Storyjumper, Ted), oxnako
HEYBEpEHHO UYyBCTBYeT cebsi B pabore ¢

PabGora Ha
MIPAKTHYECKOM
3aHATUHH

TBopueckoe  3amaHue
(cooOuienue,

COYHMHCHHE)

acce,

KonrponbHas pabora
3aueT
DK3aMeH
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1U(POBBIM HHCTPYMEHTApUEM i TOUCKa
nH(OpMALINY HA HTHOCTPAHHOM SI3bIKE

-IOHUMAETaIANITHPOBAHHBIC JIUISI CBOCTO
YPOBHS ayJMO3allMCH, OCHOBHOE CO/IEpIKaHHe
MPOCIyIIaHHOTO 0e3 MoAPOOHOCTEH

-yMEeT YUTaTh KOPOTKUE TEKCTHI M
yJIaBIMBATh OCHOBHBIC HIECH

-yMeeT TPaBWIBHO COYETaTh CJIOBAa B
NpPEeAJIOKEHHH B PA3rOBOPHOM U MHUCHMEHHOM
QHTJIUICKOM SI3BIKE

-BJIaJIceT crocobamMu peTIeHIS
KOMMYHHUKATUBHBIX 33/1a4, JOIYCKas MPU 3TOM
OHIMOKH U HETOYHOCTH

IHoBbImeHHBII
YPOBeHb
NOPOTr0BOr0 YPOBHS)
(Ot 86 mo 100 6annoB)

(0OTHOCUTEJIBLHO

-3HaeT S3BIKOBBIC CPEICTBa,
MIO3BOJISIIOIME SICHO, CBOOOAHO M B paMKax
COOTBETCTBYIOILIETO CTHJII BBIPAXaTb JIIOOBIE
CBOM MBICITH

- OCYIIECTBJISIET MOCTOSHHBIN KOHTPOJIb
332 MPABWJIBHOCTBIO CJIOKHBIX T'PaMMAaTHYECKUX
KOHCTPYKLUI

-yMeeT O€erJio TOBOPUTh Ha W3y4YCHHBIC
TEMBI

-yME€eT  OINEepUpoBaTh  OCHOBHBIMHU
CUTYaIUSIMU OOIICHUS

-BJIaJIc€T YCTHOM U MUCBMEHHOUN peybio
B Pa3IMYHBIX KOMMYHUKATHBHBIX CUTYalUsIX

-BlIaZIcCT  HaBBIKAMHU  ayJUpPOBaHUS,
JETalbHOTO  TMOHUMAaHHS  MPOCIYNIAHHOTO
TEKCTa HA WHOCTPAHHOM SI3bIKE

- BJaJeeT HaBBIKAMH pabOTBI C
TeXHUYECKUMU YCTPONCTBAMH,
IPOTPaMMHBIM obecrieueHrueEM "
COBPEMEHHBIMHU UH(GOPMaIMOHHBIMU

TEXHOJOTUAMU ISl OCYIIECTBIICHUSI YCTHOM
" NHUCbMEHHOHU KOMMYHUKAaIUU Ha
WHOCTPAHHOM SI3bIKE

-BJIaJ€eT HaBLIKAMH HAIUCAHUSA
ourmansHpie U Heo(UIMATbHBIC MHCHMA, € -
mail ¥ nepenaBath COOCTBEHHBIC YYBCTBAa U
SMOILMU B COOTBETCTBUH C KAHOHAMH DTHKETA

Pabora Ha
MIPaKTHIECKOM
3aHATUU
TBopueckoe  3anaHue
(cooOuieHwue, acce,
COYHMHCHHE)
KonTponbHas pabora
3ader

OK3aMeH
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[Tpunoxenue 1

MeToauueckune PEKOMECHIAIUNA NJIHA oﬁyqamnmxca
0 OCBOCHHIO JUCIHUITJIMHBI

OO6pazoBatenpHasi JACATEABHOCTh IO Y4eOHOM nucnuIuimHe «J/lemoBoit
WHOCTPAHHBIN $3BIK» MPOBOAUTCS B (OpME KOHTAKTHOM M CaMOCTOSATEIbHOMN
paboTsl. OneHka cHOPMUPOBAHHOCTH KOMIIETEHIIUM OCYIIECTBISIETCS BO BpeMs
TEKylled M MpPOMEXYTOUYHOM arrectauuu. KoHTakTHas paboTa mpenrnosiaraer
UCIIOJIb30BAaHUE AKTUBHBIX W WHTEPAKTUBHBIX 0O0pa30BaTEIbHBIX TEXHOJOTHUH,
CIIOCOOCTBYIOUIUX TPOSBICHUIO TBOPUYECKUX, HCCIEIOBATEIBCKUX CIIOCOOHOCTEN
CTYJIEHTOB, TIOUCKY HOBBIX MJIEH JUIsl pELICHUS Pa3IMYHbIX 3a7a4 [0 AUCLUILINHE.

AKTUBHBIE u UHTEPAKTUBHBIE oOpa3oBaTeNbHbIC TE€XHOJIOTHH
OpUEHTHPOBaHbl HAa B3aMMOJICHCTBHE CTYJEHTa C IPENOAAaBaTENEM U ApPYr C
apyroM. Ha mnpakthueckux 3aHATUSAX OOyd4aroluecss JAeNaloT  JOKJIaJbl,
CUCTEMATU3UPYIOT W O000O0IIAIOT 3HAHHWS TI0 H3ydyaeMoW TeMe, OOCYX IaroT
KJIIOYEBBIE MPOOJIEMBI, COMIOCTABIISIIOT U CPABHUBAIOT Pa3IMUHbIE TOUKU 3PEHUS Ha

po0sIeMy, BBICKA3bIBAIOT U aPTYMEHTHUPYIOT CBOIO TOUKY 3PEHUS.
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Texymmii KOHTPOJIb OCYIIECTBISETCA B TEUYEHUE CEMECTpa U MPEACTABIISET
cOo0OM OLIEHKY KOMIETEHIMH, C(POPMUPOBAHHBIX Ha 3aHATHAX M B XOJE
CaMOCTOSITEJILHOTO M3YYEHHUs CTYJEHTaMH yuyeOHoro marepuana. [Ipomexxyrounas
aTTecTalus MpeaIoaracT OUEHKY KauecTBa OCBOCHHON CTYJEHTOM JIUCLUIUIMHBI
WIH €€ OTJEJIBHOTO 3Tamna B (opMe 3aueTa Uik 3K3aMeHa.

CaMmocTosTenbHass padoTa CTYJIEHTOB MO AUCLMIUIMHE MOJPA3AEIAETCS Ha
CaMOCTOSITENIbHYIO pa0OTy CTYAEHTa IOJ HENOCPEACTBEHHBIM PYKOBOJCTBOM U
KOHTPOJIEM IMPENOJABATENsA; CaMOCTOSTENIbHYI0O padoTy, KOTOPYIO CTYJEHT
OpraHu3yeT MO CBOEMY YCMOTPEHHIO, 0€3 HEMOCPEACTBEHHOIO PYKOBOJCTBA H
KOHTPOJISI CO CTOPOHBI IIPENOAaBaTEs.

PabGotra B anexkTpoHHON 00pa3oBaTeNbHON cpeie kKak WHGOPMAIMOHHON
CUCTEME  KOMIUIEKCHOTO  Ha3Ha4yeHHs,  OOecneurBarouleil  peanu3aluio
JTUAAKTUYECKUX BO3MOXHOCTEM UH(GOPMAITMOHHO-KOMMYHHUKAIIMOHHBIX
TEXHOJOTMM B Ipouecce OOydyeHUs, SIBIAETCA BaXXHOM COCTABIAIOIIEH Kak
KOHTaKTHOW, TaK M  CaMOCTOSITENbHOM  pabOThl, OCYIIECTBISETCS  IOJ
PYKOBOJCTBOM M KOHTpOJeM IpenogaBaTens. Jias paboTsl B 3IEKTPOHHOU
oOpa3oBaTeNnbHOM cpefe o0ydaromeMmycsi HEOOXOAWMO 3aperucTpupoOBaThCS U
HaliTU  COOTBETCTBYIOINYID  HM3Y4aeMyK  JUCHUIUIMHY,  IPEICTABICHHYIO
TEOPETHUYECKUM MaTEpPUAIOM, NPAKTUYECKHMH 33JaHUSIMU B BHJAE TECTOB,
CUTYallMOHHBIX 3aJa4, TEM ]ISl HallUCAHUSI TBOPUECKUX padoT, 3alI0JIHEHUS CXEM,
TaOIuUIl U .

B xone BbIMoOgHEHUs 3aJaHUl B 3JIEKTPOHHOM 00pa3oBaTeIbHOU cpefe
CTYJEHTbl 3HAKOMSTCS C OLIEHKOM COOCTBEHHBIX pE3YyJbTaTOB MO JHUCLUUILIMHE,
MOTYT 3aJaBaTh BOIPOCHI MPENOJABATEINI0, MPUKPEIUISTh PELEH3MU Ha padOThI
CBOMX TOBApHILEH, y4aCTBOBATHh B pab0oTe POPYMOB U YaTOB C MPEMOJABATEIEM H
OJIHOTPYIITHUKAMH 110 BOIIPOCAaM U3y4YEHUs TUCUUIUIMHBL. B nponecce peanuzanuu
JUCHMIUIMHBI UCIIOJIB3YIOTCS CIIEIYIOIINE BUJIbI CAMOCTOSATEIBHON pabOTHI:

1. PaGoTta ¢ OCHOBHOU U JOIMOJHUTENIbHOW JuTepaTypoil. [Ipu uzyuenun
JUTEpaTyphl MO BBIOPAHHON TeME HCIIONIb3yeTCs HE BCsS HMH(OpMalus, B HeEl
3aKJIFOYEHHAs, & TOJIBKO Ta, KOTOpasi IMEET HEMOCPEACTBEHHOE OTHOILIEHHE K TEME
3aHATUS CEMUHAPCKOTO THUIA U SABJISETCS MOTOMY HauboJiee IEHHOW U IMOJIE3HOM.
TakuMm 00pa3oM, KpUTEpUEM OLEHKU MPOUYUTAHHOTO SBJISETCS BO3MOXKHOCTH €0
MPaKTUYECKOTO MCIIOJIb30BaHUs B yueOHOM pabdoTe.

2. llpoBeneHue yCTHOTO oOmMpoca/ MUCbMEHHOTO ONpoca MpeamnoiaracTt
NPEIBAPUTEIILHOE COCTABJICHHE CTYJEHTAaMU IIJJaHA OTBETOB Ha 3a/IaHHbIE
BOIIPOCHI M HEMOCPEACTBEHHO OTBETHI HAa HUX. [Ipu momoliu AaHHOTO BUAA pabOThI
OCYUIECTBIISIETCSI CUCTEMATUYECKUI KOHTPOJIb HaJl pab0TOM 00y4arolKXCsl Ha BCEX
sTanax padboThl Haa TeMoil. B Xoae Tekylero ycTHOro orpoca oTpadaTbiBaeTcs
y4eOHbII MaTepual, 3aKperuIsItoTCs MOJyYeHHbIe 3HaHus. B xozie ycTHoro omnpoca
Ha TMPOMEXKYTOYHOM aTrTecTalud yriayOJeHHO 00O0OIIaroTCs WTOTU PaboOThI IO
U3YYEHHBIM TE€MaM, CTYACHTHI JEMOHCTPUPYIOT CIIOCOOHOCThH JIOTUYHO U CBSI3HO
BecTu  Oeceqy, JEMOHCTPUpPOBaTh  HABBIKM  OCYIIECTBJICHHMS  Ipoliecca
KOMMYHUKALIHH.

3. IlpakTuKO-OpHEHTHpPOBAaHHOE 3aJaHue — paboTa, HalleJleHHas Ha

OBJIaJICHNE OOYYAIOIIMMHUCS OIPEACIICHHBIM YHUBEPCAIbHBIM HaOOpOM CIOCOOOB
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JeATelIbHOCTH. B mpoilecce MOArOTOBKM MPAaKTUKO-OPUEHTUPOBAHHOIO 3aJaHUS
CTYJIEHTY HEOOXOIMMO MPEJICTABUTH PELICHUE KaKOW-TuO0 Mpo0seMsbl 1o o0pasity,
TUNIOBOM  ¢dopmyne, 3aJaHHOMY  aiIrOpUTMy. BBINIONHEHHOE  MPaKTHUKO-
OpPUEHTHUPOBAHHOE 33/IaHKUE JIOJDKHO OBITH Pa3MEIEHO CTYACHTOM B DJIEKTPOHHOM
o0pa3oBaTeIbHON cpe/ie WK MPEACTaBICHO Ha MPAKTUYECKOM 3aHSITHH.

4. PemeHue CcUTyallMOHHBIX 3a1ady (Keic-3a7aud, KOMIIETEHTHOCTHO-
OpUEHTUPOBAHHBIC 3aJaHusi, JeJOoBas Urpa) MpeACTaBiIsieT co0ON pelieHue
KOHKPETHBIX 3aj7[a4, KOTOPOE IMO3BOJIIET O0ydaromeMy IMOTYyIUTh HEOOXOANMYIO
MOATOTOBKY B TIOJIYYEHUU COOTBETCTBYIOMIUX MPOGECCHOHATBHBIX HABHIKOB.
BrinonHeHHbIE CUTYaIlMOHHBIE 33/1aud JIOJKHBI OBITh Pa3MEIEHbl CTYJEHTOM B
ANIEKTPOHHON 00pa3oBaTEIbLHON Cpele WM MPEJACTaBICHbl Ha MPAKTUYECKOM
3aHsTUU. CTYyAEHTY IpeasiaraeTcsi TeMaThKa CUTYallMOHHBIX 3aJ1a4, OTpaKarouas
peanbHble, MPAKTUYECKU BO3MOXKHBIE MPOU3BOJACTBEHHBIC ciydan. Pemienue 3agau
HaIleJICHO Ha 3aKpeIUIeHWE TEOPETHUECKUMX 3HAHWW U BBIPAOOTKY HABBIKOB HX
MPaKTUYECKOTro MpuMeHeHus. B mpoiiecce o0CykaeHUs MPEIIOKEHHOTO PEIICHUS
CTYIEHThl JOJDKHBI MPOJEMOHCTPUPOBATH 3HAHUEBYID U JEATEIIBHOCTHYIO
COCTAaBJISIFOIIME, TBOPUYECKHM Moaxo. JIOJKHBI OBITH TOTOBBI K OOCYXKICHUIO U
JIOTIOJIHUTEIBHBIM BOIIPOCAM.

5. Ilucemennass pabora - oaHa U3 (GoOpM CaMOCTOATENHbHON PpadOTHI
CTYJIEHTOB, CIOCOOCTBYIOIIAsl YTiayOJEHUIO 3HAHUM, BBIPAOOTKE YCTOMUYMBBIX
HaBBIKOB CaMOCTOSITEIbHOM paboThl. B mpoliecce MOATOTOBKA TBOPYECKHUX
3aIaHUN  CTYJIGHTY HE0OXOJUMO TMPOJEMOHCTPUPOBATh BBICOKYIO CTEIEHb
CaMOCTOSITEILHOCTH, YMEHHE JIOTUUECKH 00pabaThiBaTh MaTepHhai, YMEHHUE
CaMOCTOATENIbHO CpPaBHHMBATh, COIMOCTABIATH M 0000IIATh MaTepHall, yYMEHHE
KJIaccuUIMPOBAThL MaTepual MO TEM WIM HWHBIM T[pU3HAKaM, YMEHUE
BBICKA3bIBaTh CBOE OTHOIIEHUE K OMUCHIBAEMBIM SIBJICHUSIM U COOBITHUSAM, YMEHUE
JaBaTh COOCTBEHHYIO OLIEHKY Kakoi-in0o paboTel U np. B muchmeHHO# padote
MaTepHua OJKEH ObITh 3JI0KEH JIOTUYHO, MTOCJIEI0BATEIHHO, YETKO U KOHKPETHO
M3JIaratbCsl MpPeAMET MCCIIEIOBAHMS, B MOJHOM MEpEe J1aBaThCs ONPEAEICHUE TOTO
wi uHOro mnoHsATha. OOydaroremMycsi HeOOXOAMMO TIOKa3aTh POJb U 3HAYCHUE
M3y4aeMoOro BOIIPOCa, €ro MECTO B CHUCTEME TEOPETHYECKUX IMOJOKEHUN U
Kareropuil. Becbma 1eHHBIM B paboTe SBJISETCS MOIKPEIUVICHHE TEOPETUYECKUX
BBIBOJIOB (paKTaMHM MPAKTUYECKON JESITENIbHOCTH, NPUMEPAMH €3 pealbHOU
npaktuku. OO0s3aTebHO  JIOJDKHBI  MPUCYTCTBOBATH  DJIEMEHTHI  MMOJEMHUKHU.
[lucbmeHHass paboTa [OJKHA OBITh pa3MelleHa CTYACHTOM B O3JEKTPOHHOU
oOpa3oBaTeNbHOM Ccpefie WM TMpeJCcTaBlieHa Ha MpakTUYeCcKoM 3aHaThuu. Ha
3aHSTUU CTYJCHT B TE€UYEHUE 5-7 MUHYT JIOJDKEH KPATKO H3JI0OKUTh OCHOBHBIC
MoJIOKeHHs cBoer paboThl. [locie pokinana oH oTBeuaeT Ha Bompockl. Ha ocHoBe
OOCYXJIeHHsI HAMMCAaHHOTO U JOJIOKEHHOTO OOYy4YaroIeMycsi BBICTaBISACTCS
COOTBETCTBYIOIIAs OIICHKA.

6. IlpesenTarus mpeacTaBisieT coOOW TOCIEIOBATEILHOCTh CMEHSIOITUX
JIpyr  Jpyra CcJaigoB, CONPOBOXIAIONIYI0  BBICTYIUIEHHWE  JOKJIAI4UKA.
[Ipezentanuio ymoOHEe BCEro mMmoOAroToBUThH B mporpamme MS PowerPoint.
KosnuecTBo cnaiiioB - MpOMOPIMOHATIBHO COJIEPKAHUIO U MPOAOIKUTEILHOCTH

BBICTYIJICHUA (HaanMep, JJIA 5'MI/IHYTHOFO BBICTYIIUICHUA PCKOMCHIAYCTCA
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ucroyib30BaTh He Oosiee 10 cmaiimoB). Cnalapl MOATOTAaBIMBAIOTCS HAa OCHOBE
UCIOJIb30BaHUsl ()aKTHUECKOr0 WM WLIIOCTPATUBHOrO Martepuana (Tabiui,
rpadukoB, ¢poTorpaduii u mp.).

7. Tlpocmotp u obcyxaeHue BuaeopecypcoB. [Ipemnaraercs mocMoTperhb
BUJICTIPOJIMK 2 pa3a Ha MPAKTHUYECKOM 3aHSITHU WM B KaYECTBE CaMOCTOATEIbHON
pabortsl. [IpennarioTcs 3ajanus ¥ BOIPOCHI MO MPOCMOTPEHHOMY.

8. TectupoBanue npeanojaraet BBITIOJIHEHUE oOy4Jaronmmcs
CTaHJIAPTU3UPOBAHHBIX 3aJaHUI WK OCOOBIM 00pa30M CBSI3aHHBIX MEXKIY COOOM
3aJjaHuil, B KOTOPHIX HEOOXOIMMO BHIOpATh OJUH WJIM HECKOJBKO MpearaeMbix
OTBETOB Ha IIOCTaBJIEHHBIE BOMPOCHl (3amaHus). TeCTUpPOBAHUE MOMKET OBITh
OJIAaHKOBBIM WJIM IPOBOJUTHCS B 3JIEKTPOHHON 00pa30BaTENbHOM Cpelie.

9. B xome rpymnmoBbIX BUIOB PaOOT (AMCKYCCH, NHUCITyTOB, 1e0aTOB)
CTYACHTHI BBITIOJMHSIOT 3aJaHUsl, CIOCOOCTBYIOIINE BBIPAKCHHUIO PA3IUYHBIX
MHEHUH, SBISIONMIMXCS OCHOBOM IJIsi 00CYykJeHus. B pamkax BeleHUs JUCKYCCUH,
JUCIYTOB, 1€0aTOB Ha 3a/JlaHHBIC TEeMbl OOYYarOIIUECs aHAIU3UPYIOT MPOOIEMBI,
JEMOHCTPUPYIOT COOCTBEHHBIM  YpPOBEHb JIOKA3aTEIIbHOCTH  IMpeasiaraeMbixX
pelieHuil, apryMeHTHPYIOT IIpeiaraeMble perieHus! IPOOIeMBbl.

10. IToaroToBka Kk NpOMEKYTOYHOM aTTECTALIMU SIBJISIETCS 3aKJIIFOUUTEIbHBIM
ATAIlOM HM3y4YEHHS BCEU NUCIUIUIMHBI WM €€ YaCTH U MPECIEAYIOT LEIb TPOBEPUTH
MOJIyYCHHBbIE  CTYJICHTOM TeopeTuueckue 3HaHus. Crnenuduka mnepuona
NOATOTOBKM K TIPOMEXKYTOYHOM aTTeCTallMM 3aKJII04aeTcs B TOM, YTO
OOy4YarOIIMIICsS YK€ HUUEro HE U3y4YaeT: OH JIMIIb BCIOMUHAET U CUCTEMATU3UPYET
uzydyeHHoe. llpaBuibHas opraHu3aisi CaMOCTOSITENBHOW pabOThl MO IOBTODPY,
0000IIEHNIO, 3aKPEIJICHUI0 M JIONMOJHEHUIO TMOJYyYECHHBIX 3HAHUM, MO3BOJSET
CTYJEHTYy JIyYllle TOHATHh JIOTMKY BCEro mnpeamera B wnenom. llpucrynas k
MOJATOTOBKE, BaXHO C CaMOr0 Hayajla MpaBUJIbHO PACIpPEAeNIUTh BPEMS U CHUJIBL
[ToaroToBKka MOKHA 3aKIIOYAThCS HE B MPOCTOM MPOUYTEHUH TOCOOMM WU
y4eOHUKOB, @ B COCTABJICHHHM TOTOBBIX TEKCTOB YCTHBIX OTBETOB Ha KaIbIH
BONIPOC W /WM 3alaHUil TIPOMEXKYTOUHON arrectanuu. KoHKpeTHbIe 3ajaHus,
UCIIOJb3YEMbIE U1 MPOBEICHUS TEKYLIEro KOHTPOJS U MPOMEKYTOUHOU
aTTeCTallui 1O AUCUUIUIMHE, MPEACTABICHbl B OTAEIBHOM JTOKyMEHTE «DOHJ
OLICHOYHBIX CPEACTB MJI1 MPOBEACHUSA TEKYLIErOo KOHTPOJIS M MPOMEKYTOUHOU
aTTeCTAIMH 10 JUCIUTUIMHE, IpUIaraéMoM K paboueit mporpaMme.
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[Tpunoxenue 2

YYPEKJAEHUE BBICHIEI'O OBPA3OBAHUA
«YHUBEPCUTET YIIPABJIEHUSA «TUCBN»

Kadenpa dunonorun
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@DOHJ1 OLIEHOYHBIX CPE/ICTB
JUTSl IPOBEICHUS TEKYIIEH U TPOMEKYTOUHOM aTTeCTallMH T10
TUCITUTIIINHE
«/lemoBo# ”HOCTPAHHBIN SI3bIK B MPO(ECCHOHAIBHOU cepe

Hanpasnenue noarorosku 05.03.06. Dxoiorus v npupoa0Iioib30BaHUE

[Ipoduias mOArOTOBKH DKOJIOTHS U TJI00aIbHOE YIIPaBICHUE
YCTOMYMBBIM Pa3BUTHEM

Kazaus - 2026

Conepxanue
1. [TacriopT poHa OLIECHOYHBIX CPE/ICTB
2. Hamonuenue ¢poHma OEHOYHBIX CPEJICTB 0 (hopMaM KOHTPOJIS

2.1 @oHJ OLEHOYHBIX CPEICTB W WIKajda OLEHUBAHUS MJI TEKYIIEro
KOHTPOJIS.

2.1.1 PaboTa Ha MPaKTUYECKOM 3a/laHUU

2.1.2. TBopueckue paboThl, COU4MHEHHSI, ICCE, MPE3CHTAIIH

2.1.3. KontponbHas paboTa

2.2 @oHA  OIEHOYHBIX CPEACTB W  IIKaja  OICHUBAHUSA  JJIs
MPOMEKYTOUYHOTO KOHTPOJISI.

2.2.1. ®oHA OLIEHOYHBIX CPEACTB ISl MPOBEPKU 3HAHUWA U YMEHUM (3adaHUs

K 3a4€TYy)

2.2.2. DOHI OICHOYHBIX CPEACTB [JIi TPOBEPKH 3HAHUM MU yMEHUH

(BOTIPOCHI K 3a4eTy)
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2.2.3. DoHA OLEHOYHBIX CPENCTB HJsi MPOBEPKU CHOPMHUPOBAHHOCTHU
HAaBBIKOB (3aJIlaHUsI K DK3aMEHY)

2.2.4. ®oHI OIICHOYHBIX CPEACTB JJId TMPOBEPKH CHOPMHUPOBAHHOCTH
HaBBIKOB (BOIIPOCHI K IK3aMEHY)

HHACITIOPT ®OHJJA OHEHOYHBIX CPEJICTB

DopMbI IIK-11
KOHTPOJIsI
dopMupyemMble 2
KOMIETEeHIHH H ;
X WHIHKATOPBI =

(I)OpMLI TEKYIIETr0 KOHTPOJIA

PaboTa Ha mpakTU4YEeCKOM 3aHATUH

TBopueckue pabOTHI, COYMHEHHUsI, ICCE,
3-1,V-1,B-1
Mpe3eHTaIuU

KouTtponbHas paborta
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DopMBbI IPOMEKYTOYHOT0 KOHTPOJIA

3a4eT
3-1,V-1,B-1

9K3aMCH

2. Hamoinenmue (l)OHIla OLCHOYHBIX CPEACTB 10 (l)OpMaM KOHTPOJIsA.

2.1. ®oH/I OLIEHOYHBIX CPEACTB M IKAJA OLlEeHUBAHMS JJIs1 TEKYIIero
KOHTPOJISt

2.1.1. PaboTa HA IPAKTUYECKOM 3aHATHHU

KpMTepnn OIICHUBAaHUA paﬁoTbl Ha MPAKTUYECCKOM 3aHATHHN

Pesynprar bann

[IposiBnsieTcss peuyeBas WHULMATUBA JUISI PEIICHHS IOCTaBIECHHBIX
KOMMYHUKATHUBHBIX  3a7a4, YMEET  OIEepUpOBaTh  OCHOBHBIMU
CUTyallUsIMU OOILEHHS, BBICOKAs AKTUBHOCTb. Peur 3Byuntr B
€CTECTBEHHOM Temrie 0e3 rpyObix (oHeTmyeckux omuoOok. Jlexcuka
aJIeKBaTHA CHUTyalluu, PEIKUE T'PaMMATHUYECKHE OIIMOKA HE MEIIaoT
KOMMYHUKAIIMU. YBEPEHHO BIaJ€EeT LHU(PPOBBIM UHCTPYMEHTAPUEM IS
U3YyYEHUs HHOCTPAHHOTO $3bIKa. PerynsipHO HCHOIb3yeT MOOMIIBbHBIE
IPWIOKEHUS 1)1 pa3BUTHUSI HABBIKOB ayIMPOBAaHNs U KOMMYHHUKAIUU.

90-100

JlaeT TONHBIA M TpaMMaTUYEeCKH MpPaBWIbHBI OTBET Ha BOIPOC,
3HAETJIEKCUKY TI0 TeMe, HO HEBCErJa JIETKO MOXET €d omnepupoBath. B
OTJICJILHBIX CJIOBaX JOIMYCKAIOTCS (POHETHYECKHE OIMOKH (HAmpumep,
3aMEHa AaHTJIMACKUX (POHEM, CXOIHBIX C PYCCKHMH).  3aTpydHEH
pasroBOp Ha HMHOCTPAHHOM SI3bIKE IO OMPEACIEHHBIM CUTYalHsIM
oOenust. 3Haet uudpoBeie MIATHOPMbI, MOOUIIBHBIE MPUIOKEHUS IS
W3YYEHUS WHOCTPAHHOTO SI3bIKA, YACTUYHO UCTIONB3YET HX.

81-89

KommyHuKkamusi  3aTpy/iHeHa, pedyb HAMOJHEHA HEONpaBJaHHBIM
KoJimyecTBOM 1may3. OOmas uHTOHAIUsA B OOJbIIEH  CTeneHu
oOycioBJcHA BIUSHHEM POJHOTO  s3bIka. ['pammarhueckue U
JIEKCUYECKHE OIMMUOKHM 3aMETHO BIIUSIOT Ha BocnpusaThe peun. [lonnmaer
aJlaliTUPOBAaHHBIC JJII CBOETO YPOBHA ayJIMO3alKMCH, YMEET YHUTaTh
KOPOTKHE TEKCThl M YJaBJIWBAaTh OCHOBHBIC HJICH. 3HAeT IM(poBHIC
m1aTGOpMbI, MOOWJIBHBIC TPHIIOKEHUS IS HM3YYCHHUS HWHOCTPAHHOTO
A3bIKa, HO UCIIOJIb3YET TOJIBKO M0 PEKOMEH IallMK NPErno/1aBaTesl.

71-80

KoMMyHUKalsi CylIeCTBEHHO 3aTpyAHEHa, HE MPOSBISIET PpPEYEBOM
WHULMATUBBI,  HApyllaeT  CUCTEMHO-S3bIKOBBIE  HOpPMBL.  Peub
BOCIIPUHUMAETCSI C TPYJIOM H3-3a OOJIBILIOTO KOJUYECTBA JIEKCUYECKHUX,
rpaMMaTHYECKUX U POHETUYECKHUX OMMOOK. YacTUuHO 3HaeT uu(poBbIe
m1aTOpMbl, MOOWIIbHBIE MPUIIOKEHUS ISl M3YYEHUSI HWHOCTPAHHOTO
A3bIKa, HO HE YMEET HCNOJIb30BATh HX.

60-70
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KommyHukaTtuBHast 3amada He penieHa. Cnabo yCBOEH SI3bIKOBOM
MaTepuay, OTKJIOHEHHE OT S3bIKOBBIX HOPM, KOTOPOE HE MO3BOJSET
MOHATh COJAepKaHue OoJbllIed YacTh CKa3aHHOTO. JleMOHCTpHpyeT
HEMIOHMMAHUE  BOIMPOCOB,  OTBEYaeT C  HaJUM4MeM  TpyObIxX
rpaMMaTHYECKUX OIIMOOK B OTBETE, JIMOO HE OTBeYaeT Ha Bormpochl. He
3HaeT HUQPOBbIE MIATHOPMBI, MOOUIIBHBIE TTPUIIOKEHUS ISl U3yUCHUS
WHOCTPAHHOTO S3bIKA.

Menee
60

PabGoTa Ha mpakTUYECKOM 3aHATUH SBIACTCS (POPMOUM KOHTPOJISA TSI OIECHKH
YPOBHSI OCBOCHHSI KOMIETCHIMK, MPUMEHACMON HA MPaKTUYECKUX 3aHATHsIX. Ha
3aHATHU MOXET MPOBOJMTHCS YCTHBIM ONPOC, MUCHbMEHHBIA TECT, BBITOJIHECHHBIX
WHIUBUAYAJIbHBIX 3aJaHUd W TPEHUPOBOYHBIX ymnpakHeHuid. Bce 3T Qopmsl,
TaKuM 00pa3oM, BKIIFOYAIOT 00S3aTEIbHYIO ISl BCEX CTYJICHTOB OIIEHKY TEKYIIETro
KOHTPOJISI 3HAHUU B BUJI€ YCTHOTO ONPOCA U MUCbMEHHOM OLICHKH.

IIpuMepHBIA BAPDUAHT NMPAKTHYECKOI0 3AaHATUS HA TEMY:
Money in the modern world and digital environment

Ilnan 3aHATHA.

JucuuniuHa: /[enoBoi HHOCTpaHHBIN SA3bIK.

HanpasJyieHue NOATOTOBKHU: «IKOJIOTHA U IPUPOJONOIH30BAHUE)

Tema: Money in the modern world and digital environment

Heab 3ansaTus: COBEPIICHCTBOBAHUE YMEHUNW M HABBIKOB IPAKTUUYECKOTO
BJIAJICHUSA AQHIJIMMCKUM SI3BIKOM 10 JIAHHOM TE€ME II0 BCEM BHJAM PEYEBOU
JESATEIbHOCTH: TOBOPEHUIO, ayAUPOBAHUIO, YTCHUIO U MIUCbMY C UCIIOJIb30BAHUEM
IU(PPOBBIX TEXHOJIOTHH.

Tema: /lenoru B coBpeMeHHoM Mupe u nudposas cpexa / Money in the
modern world and digital environment

I.Ie.m; 3AHATHUA: COBCPIICHCTBOBAHUEC JICKCHUKO-IPaMMAaTHUYCCKHUX HABBIKOB,
pa3BUTHE KOMMYHUKATUBHBIX yYMEHHUH €  HCIOJB30BAaHUEM  IHU(PPOBOTO
HHCTPYMCHTapHs.

Warm-up. 1. CtyaeHtaM nipeayiaraetcsi mocMoTpeTh Bujieo B YouTube

“How to speak about money”
https://www.youtube.com/watch?v=spkl dUQ9KE

Discussion after watching:

1. What phrases are used when we speak about:type of money, sales,
discounts, pros, price, debt, rich and poor, personal income, money in a bank, tax?

2. Give the examples of using the following words:
Exchange rate, bitcoin, pay for, get refund, buy on credit, current account, saving
account, withdraw, pay interest, income tax, receipt.

3. What is the difference between the following word:
Grant, scholarship
Salary, wages, fee, bonus
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Lend, borrow
Earn, waste
2. C moMoupl MPUIIOKCHUS Quizlet BBIMOMHUTL TECT HA MMOHHUMAHUE
SHAYCHHUA CJIICAYIOMIUX HINMOMATHUYCCKHX BLIp&)KE?HHﬁ, CBA3AaHHBIX C AC€HbI'aMU U
HCIIOJIb30BAHHBIX B BUICOPOJINKEC!
Hit the Jackpot, to be broke, to be tight, have money to burn, haggle over the
price, in the black, tighten one’s belt, go bankrupt.
https://quizlet.com/413740052/learn

Lead-in.

1. CrymeHtam mpemyiaraercsi  3alojHUTH TMPOMYCKHM B JUAJIOTe
Speakingonthephone. Businesseditionc menpo oTpabOTKH KOMMYHHUKATHBHBIX
HaBBIKOB Ha miatgopme LearningApps.

https://learningapps.orgG/2927026

2. CrygenTtsl nenarcs Ha JBe KomaHabl. Kaxknmas koMaHga OJDKHA
npeaoctaBuTh Ha miargopme Kahoot kak MOKHO OOJIBIIIE MPAaBUIIBHBIX OTBETOB M
KaKk MOXHO ObIcTpee Ha Temy Counting money.

https://create.kahoot.it/details/90fa3640-9909-45d0-b2f8-771605f82f79

3. B kadecTBe JOMAaIIHEro 3aJaHUsl CTyACHTaM IMpeJjaraercs co3/arb
U(PPOBYIO UCTOPUIO HA OCHOBE TEKCTOB, M300pakeHUM u gororpaduili Ha TeMy
“Electronic money and the future” mna mrardpopme Story jumper,
chopmupoBathk o0mmuii Google TOKyMEHT U OOPMUTH COBMECTHYIO TI'PYNIOBYIO
HCTOPHIO B BUJIE KHUTH C MEPEIIUCTHIBAIOIIUMUCS CTPAHUIIAMH.

https://www.storyjumper.com

2.1.1. TBopueckue padoThl, COUUHEHHUS, ICCE, MPE3CHTAIUH

Kpurepuu oueHuBaHNs TBOPYECKUX padoT

Kpurepuu oueHuBanus basbl

Copeprkanre TBOPUECKHX pabOT OTpa)kaeT BCE acCMEKThI, YKa3aHHBIC
B 33JIaHUM;, CTUJIEBOE O(POPMIICHUE PEUX BHIOPAHO MPABUIIHHO.

TekcT opraHn30BaH MaKCUMAaJIbHO MPABWIBHO, pa3/ieNiéH Ha a03allbl.
[IponemMoHCTpUpOBaHa OTJIMYHAS  JIEKCMKA, MPAKTUYECKU  HET 90-100
HapYILIEHUI B UCIOJIb30BAaHUU JIEKCUKH.

Hcnonb3oBaHa npaBuiibHas rpaMmaTika. ['paMmaTideckux onmook
MOYTH HeT (Homyckaercs 1-2 HerpyOble OUOKH).

ConepxaHue TBOPYECKUX padOT OTpakaeT HE BCE AacleKThl,
yKa3aHHbIE B 3aJJaHUU. TEeKCT OpraHu30BaH IIPABUILHO, Pa3/IeiIEH Ha
a63anpl. [IpakTryecku HET HAPYIIEHUI B MCTIOJIb30BAHUH JIEKCUKHU. 80-89

[IpakTuyecku  OTCYTCTBYIOT  TIpaMMaTHUYeCKHE  OLIMOKHU
(momyckaetcs 4-5 HErpyObIX OMIMOOK).

3ajaHne BBINOJHEHO HE MOJIHOCTBIO: COJIEP)KAHUE OTPAKAET HE
BCE AacCIEKThl, yKa3aHHbI€ B 3aJaHHH; BCTPEHUAIOTCS HapPYLICHUS 66-79
CTHJIEBOTO O(QOpPMIICHHS pEYd W/WUIM TPUHATHIX B SA3BIKE HOPM
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BCKIIMBOCTH.

OTCyTCTBYET JIOTHKA B TIOCTPOCHUHU BBICKA3BIBAHMS; IIPUHSTHIC
HOpPMBI  O0(DOPMIICHHMSI COYHMHCHHMS He coOmoatorcs. [lonnmanme
TEKCTa 3aTPyJHECHO U3-3a MHOXCECTBA JICKCHKO-TPaMMaTHYCCKUX
OIIINOOK.

60-65

I[IpumepHasi TeMaTHKA TBOPYECKHX PadoT

1. People attend college or university for many different reasons (for
example, new experiences, career preparation, increased knowledge). Why do you
think people attend college or university? Use specific reasons and examples to
support your answer.

2. Give advice to someone planning to work abroad. Prepare notes on a
country you know well.

3. Imagine you were given responsibility for hiring several thousand
employees for a new hotel in a short period of time. How would you organise the
recruitment process?

4, Write a for and against essay (150-180 words): «For and against living
abroady.

5. Write an essay providing solution to a problem (150-180 words):
«Problems with your neighbors ».

6.  Write an opinion essay (150-180 words): « What are the qualities of
good teamwork? What are the most important things needed for effective
teamwork in the workplace?»

7. Write an essay (150-180 words): «Modern means of communication.

8.  Write an essay (150-180 words): «Is there the glass ceiling for women
in modern Russia? In different regions of Russia?».

9.  Write an essay (150-180 words): «My hopes and ambitions ».

10.  Write an opinion essay (150-180 words): «Celebrities’ life ».

11.  Write an essay providing solution to a problem (150-180 words):
«How to predict a business disaster?».

12.  Give an example of a leadership style in the company you know?

13. IIpunomoummpecypca TED ED otkpoiitetemy «HOW to process your
emotionsy. https://ed.ted.com/best of web/Fpty6rlW#watch

- [IpocmoTtpuTe BUAEO.

- OrkponiteBknanky THINK, oTBerbTeHacienyonmeBonpoChnoBUIEO:
What are reasons we fail to know ourselves? What tactics do people use to avoid
processing emotions? How can ignoring our emotions hurt us in the long run?
What is an atmosphere conducive to processing your emotions?

- UsyuuremononuutensHbiiiMaTepuan Additional Resources for you to
Exploresorkianke Dig Deeper.

- Otkpoiite BriIaaky Discuss. B rpymnmoBom vate BbIpa3uTe CBOE MHEHHE TIO
uzydaeMoii teme. IloaroroBrremononormaremy “How do you deal with your
emotions?”
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13. Coznaiite BepTyanbHyI0 3KcKypcuto no Kazanu npu nomorum Storymap
(https://storymap.knightlab.com/) — OHJIAliH-cepBHCa IS CO3/1aHuUs
WHTEPAaKTUBHOW KapThl Ha OCHOBE TEKCTa, u300pakeHWid u BHueo. Kak
paspabartbeiBaTh MapuipyT? CHadama HeOOXOIUMO OMPEAEITUTh TOUKH, IO KOTOPBIM
OH OyJeT MPOJIOXKEH, COCTaBUTh CITUCOK MECT, O KOTOPHIX OyJeT paccka3aHo B
X0JIe BUPTYyaJIbHOTO TyTemniecTBus. ONTHUMaabHOE KOJMYECTBO TAKUX «TOUYEK Ha
kKapTe» 7. MatepuaramMu MO KaXJOH TOYKE MapuipyTa MOTYT OBITh TEKCTHI,
dotorpaduu, BUACOCIOKETHI, ayauo. 300paxkeHnus B BUPTYaJbHYIO IKCKYPCHIO
MOKHO 100aBiaTh 1Mo cchuike mwiH ¢ IIK, a Bumeo — mo cceuike u3 YouTube.
['0TOBYIO IKCKYPCHIO MOXXHO BCTaBUTH B OJIOT WJIM Ha CalT, a TAKKE TMOJETUTHCS
€1 B COLIMAJIbHBIX ceTX. [IpeacraBpTe roTOBYIO SKCKYPCHIO B KJ1acce.

14. Ucnons3yiite TEDtalks. IIpunoxenue siBnsieTcss MOOMIIbHOIN Bepcueit
BeO-caiiTa, KOTOpBIi B CBOIO OuYEpelb SBIACTCA OTYETOM  EXKETOJIHBIX
KoHpepeHiui, kotopblie npoBojarcs kak B CIIIA. TED (a66peBuarypa OT aHTIJL.
TechnologyEntertainmentDesign - Texnonoruu, pasBiiedeHus, nu3aiiH). Ha caiite
TED talks mocmoTrpute Buaeco-BhicTyiuieHHe AomawaShields ¢ Ha3BaHuem
«Howwe’llfindlifeonotherplanets». Eciu Heo0X01uMO, BKIIOUNTE aHTJIUHCKUE WU
pycckue cyoTutpsl. O3HAaKOMBTECh C TEMOM, BBIyUUTE HOBBIE ClioBa. [loroToBbTE
MUHU-MOHOJIOT Ha 3 MHUHYTBI, B KOTOPOM HYKHO BBIpa3UTh CBOE€ MHEHHE Ha
BBICKAa3aHHYIO0 Npo0JeMy M pacckas3aTh, YTO Bbl JIyMaeTe€ O J>KM3HU Ha JAPYTHUX
miaHeTax. XOTHUTE JIM BBl MOOBIBaTh HA JAPYTOW TUTAHETE, €CJIM Ja, TO Ha KaKOH,
€CJIM HET, TO Mo4YeMy. MOHOJIOTH CITYIIAIOTCS M 0OCYKIAI0TCS Ha 3aHATHH.

15. [ToaroroBka npe3eHTaruii B POwerPoint Ha Temsl:

- The most unusual houses in the world.

- The most unusual hotels in the world.

- The most unusual kinds of tourism in the world.

16.C momompio pecypcalreasureHunt wusyuuts TeMy «YHHUBEPCUTETHI
BenukoOputanum», O3HAKOMUTBCS C AYTEHTUYHBIMH TEKCTaMU 10 TEMe,
UH(OPMAITMOHHBIN U WLTIOCTPATUBHBIA MaTepHall, MOArOTOBUTH JTOKJIA].

17. Hanummre IMHCHMa-KaJI00bI Ha obuMaHTAa, MpoaBIIa,
aJIMHHHCTPATOPA, TIOJIB3YSICh pecypcom LearnEnglishBest -
http://www.learnenglishbest.com/pisma-email.html

18. IIpencraBbTe Ayt HHOCTpaHIleB I'.Ka3aHb Kak raCTPOHOMHUYECKYIO
crosmiy Poccun. [locmoTpute caitel pecropanoB Kazanu u onummre
HaIMOHAIBHBIC KYXHH, MPEJICTABJICHHBIC B TOPOJIE.

19. Complete the SWOT analysis with the different elements of any
company’s Strategic position.

2.1.2. KounrpoJuabHas padora

Kpurepuu onieHuBaHus1 KOHTPOJbHOH PadoThI
OLHEHKA ‘ PE3YJIBTAT
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CTyleHT TpeacTaBW  KOHTPOJbHYIO paboty B | 86-100 6amma
YCTaHOBJIEHHBII CPOK U O)OPMUII €€ B CTPOTOM COOTBETCTBUU
C  W3JIO)KCHHBIMH  TpPEOOBAaHUSMHU; TPU  BBINOJIHEHUU
yIpaXHEHUH IOKa3al BBICOKHM ypOBEHb 3HAHMS JIEKCHUKO-
IrpaMMaTU4YECKOTO M CTPAaHOBEIYECKOTO0 Marepuajia 1o
3aJJaHHOW TEMaTHKe, MpPOSIBMJI TBOPYECKUM MOAXOA IIpU
OTBETE€ Ha BOIIPOCHI, BHIIOJHWI PAabOTy IPpaMOTHO C TOYKHU
3peHus OCTAaBJICHHON 3aJauH, T.€. 0€3 OIIMOOK U HEJOUYETOB
WJIN JONTYCTUJ HEe 00Jiee OJTHOTO HEJI0UETa.

CTyleHT npencTaBuil KOHTPOJIBHYIO B YCTaHOBJIEHHBIN | /1-85 Oama
CpOK U O(OpMHII €€ B COOTBETCTBUU C U3JIOKEHHBIMU
TpeOOBaHUAMM; TPU BBINOJIHEHUU YHOPAKHEHUN IOKa3all
XOpOLIUIl ypOBEHb 3HAHUS JIEKCUKO-TPaMMaTHYECKOIO MU
CTPaHOBEAUECKOI0 MaTepuajia IO 33JaHHOM TEMaTuKe,
MPaKTUYECKH TPaBUIBHO CHOpPMyIHpOBaT OTBETHl HA
MOCTaBIIEHHBIE  BOMPOCHI, TPEACTaBWI  oOIee 3HAHHUE
nH(popmanuu o npoodaeme;

BBINIOJIHUJ PabOTy MOJHOCTBIO, HO JAOMYCTHI B HEH: a)
He Oosiee OJHOM rpyOO OMMOKH M OJHOrO Hejoueta 0) uiu
He 0oJiee ABYX-TPEX HEJJOUETOB.

CryneHT mpenctaBuil paboTy B YCTaHOBJIECHHBIM CpoK, | 60-70 6amioB
npu  opopmieHUH pabOTBl  JONMYCTHJ  3HAYUTEIbHBIC
OTKJIOHEHHsI ~OT  M3JIOKEHHbIX TpeOOBaHMI;  MOKa3zall
JOCTaTOYHBbIE 3HAaHUS IO OCHOBHBIM TE€MaM KOHTPOJIbHOU
paboThI; BHIMOJIHWI HE MEHEE MOJIOBUHBI pabOThl U JOIMYCTHII
B Hel a) He OoJiee ABYX TpyObIX ommbOoK, 0) win He Oosee
OJIHOM Tpy0OOH OLIMOKM M OJTHOTO HEJ0YeTa, B) WM HE Oojee
JIBYX-TpEX HErpyobIXx OIIMOOK, T) WJIM OJHOM HerpyOoi
OIIMOKH U TPEX HEIOYETOB, 1) WM MPU OTCYTCTBUU OLIMOOK,
HO IIPY HAJIM4MH 4-5 HETOYETOB.

a) KOrjJa 4ucJIO OWMOOK M HEA0YETOB MpeBocxoauT | Menee 60
HOpPMY, TIpM KOTOPOM MOXKET OBITh BBICTABJIICHA OIICHKA | 0AJIJIOB
«YAOBJICTBOPUTENIBHO» WU €CJIM TPaBUJIbHO BBIIOJHEHO
MeHee TTOJIOBUHBI pa0OTHI;

0) eciii CTYJIEHT HE TPUCTYIAJ K BBHITOJHEHUIO PAOOThHI
WIM TPAaBUWIBHO BBIMOJHWI He Oonee 10 mporeHTOB Bcex
3aJlaHUM.

Kounrpoasnas padora 1.
1Complete the following sentences with the correct phrase (a, b, ¢ or d).
1. Nowadays, | eat out at restaurants regularly and often go abroad for
holidays. My IS much higher than it used to be.
A) standard of living B) cost of living C) lifestyle dway
of life
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2. Writing reports is not a that everyone enjoys.

A) duty B) work C) job D) function
3. This machine uses much less fuel than the previous one. It is far more
A) Sparing B) economic C) effective D) economical
4. The management has worked out a to improve our market share.
A) Strategy B) policy C) target D) planning
5. Many of the in the Personnel Department are part-time workers.
A) Staff B) staffs C) employers D) personal
6. One of the company's main IS to increase sales by 10% per year.
A) Designs B) plans C) purposes D) objectives
7. Several machines have broken down. We won't be able to an important order.
A) Fill B) meet C) make D) do

2 Bbi0epuTe npaBuJibLHYI0 GopmMy
1.  What does she do/ is she doing? — She is an executive secretary.
2. What do you do/ are you doing? — I’m selling the invoices details.
3. Where do you work/ are you working? — Moscow this month, then
London the next.
4, | deal with/ am dealing with Sue’s clients while she is on vacation.
5.  They operate/ are operating in Beijing, and now they set up/ are
setting up new offices in London.
6. People usually demand/ are demanding higher salaries when the
inflation goes up/ is going up.
7. Our suppliers regularly change/ are changing prices once a month
basing on the currency exchange calculation.
Key — 1-does she do
2- are you doing
3-do you work
4- am dealing
5-operate, are setting up
6- demand
7-change

3. BoiOepure ci10Ba WM COYETAHUS CJIOB /sl 3aN0JHEHUS] MPONMYCKOB,
4TOOBI OHU OTPAXKATIH 0COOCHHOCTH 0(POPMIICHHS CIYKEOHOU 3ANMCKHU.

(1) . Alan Bilton

From : Sue Mullins

2 : Seminar for the new staff
3)

About the seminar you’re organizing for the new staff next month — will you need
any equipment set up? I’ll do a short introduction to the subject but I only need an
OHP. Can you fill in the request form for everything we’ll need and send it to Bell
in the technical department? Thanks,

(4)
a. Subjectb. Suec. Aland. To
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4
5
6
7
8
9

43anoJIHUTE MPONYCKHU BblIeJI€HHBIMH CJI0BAMH
achieve  reach report  feedback  objective progress
performance role  stage view

My boss called me into his office to discuss my (Lduring the
last six months. She said that | had made good (2) and had had no
difficulty in... (3) mygoals. She made it clear that she was going to give me a
good  (4).

| suppose | should have been grateful to her. However, one thing bothered
me. | wondered why she didn't ask me what | felt aboutthe job. Why didn't she
get some (5) from me? Ithought that was one of the main
(6) of the interview. Since my (7) was obviously to sit quietly and say
nothing, | did just that. At this (8) of my career, Ican't afford to upset
my boss.But if | ever (9) herposition, I shall handle these interviews
differently. In my (10), it's vital to listen to employees.

5 HpoanaiiTe H OTBETHTE HA BOIIPOCHI

JEANS
Two Americans, Jacob Davis and Levi Strauss, made the first jeans in 1923. Davis
bought cloth from Levi’s shop. He told Levi that he had a special way to make
strong trousers for workmen. The first jeans were blue. In 1965 jeans became
fashionable for women after they saw them in Vogue magazine. In the 1990’s
Calvin Kkein earned $12,5 million a week from jeans.

TELEVISION
A Scotsman, John Logie Baird, transmitted the first television picture on 25
November, 1905. The first thing on television was a boy who worked in the office
next to Baird’s workroom in London. In 1929 Baird sent pictures from London to
Glasgow. In 1940 he sent pictures to New York, and also produced the first color
TV pictures.

Are the following statements true or false?
LeviStrausswasEnglish.

Jacob Davis sold cloth in his shop.
Levis Strauss and Jacob Davis made clothes for
strongworkmen. -
Women saw jeans in a magazine and liked them.

Calvin Klein earned $12.5 million in one week.
John Logie Baird was from Scotland.

A boy sent the first television picture.
BairdworkedinLondon.

Baird sent a television to Glasgow.

10 In 1940 Baird moved to New York
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6 Watch the video “The science of laziness” using TED ED
https://ed.ted.com/best of web/UZcYwK1I#watch and answer the questions:
1.  What part of the brain sends pleasure signals?

“ A
Endocrine system

“B
Dopamine system
“c
Circulatorysystem
2. How did the mice generations respond after scientists separated mice
based on physical activity?
3. What is the "couch-potato" gene?

Kounrpoabnasi pabora 2.
1 Complete the dialogues with the verbs. Use the present perfect simple
or the past simple.
Example: I’ve been to Beijing, but I’ve never been (not / go) to Shanghai.
Andy Hello, could I speak to Mr Jackson, please?

BethI’m sorry, he 1 (just / go) into a meeting.

lan 2 (you / ever/ lend) anyone your car?

Steve Yes, | lent it to my brother and | would never do it again!

Petra 3 (you / take) out any money from the cash machine this
morning?

Toby No, because I had £30 in my wallet. Doctor What seems to be the
problem?

Jackl 4 (fall) over playing basketball. I think 1 5
(break) my finger.
Paul How long 6 (you / know) each other?
Lisa Well, we 7 (meet) in 1998 and we’ve been good friends

since.
2Complete the following passage, using suitable words and phrases
from the box below.
Assembly line  foreman  schedule quality control bonus lay
off incentive robot capacity  overtime layout  shift
component redundant

“I used to work in a company which made (1) for cars. Things like

spark plugs, carburetors, and so on. We were well paid and we had a productivity
(2) too. And if you needed extra money for a holiday, you usually had the

chance to do a bit of (3). The management was generous. They gave
prizes, such as car radios, to workers who attended regularly. That was a real
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(4) not to be sick! We worked two (5) at the factory — | usually
worked at night. | liked the (6) a lot. He let you get on with the job.
Things changed two years ago. We got several big orders at once and just
couldn’t cope. The production Managers got really upset when we got behind
(7). The (8) people weren’t too pleased either because a number of
carburetors had faults, so they were thrown away. In the end, the company brought
in some management consultants. They studied our methods of work, then
recommended automating part of the plant. That meant changing the whole
(9) of the factory.

Well, we did as they said. | must say, our production (10) did
increase and stock levels became high again. The trouble is, the management
decided to cut down the work-force. At first, only a few workers were (11),
but later staff from all departments were made (12).

Nowadays, I’'m working on an (13) in a car manufacturing factory. |
spray the car bodies. Would you believe it, I hear they’re bringing in (14)

to do my job! So I’ll be out of a job again soon.”

3 Complete the sentences with the correct word(s).
Example: I’m just going to take out some money before we go to the
cinema. up out with

I I’m trying not to money on clothes I will never wear. invest
waste charge

2 ltryto some of my salary every month so that | can go
travelling. save afford cost

3 My parents me some money so | could buy a car. borrowed
owed lent

4 When he’s twenty-one, he’s going to money from his
grandmother, who died last year. invest inherit take out

5 We were charged $170 the bottle of champagne! at with
for

6 Let me pay you the money you lent me.  for with back

7 1 needa from the bank because | spent more money than I have.

loan tax mortgage

4Complete the text with the following words: Leaders, trends, founder,
opportunity, concept, challenge
Breaking into a new market

Mario Moretti Polegato is the of Geox footwear. In the early
1990s he created a new footwear . a special membrane that could be
used in shoes to prevent perspiration. He approached Nike, Adidas, Timberland,
the of the footwear market. But nobody was interested. So he decided

to go it alone and set up his company with 5 employees. Today the company has
2800 employees and sales of $350m. Mario thinks the company’s next
will come from the clothing market and he plans to produce a range of clothes
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incorporated the same patented material. The only that Geox faces is
the same for all fashion businesses: a sudden shift in consumer

5PacmoJsioxxure 4acrtu A€JI0OBOIro mnuCcbMa B IIPaBWJIBHOM IOPHIAKE.
HUcnoab3yureUHTEpHET-PECYPCHI.

1. | am interested in applying for the accounting clerk position recently
advertised in The New Your Times. The skills | have developed from my work
experience and academic background support my candidacy for the announced
position. | would like an opportunity to discuss your specific needs very much.
Thank you for considering me for this position.

2. Mrs Mary Jones Director of campus Relations 54 West Third Street
Albany, NY 10056

3. Yours sincerely, John K. Alberts Accounting Specialist 4. Dear Mrs
Jones,

5. 27 University Avenue Brooklyn NY 11288 11 April 2008

6 Watch the video “Myths you learned in health class” using TED ED
https://ed.ted.com/best of web/IzZCL8SMP and answer the questions:
1. Which U.S. official was one of the earliest advocates of
health education?

© A
Grover Cleveland

CB
Abraham Lincoln

“c
Benjamin Franklin

“b
Herbert Hoover
2.Eating too much red meat gives you a higher risk of:

“ A

Heart disease
“B
Diabetes
Clc

Some cancers
“D

All of the above
3. Name a food pyramid myth mentioned in the video.
4. What's the approach schools should have toward fitness?

Kourpoasnasipadora 3.
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1Complete the sentences with the words below:

manager, subordinates, coach, chief executive (CEO), workers, staff,
directors, employee.
The new improved the morale in the department.
The praised his team upon reaching the Cup Final.
Our board of meets every three months to discuss strategy.
The factory went on strike because of law pay.
The share price went up when the new was appointed.
| have to do the appraisals for the six who report to me.
An aggressive management style led to an increase in turnover.
Every in the company gets health and safety training.

ONo Tk owdE

2 Complete the dialogues with must, can’t, or might.

Example: They must be out. Nobody is answering the phone.

1 “You’re getting married? You be serious!” ‘You’re right. I’'m
just joking.’

2 ‘I thought you like to borrow this book.” ‘Oh great, thanks. I
was thinking about buying it.’

3 ‘I’ve just run 20km. I’m training for a marathon.” ‘Really? You
feel exhausted.’

4 ‘Marilyn and Bob are on holiday in Sicily this week.” ‘They be.
I’ve just seen Marilyn in town.’

5 ‘I passed my driving test!” ‘Congratulations! You be very
happy.’

6 ‘Look, Jane left her bag here.” ‘It be Jane’s— her bag is black.’

7 ‘Where’s Steven?’ ‘I don’t know. He be in a meeting. Shall |
look in his diary?’

3Complete the short dialogues below with a response (a—j).
1 A: Thank you for listening. Does anyone have any questions?
B:
_2 A: It’s nice to see you again, Sue!
B:
3 A: Can we come back to that later? Dave, over to you now.
B:

4. A: Are you saying that we’ll have to postpone the meeting?
B:
A: | propose that we develop a prototype.

B:
6 A: In your opinion, when shall we publish the annual report, in December?
B:
7 A: Let’s look at the issue from a different angle. Is there a way we could save
money, for example?

B:
8 A: So, have we covered everything?
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B:

9 A: Right, let’s get started, shall we?
B:
10 A: Would you find out what has happened to my plane tickets? They haven’t
arrived yet. \

B:

a) You too. How are you?

b) Yes, can you tell us the reasons for the low sales figures?

c¢) Thanks, I’d like to focus on the problems we’re having with outsourcing.

d) I agree with you.

e) I think a month earlier would be better.

f) Hold on a moment, Michelle isn’t here yet.

g) No, just that we should start a bit later.

h) Sure, I’ll look into things straightaway.

1) Yes, I think so. Joe, do you agree?

j) Do you mean by reducing salaries?

4011pene.1mTe, K KaKoOMy BHIY /J€J0BOIo JAOKYMCHTA OTHOCHUTCH
NPEACTABJICHHbIN HUXKE OTPbIBOK.
...................................................... Thanks you for your fax dated 13
May concerning your order for five of our drills. We must apologize for the delay
in shipping this order. This was due to unforeseen circumstances. However, we are
dealing with your order now and it will be sent without further delay.
(From Company to Company by A. Littlejohn)
a.CVv
b. Letter of apology
c. Letter of application
d. Memo

5Complete the following passage, using suitable words and phrases
from the box below.
Assembly line, foreman, schedule, quality control, bonus, lay of,f incentive,
robot, capacity, overtime, layout, shift,
component, redundant
“I used to work in a company which made (1) for cars. Things like
spark plugs, carburetors, and so on. We were well paid and we had a productivity
(2) too. And if you needed extra money for a holiday, you usually had the
chance to do a bit of (3). The management was generous. They gave
prizes, such as car radios, to workers who attended regularly. That was a real
(4) not to be sick! We worked two (5) at the factory — | usually
worked at night. | liked the (6) a lot. He let you get on with the job.
Things changed two years ago. We got several big orders at once and just
couldn’t cope. The production Managers got really upset when we got behind
(7). The (8) people weren’t too pleased either because a number of
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carburetors had faults, so they were thrown away. In the end, the company brought
in some management consultants. They studied our methods of work, then
recommended automating part of the plant. That meant changing the whole

(9) of the factory.

Well, we did as they said. | must say, our production (10) did
increase and stock levels became high again. The trouble is, the management
decided to cut down the work-force. At first, only a few workers were (11),
but later staff from all departments were made (12).

Nowadays, I’'m working on an (13) in a car manufacturing factory. |
spray the car bodies. Would you believe it, I hear they’re bringing in (14)

to do my job! So I’ll be out of a job again soon.”

6 Watch the video “Who owns Antarctica?” using TED ED
https://ed.ted.com/best of web/ARtLBL6P#watch and answer the questions:

What is the common heritage of mankind?

What issues have risen from the common heritage of mankind principle?
What was the first Cold War disarmament treaty?
Why will a country’s claim to Antarctica matter in the 2040’s? What resources will
countries be most interested in?

2.2. DoHJ OLIEHOYHBIX CPEACTB U MIKAJIA OLeHUBAHUS LIS
NPOMEKYTOUYHOT0 KOHTPOJIA
2.2.1. ®OH] O1IEHOYHBIX CPECTB /I NPOBEPKHU 3HAHUI/YMeHH I
(3amaHus K 3a4€TY)

1. Look at these expressions. In which part of a presentation would
you expect them to be used?
Finally, I’d like to remind you that we .......
If you have any questions I’ll be happy to answer them at the end.
On this next slide you can see how our results have improved .....
Before I start my talk I’d just like to thank ......
This brings me to the next point.
: I’ll discuss each point briefly and then give you my
recommendations.
7. I hope you have found my comments useful and .....
8. This chart gives a comparison of potential returns on investment ......

ok wdE

2 Pacnosioxkute 4YacTu JeJIOBOr0 NMHUCbMa B MPABWJILHOM NOPSIAKeE.
HUcnoab3yiiteUHTEpHET-pPECypChl.
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1. | am interested in applying for the accounting clerk position recently
advertised in The New Your Times. The skills | have developed from my work
experience and academic background support my candidacy for the announced
position. | would like an opportunity to discuss your specific needs very much.
Thank you for considering me for this position.

2. Mrs Mary Jones Director of campus Relations 54 West Third Street
Albany, NY 10056

3. Yours sincerely, John K. Alberts Accounting Specialist 4. Dear Mrs
Jones,

5. 27 University Avenue Brooklyn NY 11288 11 April 2008

3. Act as an interpreter at a big enterprise. The Managing Director
(Mr.Smirnov) will have a meeting with a new partner (Mr.Simms) and wants
him to get acquainted with the structure of the enterprise, leading persons,
and staff responsibilities.

Mr.Smirnov: JoOpsiii menb. Pax Bctpeue ¢ Bamu. Mens 3o0ByT Ilerp
NBanoBuuy CwmupHOB. Sl IUPEKTOp 3TOr0 MOpeAnpusTUss. Mbl CHBIIATIA MHOIO
JISCTHBIX OT3BIBOB O Bamen (1)I/IpMe KaKk O IIOCTaBHIUKEC COBpGMGHHGﬁIHHX
KOMIIBIOTCPHBIX TEXHOJIOTHUI.

INTEIPIELEr: i

Mr.Smirnov: Hageemcs, 94To mociie 3HaKOMCTBA ¢ HAlIUM TPEAIPUITHEM U
€ro COTpyJHHKaMH y Bac crmoxuTcs BEpHOE MPEICTaBICHHE O CTHIE Haleh
paboThl, U 3TO OyAET MOArOTOBKOW K MOANUCAHUIO OyIyHIMX KOHTPAKTOB W
YCIICITHOI'O0 COTPYAHNYCCTBA.

INtEIPreter: .

Mr.Simms: Good morning. Nice to meet you, Mr. Smirnov. My name’s Alex
Simms. I’m a Sales Manager at «Apple Computers, Inc.»It’s a well-known English
computer company with clients all over the world and good reputation as a reliable
partner. Thank you for warm reception and the possibility to get general
information about your enterprise and staff. It will be very useful for me.

INTEIPIELEr: e

Mr.Smirnov: HanarmemmnpeanpustuupadoTaer 500 COTPYJHUKOB.
PykoBoauT ero  AeATEIBbHOCTBIO MPABJIEHUE, KOTOPOE COCTOUT U3 OJWHHAJLIATH
YEeJOBEK M BO3IUIaBJIsAETCA npeacenarenemM. Ha HameM npeanpusTuu CymecTByeT
ACCATbL OTACIO0B, CPCIAU HHX!: HpOI/ISBOI[CTBCHHBIfI oTAC, OTAC pcaln3aluu,
(bUHAHCOBBIN OTAEN, OTAe] (UHAHCOBOTO MPOTHO3WPOBAHMUS, OTACT KaJpoB,
TPAHCIIOPTHBIN OTHEI, OTAEN MAPKETUHTA, OPUANYECKUN OTIEIL.

INTErPreter: .o

Mr.Simms: | see that you have a sufficient staff to work successfully at the
computer market. As we are dealing with computer technologies to achieve best
results it’s necessary to organize the work of Finance, Sales, Research and
Development Departments at the high level. Could you dwell on some details of
the work of these Departments at your enterprise?

INEEIPreter: ..o
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Mr.Smirnov: Hamm ¢uHaHCOBBI OTHEN 3aHMMAETCS BCEMH BOIPOCAMHU
dbuHaHCOBOTO oOOecreueHuss padoThl MpeanpusThss. B HEro BXOIAT: TJIaBHBIM
Oyxraarep, Kaccup, Oyxraiarep mo paboTe ¢ 3apyOeKHBIMM TMapTHEPaAMH,
crreguajiuCt 110 @HH&HCOBOMY IMPOTHO3UPOBAHUIKO MW  PA3BUTHIO pa60TBI
pEeaIPUSITHS.

INTEIPIELEr: i

Mr.Simms: As | know you have excellent specialists in this sphere. They are
experienced and skillful persons in the questions of finance, tax legislation.

1 A=] g o) =3 (=] OO UUPRS

2.2.2. ®OHI OLIEHOYHBIX CPEACTB /JIsl MPOBEPKH 3HAHMII/yMeH Uit
(BompochI K 3a4€TY)

1) What kind of people do well working in management?

2) What are the good and bad things about working in management?

3) What are the differences between working in middle and top-level
management?

4) How do you think management styles differ between countries?

5) What good management techniques do you think you have?

6) How do you make the management of a company more effective and
productive?

7) What is brand management?

8) Can an autocratic leadership style ever achieve positive results?

9) Does a democratic approach to leadership always work?

10) Why do some managers adopt a laissez-faire approach? Does it work?

11) In general, what would you say makes a successful manager?

12)  What would you say is the purpose of management?

13) Do people automatically have leadership or must they learn it?

14)  Why is good leadership important?

15) Is leadership an art or a science?

16) What different kinds of leadership styles are there?

17)  What are the most significant departments in the organization? What
are their functions?

18)  What is the hierarchy of the organization?

19) Do you prefer bricks-and-mortar companies or Internet companies?

20) Do you think multinational companies have become too big and have
too much power?

Kpurepuu oueHk# ypoBHSI YCBOCHUS 3HAHMIA, YMEHHH
110 pe3yJIbTaTaM 3a4€eTa
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XapakTepucTUKa 0TBeTa

EBponeiickasi oneHka

PyGexxknbie 0a/I1bI

Ouenka

Yposenn
chopMupoOBaHHOCTH

()

KOMIIETCHIIUU

[IpoieMOHCTpUPOBAHO BIAJCHHUE pa3-
HOOOpa3HbIMU TPAMMATUYECKUMH CTPYKTypa-
MU M XOpOIIKUM CJIOBAPHBIM 3allacOM B COOT-
BETCTBUU C TIOCTaBJICHHOMN 3asiayeit.
CopeprkaHue TEKCTa MEPEBEACHO MOJHOCTHIO
U MIPAaBUJIBHO, C COOJIIOJICHUEM JINTEPATYPHBIX
HOPM oe3 CYIIECTBEHHOU oTepHu
uHpopmanuu. JlomyckaeTcss He OoJjiee OJHOU
CyMMapHOM  TIOJIHOM  OIIMOKH,  KpOMeE
CMBICTIOBOM.IIepeBo MOJHOCTBIO TEpenacT
CyThb OpUTHMHAJIA, MEpeBeAeHO HE MeHee 95%
UCXOJHOTO TEKCTa, 3aJaHHE COOTBETCTBYET
dopmarty MOJIHOCTHIO, JIOTHUYHO,
IrpaMMaTH4YECKUE M JIEKCUYECKHE CpPENCTBa
pa3HooOpa3Hbl, ucnoib3yerca Oosee 85%
aKTUBHOM JiekcukH. CTYyAEHT MOHSUI TEKCT,

00BeM IMPpaBUIBHBIX OTBCTOB IIPCBLIMIACT
90%.

100-96

3auTeHo

Hcnonszyemsiit JIEKCUKO-TpamMMma-
TUYECKUN MaTtepual COOTBETCTBYET
MOCTABJIEHHOW KOMMYHHMKATUBHOM 3ajade.
Jlekcuko-rpaMmMaTU4YeCKUE OIIMOKH MpPAKTHU-
YECKU OTCYTCTBYIOT (HomyckaeTcsi He Oosee 4
HErpyobIX A3BIKOBBIX OIIHOOK, HE
3aTpyaHsonmx mnonuManue). ComepikaHue
TeKcTa TmepenaHo monHocThio. IlepeBon
C/CJIaH YBEPEHHO B TEMIIE HOPMAJILHON peuun
C coONoJIeHHeM  JUTEPATYpPHBIX  HOPM.
JlomyckaeTcsi He OoJjiee ABYX CYMMapHBIX
OILIMOOK, B T. 4. HE O0Jiee OQHON CMBICIIOBOM
omuOku.CTyIeHT TOHSJT  TEKCT, O00beM
MPaBUJIbHBIX OTBETOB MpeBbIIacT 85%.

95-91

3auTeHo

[IpakTyeckn BeCh MaTepHall YCBOEH,
BCE 3BYKHM B MIOTOKE pEYM MPOU3HOCITCS Ipa-

90-86

IHoBblIeHHBIIT YPOBeHb C()OPMUPOBAHHOCTH KOMIIETEHIIUIA
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BUJILHO: HE JOIYCKarOTCs (oHEeMaThyeckue
omuOKK (MEHSIOIIME 3HAYEHHUE BBHICKA3bIBa-
HUs); COOJIOJAeTCsl MPAaBWIbHBIA WHTOHAIIM-
OHHBIM PHUCYHOK. VCIOJNB3yeMbIN JIEKCUKO-
rpaMMaTHYeCKUl ~ Marepuail B IEJIOM
COOTBETCTBYET MOCTaBJICHHOM
KOMMYHHMKaTHUBHOW 3agade. HaGmromaercs
HEKOTOPOE 3aTpyAHECHUE MPHU MOAOOpE CIOB U
HETOYHOCTH B ux yIOTpeOJICHUH.
Hcronb3yroTCsT TPOCTBIE TpaMMaTHYECKUE
CTPYKTYphL.  JlOmyCKarOTCs  JIEKCUKO-TpaMm-
MaTH4YecKue OImOKu (He OoJjiee 6 S3BIKOBBIX
OIHOOK). [TepeBon COOTBETCTBYET
opuruHaiy, nepeBeieHo He Oonee 85%
TEKCTa, BHICKA3bIBAHUS B IIEJIOM JIOTUYHBI, HO
€CTh HEKOTOpbIE rpaMMaTHYeCKHeE,
Jgexkcuueckre u opdorpaduyueckre OmMUOKH,
KOTOpbIE HE 3aTpyAHsAI0T noHumanue.O0beM
paBUJIbLHBIX OTBETOB npeBbiiaeT 80%.

3auyreno

3HaeT M HCHOJB3YET JIEKCHUYECKHE
CAVHHIIBI U TPaMMaTHYCCKHUE CTPYKTYpPHI B
COOTBETCTBHE C  IIOCTABJICHHOW KOMMYHH-
KaTUBHOM 3aJ1a4y€il; CIIOKHOCTh HCIOJb3Y-
EMBIX TPaMMAaTHYECKHX CTPYKTyp.JIekcuko -
rpaMMaTHYeCKUE  OIMIMOKH  MPaKTUYECKU
OTCYTCTBYIOT (domyckaercss He Oonee 4
HErpyobIX S3bIKOBBIX OIINOOK, HE
3aTPyAHSAIOLINX nonuManue).Coaepxkanue
TEKCTa INepelaHo MoiHocThlo. IlepeBon
c/ieJlaH ¢ COOIOACHUEM JIMTEPATYPHBIX HOPM.
00beM TPAaBWIHHBIX OTBETOB HE IMPEBBIMIACT

80%.

85-81

3auTeHo

[lepeBoxg  mpeACTaBIEHHOTO  TEKCTa
cleraH MpPaBUJIBHO, I€JIb BBICKA3bIBAHUS
JIOCTUTHYTA HE MOJHOCTBHIO; TEMA PacKphITa B
OTPaHMYECHHOM O0OO0BeMe (HE BCE aCIMEKTHI,
yKa3aHHbIEC B 3aJJaHUU, PACKPBITHI; 1aH OTBET
Ha OJWH JONOJHUTENbHBIM Bompoc WJIN
JTaHbI HETOYHbBIE OTBETHI Ha 2
JOTIOJIHUTENbHBIX ~ Bompoca). IlepeBox B
LEJIOM COOTBETCTBYET OpUTHMHANY, OJIHAKO
UJIeH BBIPa)KEHBI CJ1a00, EPeBEICHO He Ooiee
75% TeKcTa, TpaMMaTHYECKUE, JEKCUYECKUE
u opdorpaduyeckue OMMUOKHM HE CHIBHO

71-80

3auTeHo

ba3oBblii ypoBeHb cOPMHUPOBAHHOCTU KOMIIETEHIN A
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3aTpyIHSIOT IOHUMaHWe, 00bEeM MPABUIIBHBIX
OTBETOB HE MnpeBbimaet 75%.

[TponemoHCcTpHpOBaH JOCTATOYHBIN
CJIOBapHBIM 3amac, HO €CTh HETOYHOCTH U
OIIMOKH B yInoTpeOJIeHUN CJIOB.
Hcnons3yloTcss TpOCThIe TpaMMaTHUECKUe
cTpykTyphl. CoJepkaHue TeKCTa MepeBecHO
noJHOCThI0. Temm mepeBoja 3amMenICHHBIN.
OtmeyaroTcs MOBTOPBHI, UCTIPaBIICHUSI.
CTymeHT 1UIOXO TIOHSUTI TEKCT, O0BheM
IPaBUJILHBIX OTBETOB HE mpeBbiaeT 60%

70-66

3auTeHo

CnocobHOCTh CTyJIEHTa
IPOJEMOHCTPUPOBATH CaMOCTOATENIbHOE
IIPUMEHEHUE 3HAHUW, YMEHUMN U HABBIKOB IPH
IIEPEBOJIC WJIM BBICKA3bIBAHWM, HO YpPOBEHb
OCBOEHUS JUCIUIUIMHBL Y 00y4aeMoro MeHee
50 %.CyTth nepeBoja cnabo cBsi3aHa ¢ TEMOM,
o0beM mepeBosia - 10 65%, MPUCYTCTBYIOT
3aMETHBIC HAPYILIECHMS JIOTUKH U OTKJIOHEHHUS
oT ¢opmMmaTa, JIEKCHUECKHE, TPaMMATUYECKUE
u opdorpaduueckre OMMOKU 3aTPYIAHSIOT
MMOHUMAaHHE TEKCTA, ucnoiibzyercs Mmenee 40%
AKTUBHOM JICKCUKH.

65-61

3auTeHo

Nmeer croBapHblii 3amac B 00beme
JICKCUYECKOTO MHUHUMyMa TMPONICHHBIX TEM,
HEMPaBUJIHLHOE HCIIOIB30BAHUE TpaMMaTH-
YECKUX CTPYKTYD, MHOTOYHCJICHHbIE
SI3BIKOBBIC OIIMOKHU 3aTPYTHAIOT TOHUMaHHUE U
HE TIO3BOJISIIOT BBITIOJIHUTH TOCTaBIEHHYIO
KOMMYHUKAaTHBHYIO 3a71a4y.CyTh TiepeBoja
HE OTpakaeT MCXOIHBIM TEKCT, 00bEM MEHEee
60%, MPUCYTCTBYIOT 3HAYUTEJIbHBIE
HapyIIeHUs JIOTHKH ©  OTKJIOHCHHWS OT
dbopmara, nekcuueckue, opporpaduyeckue u
rpaMMaTHYECKUE  OMIMOKH  3aTPYIHSIOT
MOHUMAaHHE TEKCTA, UcnoJibdyercs Mmenee 30%
AKTUBHOU JICKCUKHU.

60

3a4YTECHO

IloporoBblii ypoBeHb ¢(h)OPMHUPOBAHHOCTH KOMIIETEHIMIA
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Henocratouneli  cioBapHbId  3ariac;
uMeeT oflee MpeicTaBiieHne 00 OCHOBHBIX
rpaMMaTHYECKUX SIBIICHUSX U MpaBuiIax
pEUeBOTO  JITHUKETA,  XAPAKTEPHBIX  JJIA
aHTJINICKOTO Pa3roBOPHOTO SI3BIKA.
ConepxaHue HE OTBEYAET 3aJaHHOU TeMe,
TEKCT HE COOTBETCTBYET dbopmary,
CJIOBApHBIM  3amac  KpaWHe  OrpaHUYEH,
aKTMBHasg  JIGKCMKa HE  HCIIOJIb30BaHa,
OOJIBIIIOE KOJIMYECTBO TIpPaMMATHYECKUX U
opdorpadpudecknx ommOOK, MPUBOIANUX K
HEBO3MOXKHOCTH TOHUMaHus. CTyaeHT He
MIOHSIT TEKCT, 00bEM MPABUIIBLHBIX OTBETOB HE
npesbimaet 20%.

Memnee He
60

3a4YTEHO

KomMnerenuuu He c(h)OpMUPOBAHBI

2.2.3. ®OH OLEHOYHBIX CPEACTB /JJIsi MPOBEPKH CHPOPMHPOBAHHOCTH
HABBIKOB (32/1aHMS K IK3aMEHY)

Kputepuu onieHKk ypoBHSI YCBOEGHHS 3HAHUI, yMeHHI U HABBIKOB
M0 pe3yJ1bTaTaM IK3aMeHa

Ha »K3aMeHe 1O aHIIMHCKOMY S3BIKYy CTYJAEHTaM [PEUIararTcs TpH
Bonpoca. [lepBbIii Bompoc HanpasiieH Ha MPOBEPKY MOATOTOBKH MOHOJIOTa (06bem
1o 1500 3naxoB). [Ipu oTBeTEe Ha BTOPOW BONPOC MPOBEPSAETCS YMEHHE CTYIECHTOB
CHENnaTh TEPEBOJI TEKCTAa C PYCCKOrO s3blKka HA AHTJIMMCKUHN, WCMIOJIb3Ys
Google.translator, koppekTHpys HETOYHOCTH MAIIIMHHOTO TiepeBoia. B Xxoje
OTBETa HA TPETUHl BONPOC CTYIAEHTHl JOJDKHBI  MPOJAEMOHCTPUPOBATH
KOMMYHUKAaTHUBHbIE YMEHHUSI U HABBIKM Oece/ibl Ha 3a/laHHyI0 TeMy. Ha moarotoBky
orBeTa OTBOAUTCA 60 MUHYT.

IIpyuMepHBbIe BONPOCHI IK3aMEHAIIMOHHOT0 OUJIeTa:

1. Speak on the following problem

2. Render the text from Russian into English and give the main idea of it.
3. Role - play the situation with your partner

IIpumepHbIe TeMBbI HA 3a1aHue 1.

1. Functions of a manager

2. Business guruz

3. Male and female style of doing
business

4, Leadership
5 What managers do
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6 Motivation and perks

7. Top management-planning and strategy
8. Energizing employees

Q. Recruitment process

10. International Management

11. Body Language

12.  Forms of business organization

IMpumepnslii Bonpoc Ha 2 3aganue: Render the text from Russian into

English, using Google.translator
TaliM-MeHe’)KMeHT

[IpaBunbpHOE yHpaBIEHHE CBOMM BPEMEHEM TAaKXKE JAET BaM BO3MOXHOCTh
XOpOIIIO KOHTPOJIMPOBATH CBOE BpEMs, MOMOTAeT BaM CTPYKTYpHpPOBATh BaIly
pabory. Hekotopeie n3 HanOojiee Ba)KHBIX HABBIKOB YIIPABJICHUS BPEMEHEM
BKJIFOYAIOT B CEOSL:

Opeanusayus. CoXpaHEHUE OpPraHU30BAaHHOCTH MOXET IIOMOYb Bam
IOJIYYUTh YETKOE IPEJCTABIEHUE O TOM, YTO BAM HY)KHO BBIIIOJIHUTH M KOI'JA.
BBITh XOpOIIO OPraHM30BAHHBIM MOKET O3HAYaTh MOJAECPKAHUE B aKTyaJbHOM
COCTOSIHAU KaJICH/1apsl, BO3MOXHOCTB JIETKO HaXOJUTh OIIPEIEIICHHBIE JOKYMEHTHI,
UMETb aKKYPAmMHY10 00CMAaHo6K)y U JIeJaTh N0OpOOHble, NPUTIEHCHBIE 3aNUCU.

Paccmanoska npuopumemos. OueHka Kaxa0W U3 BalllUX 00S3aHHOCTEH 1O
IMPUOPUTETY SABISAETCA KIFOUYEBBIM MOMEHTOM B TOM, YTOOBI OBITh XOPOIINM TaliM-
MeHeKEPOM. Tak Bbl MOXKETE pacCTaBUTh MPUOPUTETHI ISl CBOMX 3a/a4, HAUMHAas
C HanboJee CPOUHBIX.

Ilocmanoska yeneii. IlocTaHOBKa LI€JI€H — 3TO MEPBBIM MIar K TOMY, YTOObI
CTaTh XOpPOLIUM TaWM-MEHeIKepoMm. [locTaHOBKa MEeNell MO3BOISET BaM YETKO
NOHUMAaTh, KAaKW€ HWMEHHO NPUOPUTETHI BaM HYKHO pACCTaBUThb O/ UX
oocmudiceHus. Y CTAaHOBIICHUE KaK KpamKOCPOUYHbIX, TaK U 00J20CPOUHbIX yeneu
CHOCOOCTBYET TOCTHKEHUIO yCIiexa B Balllel Kapbepe.

Kommynukarusi. Pa3Butre CHIBHBIX KOMMYHHKATHBHBIX HABBIKOB MOYET
MOMOYb BaM YETKO HW3JIOKUTh CBOM IJIaHbl U LEIM JIIOASIM, C KOTOPBIMH BbI
paboTaere. DTO TaKXe MO3BOJSIET BaM Oeleuposams NOJHOMOYUA, UTO AaET BaM
BO3MOXKHOCTb COCPE0OmMOYUmbCsl Ha 8bINONHEeHUU Hanbojee BaKHBIX, 3a1a4.

[InmanupoBanne. OyHIAMEHTAIBHON YAaCThIO TalM-MEHEIKMEHTA SIBISECTCS
riaHupoBanue. IHPEeKTUBHOE TIIAHUPOBAHUE BAIIETO paboUyero JAHs TOMOXKET BaM
NPUAECPKUBATHCA CBOETO rpaduka.

enecuposanue. Bbl MOXKeTe MPAKTUKOBATh JIEJIETUPOBAHNUE 3a/1a4, €CJIA Bbl
yHOpaBIIsSieTe NPOEKTOM. XOTs 4acTO ObIBAa€T TPYAHO CKa3aTh «HET», KOrja KTO-TO
IIPOCUT BaC YTO-TO CHEJIaTh HAa paboTe, BAXKHO ONPENEIATh HATMYUE TPAHUL] CBOUX
00s13aHHOCTEM, YTOOBI B KOHEYHOM UTOT'€ IOCTUYb CBOMX LEJIEH.

Crpecc-MeHeKMEHT. Bbl Takke MOJKHBI ObITh BHUMATENIbHBI K CBOEMY
NCUXUYECKOMY 3710poBbI0. HeoOxomumo BkiIoYaTh HEOOJbIINE NEPEphIBHI B
TE€UEHHUE JTHS JUISL TOTO, YTOOBl COXpaHUms MOMUAYU0 U XOpoUIo padboTaTh Ipu
BBHITIOJIHEHUU TpaduKa.
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PasBuBas Ka)KI[BIﬁ N3 OTHX HABBIKOB, BBl CMOXCTC Op2canHu3o6dnib Ce60H0
nogceonesuyro pabomy, 6yap To paboTa, MOUCK PaOOTHI WIM NONLIMKA PA38UNMD
HOBYI0 KOMNnemeHyuro.

IIpuMepHBbIe TEMBI Ha 3a1aHueE 3.

1. Role-play an interview between a candidate applying for the position
of a manager at a famous manufacturing company and the chair of the
manufacturing company.

2. Role-play a dialogue between two American/Russian school-leavers
who are discussing their educational and career opportunities. Give reasons for
your choice. Use Functional English

Student A: Your option is a middle-skill occupation, which does not
require a lot of education.

Student B: Your choice is a managerial career in an international company
requiring a Bachelor’s or even a Master’s degree.

3. Role-play a discussion between two senior managers about offering a
highflying female manager an expatriate assignment. Prioritize the reasons
supporting your opinion.

Role 1: An expatriate assignment for a married female manager is a bad
idea: she may not accept this offer because of her husband who is unlikely to agree
for a number of reasons to become a trailing spouse with all the hardships of this
role.

Role 2: An expatriate assignment for a married female manager may work
out: the company should consider the husband's employment problems and offer
their employee a number of incentives and benefits for her trailing spouse.

4. Role-play a meeting between two HR managers discussing their company's
employment policy towards "unhealthy people".

Debate the question whether lifestyles practiced off workplace should vs. should
not be considered in hiring, promoting or dismissing workers.

5. Role - play the situation: Alan has just come to work late for the third
time this week. His manager asks to see him. Student A: You are Alan. You need
to explain to your boss why you are late. You may wish to apologize. Student B:
You are Alan’s manager. Find out why Alan has been late and decide whether you
need to discipline him.

2.2.4. ®OHA OUEHOYHBIX CPEACTB /Jsi MPOBEPKH CHOPMHPOBAHHOCTH
HABBIKOB (BOIIPOCHI K IK3aMEHY)

1) What marketing tactics do you think are very successful?
2) What do marketing executives do in their jobs?
3) How has the Internet changed marketing?
4) How would you start marketing a product or idea you had?
5) What is your opinion of marketing in the era of globalization?
6) What is marketing?
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7) What’s the difference between marketing and advertising?

8) Do expensive brands use different types of marketing to cheaper
products?

9) How would you define advertising?

10) Do you think advertising is an art?

11) What factors are essential in making a good advertisement?

12)  What regulations should be applied to adverts to protect consumers?

13) What would the world be like without advertising?

14) Do you manage time, or does time manage you?

15) Is it better to give a presentation to five people or thirty? Why?

16) What is the most difficult thing about making a presentation?

17) What advice would you give to people making a presentation?

18) What new functions would you like to see with e-mail?

19)  What will replace e-mail in the future?

20) Do you think companies should offer employees lifetime
employment?

21) Is unemployment a problem in your country?

22)  Would you like to be self-employed?

23)  Which countries and companies do you think offer the best
employment opportunities?

24)  What help should a government give those looking for employment?

25) What is the secret of job interview success?

Kpurepuu oueHky ypoBHA YCBOCHHS 3HAHM, YMEHUH U HABBIKOB
10 pe3yJIbTaTaM dK3aMeHa
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CMBICJIOBOTO BbIJIEJICHMYS, yCTpaHEHUs
JIBYCMBICIIECHHOCTH.  Takke  OTIMYHO  BJajaeer
UAMOMATUYHBIMU U Pa3rOBOPHBIMU BBIPAXKEHUSMHU.
Obnanaer JOCTaTOYHBIMU A3BIKOBBIMU
3HaHUAMH, YTOObI NPHUHATH Yy4yacTHe B Oecele;
CIIOBAapHBIM  3amac MO3BOJIAET OOBSCHUTBCS C
HEKOTOPBIM KOJIMYECTBOM I1ay3 M ONMCATEIbHBIX
BBIPOKEHUI O TAaKUM TeMmaM, Kak CeMbs, X000wu,
yBIIe4eHHUs, paboTa, mpodeccus U TEKyIIHe COOBITHS.
IlepeBon ~ DHOMHOCTBIO  mepedaer  CyTh
OpUTrMHaNa, NepeBeieH0 He MeHee 95% HCXOMHOro

TEKCTa, 3aJlaHne COOTBETCTBYET dbopmary
MOJIHOCTBIO, JIOTUYHO, rpaMMaTHYeCKue u
JIEKCUYECKHE cpelcTBa Pa3HOO0pa3HBbI,

ucroiabizyercs 6osee 85% aKTUBHOHN JICKCHUKH.
[Ipp oTBeTe Ha »SK3aMCHAIMOHHBIA OWIIET
CTYAEHT JAEMOHCTPUPYET NPUMEHEHHE 3HAHUM K

pCaJIbHbIM HpO(i)CCCI/IOHEUIBHI)IM CUTyalusMm,
00BACHSET y1'[0Tp€6J'I€HI/I€ TOI'O HniIm HHOTO
SA3BIKOBOI'O  SABJICHHA. HpI/I‘—IeM CTYACHT HC

3aTpyaAHACTCA C€  OTBETOM IIpU  BUIAOU3MCHCHHU
3aJlaHvs, BJIQJCCT PA3SHOCTOPOHHHMMH HABBIKAMHW H
IIprEMaMHU BBIITOJIHCHUSA IMTPAKTHYCCKUX 3a1a4.

OcyIecTBIIIeT IOCTOSHHBIM KOHTPOJIb  3a
IIPaBUILHOCTHIO CJIOKHBIX IrpaMMaTHYCCKHX
KOHCTPYKIUH JaKe B TEX CIydasx, KOTJa BHUMAaHHE
HAIPaBJICHO Ha IUIAHHPOBAHUE  IOCICIYIOIIMX
BBICKa3bIBaHUI, HA PEAKIIMIO COOCCETHUKOB.

CnocoOen/cnocobHa K JUINTEJILHBIM
CIIOHTAHHBIM BBICKA3bIBAHUSIM B COOTBETCTBUH C
OPUHIIMIIAMA  Pa3TOBOPHOM peuM; H30eraeT WM
00XOJIUT TPYAHBIC MeCTa MPAKTUYCCKH HE3aMETHO
IUTST cOOeCeJHUKA.

OOnagaeT J0CTaTOYHBIM CIOBAPHBIM 3aI1acoM,
MO3BOJIAIOIIMM  OINKCBIBATh YTO-IMOO, BBIPAKATH
TOYKY 3pEHHs IO OOIIMM BoIpocaM 0e3 SBHOTO
[IOKCKaA [IOIXOJISIIIETO BBIPAKCHHUSL. Vmeer
HCITOJIH30BaTh HEKOTOPHIE CJI0XKHBIC CHHTAKCUYECKUE
KOHCTpyKIuU. [lepeBoj chaenaH yBEPEHHO B TEMIIC
HOPMaJIbHOW PEeUd C COONIOJCHHUEM JIUTEePATyPHBIX
HOPM.

['magkoe, eCTECTBEHHOE TEUCHUE PEYU MOIKET
OBITh 3aMEUICHHO TOJIbKO B CJIydae CIIOKHOM
MaJIO3HAKOMOM TE€MBI It O€CebI.

95-91
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OOmaercss yMeno0 M C  JIETKOCTBIO,
OpaKTUYECKU O€3 3aTpyJHEHUll, NOHMMAas TaKXKe
HeBepOaIbHbIE U MHTOHALIMOHHBIE CUTHAJIBI. MOXeT
OpUHMMAaTh paBHONpPABHOE ywyacTHe B Oecezne, 0Oe3
3aTpyJHEHUI BCTyNasl B HY>KHbIII MOMEHT, CChLIAsICh
Ha paHee OOCYXJIaeMyl HMH(POpMALMI0 WM Ha
uH(pOpMaIMIo, KOTOpas JOJDKHA OBITh BOOOIIE
M3BECTHA JPYTUM yYaCTHUKAM U T.JI. YMEET CTPOUTH
CBS3HYI0O M OPraHM30BaHHYIO peyb, NPABUIBHO H
MIOJTHO UCTIOJIB3YSI OobII0e KOJIMYECTBO
pa3HOOOpa3HBIX  OPraHM3AMOHHBIX  CTPYKTYP,
CIIy>KeOHBIX YacTei pedu U APYTUX CPEACTB CBs3H. B
OTBETE€  JONYLIEHbl  HEAOYETHl, HCIIPaBICHHBIE
CTYJAEHTOM C IOMOIIbBIO MpenojaBatensa. IlepeBon
COOTBETCTBYET OpHUIMHaly, NEPEBEICHO He OoJee
85% TekcTa, BBICKA3bIBAHUS B I1IEJIOM JIOTUYHBI, HO
€CTb HEKOTOpbIE T'PAMMATUYECKHE, JIEKCUUYECKHE U
opdorpaduueckue OIIHOKH, KOTOpBIC HE
3aTPYJHSIOT NOHUMAHUE.

90-86

Bnageer MMPOKUM  CIIEKTPOM  SI3BIKOBBIX
CPEZICTB, O3BOJISIIOLIUM SICHO, CBOOOJHO M B paMKax
COOTBETCTBYIOILIETO CTWJS BbIpaXaTh JIIOOBIE CBOM
MBICTTM Ha OOJIBIIIOE KOJHUYECTBO TeM (00uuX,
PO EeCCUOHANIBHBIX, MIOBCETHEBHBIX ), HE
orpaHuuuBas cebs B  BbIOOpE  cOAEpIKAHMS
BBICKa3bIBaHMUSI.

[TocTOSIHHO TTOAAEPKUBAET BBICOKUNM YPOBEHB
IrpaMMaTHYE€CKOW TMPaBUILHOCTH; OIIMOKUA PEIKH,
NPAKTUYECKA HE3aMETHBI M TPU  TOSBJICHUH
HEMEJUIEHHO HcnpasisioTces. IlepeBox caeman c
COONIO/ICHUEM  JIUTEPAaTypHBIX ~ HOPM.  00BEM
MIPAaBUJIBHBIX OTBETOB HE npeBbimaet 80%.

MoryT OBITh JONYIIEHBI HEIOYETHl WA
HE3HAYUTEIbHbIC OIINOKH, UCTIpaBIICHHBIC
CTYJIEHTOM C OMOUIBIO MPENOIABATENS.

85-81

4+

JlocTaToyHO aKKypaTHO WCHOJB3YeT Hadop
KOHCTPYKIIUH, AacCOLMUPYEMBIX CO 3HAKOMBIMH,
PEryJIIpHO MPOUCXOIAIUMU cCUTyarusiMu. OTBevyaeT
Ha  BONPOCHI W  pearupyer Ha  MPOCThIE
BBICKA3bIBaHUS, HO OYE€Hb PEAKO I[OHUMAET
JOCTaTOYHO,  4YTOOBI  TOAJEpKHBaTh  Oecemy
CaMOCTOSTENbHO. J[aeT B 11eJI0OM MpaBUIIbHBIE OTBETHI

80-76

ba3oBbiii ypoBeHb cOPMUPOBAHHOCTH KOMIIETEH M
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Ha JIOTIOJIHUTEJIbHBIE BOMPOCHI, OJHAKO JOMYIICHBI
HE3HAYUTEIILHBIE OIIIMOKU WJIN HEJIOYETHI,
UCIIPaBIICHHBIC CTYJICHTOM c IMOMOIIILIO
"HaBOAIIMX'" BOMPOCOB MPENOgaBaTEs.

[IpuMeHsieT 3JeMEHTapHbIE CUHTAKCUYECKUE
CTPYKTYpPBI ~C  3ay4CHHBIMH  KOHCTPYKIIHSIMH,
CJIOBOCOUYETAHMS U CTaHJAPTHBIE OOOPOTHI JJIsl TOTO,
9TOOBl TIEpeJaTh OrPAaHUYCHHYI0 HH(OPMALNIO B
MPOCTBIX  KaXJOJAHEBHBIX  CHUTyalMsix. MoxeT
HAaYMHaTh, MOJJICPXKUBATh U 3aBepIIaTh Oeceny OJuH
Ha OJMH, €CIIM TEeMbl OOCYXJICHHS 3HAKOMBI HJIU
WHIVWBHUIYaJbHO 3HA4YMMbl. MOXET TOBTOPHUTH
IpEeABIIYIINE PEIUIMKH, JEMOHCTPUPYS TEM CaMbIM
CBO€ TIIOHMMaHWe. MOXKET CBsA3aTh HECKOJBKO
JOCTATOYHO KOPOTKHUX TMPOCTHIX TMPEIIOKEHUN B
JIMHEUHBIA TEKCT, COCTOSIIIUMA M3 HECKOJIBKUX
MyHKTOB. Moryt ObITh JIonymieHbl 1-2 omubku B
rpaMMaTUYe€CKOM TMOCTPOCHUU WJIM TPUMEHEHUHN
3HA4YEHUsI CJIOB, KOTOPBIE CTYIEHT 3aTPyIHSACTCS
HCTIPABUTh CAMOCTOSTEIBHO.

[IepeBoa B 1IETOM COOTBETCTBYET OpPUTHHAINY,
OJIHAKO HJIeU BBIPAXKEHBI C1a00, MEPEBECHO HE
ooiee 75% TekcTa, TpaMMaTHYECKHE, JTICKCUUECKUE U
opdorpadudeckue OMMOKH HE CHUIBHO 3aTPYAHSIOT
NMOHUMaHHEe, OO0ObEM TPABUIBHBIX OTBETOB HE
npesbimaet 75%.

75-71

MoxxeT  OYeHb  KOPOTKO  BBICKA3aThCH,
MIPOM3HECTH OTICTbHBIC BBHICKAa3bIBAaHUS, B OCHOBHOM
COCTaBJICHHBIC U3 3ayYCHHBIX eIUHUIL. [[eraeT MHOTO
nay3 s TIOMCKAa TMOAXOJAIIET0  BBIPAKEHUS,
BBITOBapUBAHUS MEHee 3HAaKOMBIX CJIOB,
UCIIPaBJIEHUS OIIUOOK.

MoskeT 3a7aBaTh BOIPOCH TUYHOTO XapaKTepa
U pacckasbiBaTh 0 cebe. MOoXeT »ieMeHTapHO
pearmpoBaTth Ha pe4Yb COOCCETHHMKA, HO B IIEJIOM
oO1meHue 3aBUCHUT oT MTOBTOPEHUH,
nepedpa3upoBaHUs U UCTIPABJICHUSI OIITHOOK.

Temn nepeBoja 3amemsieHHbIN. OTMedaroTCs
NOBTOPBI, ucrpaBieHus. CTyAEHT IUIOXO TOHSII
TEKCT, 00BEM TPaBUIBLHBIX OTBETOB HE IPEBBINIACT

70-66

3+

IToporoBblii ypoBeHb chOPMUPOBAHHOCTH

KOMIIETEHIIUN
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60%

OO6yajaer O4YeHb OrPAHUYEHHBIM 3aMAcOM
CJIOB M CIIOBOCOYETAHUU, KOTOpPHIE CIyX,aT s
U3JIOKEHUSI CBEJACHMM O cebe U JUIsl ONuCaHus
KOHKPETHBIX YaCTHBIX CUTYaIIUH.

OrpaHu4eHHO KOHTPOJIUPYET YMNOTpeOIeHUE
3ay4eHHBIX  HAW3yCThb  HECKOJBKHUX  IMPOCTHIX
IrpaMMaTHYEeCKUX W CHHTAKCHMUECKHX KOHCTPYKITUH.
PeueBoe opopmieHue  Tpedyer MOIPaBOK,
koppekiuu. CyTh nepeBojia HE OTPa)KaeT UCXOHBIN
TeKCT, o0veM wmeHee 60%, TNPUCYTCTBYIOT
3HAUUTEIbHBIC HAPYILICHUS JIOTUKUA U OTKJIOHEHHS OT
dopmara, nekcuyeckue, opdorpadudyeckue U
rpaMMaTHYeCKUEe OIIMOKH 3aTPYJHSIOT MOHMMAaHHUE
TeKCTa, wucnoyb3dyercss MeHee 30%  aKTUBHOM
JICKCHUKH.

65-61

60

Macca cyiiecTBeHHBIX OITMOOK B TecTax. Pedp
HETpaMOTHa. Cucrematuyecku JienaeT
AJIEMEHTApHBIC  OILIUOKH. [Ipu  otBeTe  Ha
JOTIOJIHUTEJIbHBIE ~ BOMPOCHI  CTYJIEHT HA4YUHACT
MOHUMATh CBSI3b MEXAY 3HAHUSIMU TOJIBKO IMOCTE
MOJICKA3KH Mpero/iaBaTesl.

[lepeBon He OBUI BBINOJHEH, OIIUOKU B
MIEPEBOJIC€ HE OTKOPPEKTUPOBAHBI

Memnee
60

Komnerenuun He c(popMHpOBaHBI
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